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CHAPTER 12

CADRE AND RECRT]ITMENT

, *cadre and Recruitroent R.ules for Appointments to class-IV

Staff of tlee {JniversitY

l[]ncler Seclion 5t (iv) of KSU Act, 19761

".ra)TheseStatutesshallbecalledastheMysoreUniversityService(Class_IV
Staff) Recruitment Statutes, 1976'

(b)Thesestatutesshallcomeintoforcefromthedateofassentoft!:tl
Chancellor to the Statutes'

2. In lhese Statutes uoless the context otherwise requires-

(a) ,, Appointing Authority " mears the authority coripetent to make

appointmenis to the class-Iv Staff under the pr,,visions of the Act.

(b) ., Direct Recruitment " in relation to ari post means appointmest'

otherwisethanbypromotionortra,'ferfromanotherservice.From
the list of candidates obtained li,;m the Entployment Exchange'

ic) 
.. promotion ,, meaos appr:iliment of a member of the University Service

from a post or grade of . service or class of service to a higher post or

grade of scrvice or *lass of service'

3.Inrespectofeac):categoryolpostspecifiedinColumn(1)of'theSchedule,
the minimum qualificatir:n, pcriod of probation and the method of recruitment

shall be as specified in the corresponding entries in columns (3), (4) and (5)'

4. Where a post is required to be filled by promotion, it shall bc by selection of

a person on the basis of senlority-cum-merit, that is, seoiority subject to the fitness of

the candiclate to discharge the duties of thc post from anloog persons eligible for

prornotion

5.Inthecaseofanyappointmenttobemadecnpromotion'nooneshall
unless otherwise specifiej uod.. these rnles, be considered eligible for such appoiot-

msnt until one acquires the quaiifications pre scribed fcr the post io question'

6,DisqualificationforAppoinlment:(i)Nopersonshallbeeligibleforappoint-
ment in the University unless he is a citizen of india'

(ii)Nopersotr'lvholrasmorethanonespouselivingslrallbeeligiblefor
appointment in the University. -.:.-^ L,l.AgeLirnit;EverycandidateforappointmentintlreUniversityserviceby

direct reeruitment must have attained the age of lB years and must not have attained-

(i)theageof35yearsinthecaseofpefsonsbeloogingtoanyofthe
Schedtlletl CaSteS or Sclredr:led "|ribes or Backlvard l.ribes ;
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(ii) :: years in case of persols belonging to ary of the baekward castes orbackward communities ;
(iii) 30 years in the case ofany other person,

ori the last date fixed- for the receipt of apprications or sueh other crate as maybe specified by tire appointing authority. 
-rvrr''qsrvso ur st 

l

8' Reservalion of posts (in respect of Direct Recruitment vacaficies under class-Ivstaff): The appointicg arathoriiv ,uuri fororv the orders issued by the statecovernment from time to time for reservation of posts for rhe scheduled Castes, thescheduled Tribes ancl other Backward classes of citizens; in respect of all directand prornolional vacanc!es.

9' Any rures or orders corresponding to tbese statutes in force immediaterybeforo the date of comm:nce ment of these statutes are hereby repealed.

SCHEDULE

Attender

Pass in Scventh Standard Examination or equival-

L{ethodof Recruitment,z 50/" by promotion of class Iy officiatsinlower gradoon the basls of seniority-cum-efficiency; and 50% by direct recruitment under sub_section (4) of section 5t of the act, tnroogh the Em;roy..ot-E".hnogr.

Jarledar

transfer from the cadre of Daffedar on the basis ofby promotion of Class IV officials on the basis of

Grade : Rs. 2g0_500 Daffeder

Method of Recruitment: By promotion of crass Iv officiars on the basis ofseniority-cu m-effi ciency.

Peons, watchme-n, scavengers, Herpers (sweepers), watermen, Maid servants, Lasker,Gardeners, and other Non_technicri p"rtr-
Grade : Rs. 250_400

'M 
i ni mu m Qualifi c at ion p r e suibed

A pass il Fourth Standard Examlnation or equivalent
Methocl of R cruituent: By direct recruitment under Sub-section (a) of Section5l of the Act, through Ernployment Excbangc.

Grade : Rs. 290_500

ll inimum eualifi cation presr ibed

For Direct Recruitment : A
eni.

Grade: Rs. 2g0-500
Methad o/ Recruitment: Oo
seniority-cum-efficiency ; or
seniori ty-c um-effi oiency.
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12.Z *The Mysore University Service lMinisterial posts) Recruitment

1. (a) These Statutes shall bc called as the Mysore Uoiversity Service (Ministerial

posts) Recruitmcnt Statutes, I 981.

(b) These Statutes shall come into foroe from 26-10-t983, the date on whicb

the Chancellor assented to the Statutes.

2. In these Statutes' untess the contoxt otherwise requires-

(p) .. Tne Act'l means the Karnataka State Univcrsities' Act, 1976 and
' 

Amendment Act of 1980.

(b) "Univcrsity" mcans the University of Mysore

(c) ,'Appointing Authority " mcans the authority competent to make
' 

appoirtments to the Ministcrial Posts under the provisions of the Act.

(d) .,Direct Recruitment" in relation to any post means appointment other'

wise than by promotion, transfer or deputation from another servicc.

(e) ,.promotioa" meaos appointment of a member of thc University Service

from a post or grade of service or class of service to a highcr post or

grado of servicc or class of scrvicc'

(f) .,selection" meaos selcctlon in accordance with these statutes to tho

direct reoruitment vacancics under Ministcrial Staff, uoder tbe provieioo

of Section 5l of the Act.

3. In respect of each categofy of posts specificd in column (l) of the schedute,

the minimum qualification, period of probation and the method of recruitment, shall

be as specified, in the oorresponding entries in columns (3), (4) and (5).

4. .Where a post is required to bc filled by promotion, it shall be on the basis of

seniority-cum-merit, that is, seniorlty subjcct to the fitness of the candidate to

discharge the duties of the post from among petsons eligiblo for promotion.

5. In case of any appointment to be made on promotion, tro one shall uoless

otherwise specified under these statutes be considered etigiblc for such appointtnent

until one acquires the qualifications prescribcd for the post in question.

6. DisqualiEcation for appointment: (i) No person shall be eligible for appoint'

ment in the University unlcss he is a citizen of India'

(ii) No person who bas moro than onc spouse living shall be eligible for

appointment in the UniversitY.

7. Age Limit: Everycandidate for appoiotment by Dircct Recruitment must

havs attained the age of Bighteen years and not attained the age of-

(a) Thirty-five years in the case of persons belonging to any ofthe scheduled

Castes or Scheduled Tribes or Backward Tribcs;

*Assente.d to by the Chancellor on 26-i0-1983 aod

ido. ED 64 UIvIS 81 dateci 19-11-1981 ; Notiflod bv

.tr-? -198,4.

comrnunicated by the Governnrent vide Lctter

the University vide No, A5-155/?9-30 datcd
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(b) Thirty-three ycars in case of persons beronging to any of the Backward

Castes or Backrvard Communities ;
(c) Thirty years in the case of any other person,

on the last date fixed for the receipt of applications or such othcr date as may
be specified by the appointing authorities.

B' Any Rules or orders corresponding to these statutes in force immediately
before the date of commencement of these statutes are hereby repeared.

SCHEDULE
1, Superintendents

Scale of Pay Rs. 750-50-1,000_60-1,300_75_1,525

Method of Re$uitment: By promotion from the cadre of senior Assrstants inthe University on the basis of seniority_cum-merit.

Z, Seuior Assistanls

Grade : Rs. 600-30-750_50_1,000_60_1,240

M ini mu m eual ifi ca t io n p r e scr i be d_
For First Division crerks-(i) Must have passed. trre Acvanced Grade Depart.mental Bxamination ; (ii) Must have put in a continuous service of Five years asFirst Division Clerk.
For stenographers-(i) Must have passed the Advanced Grade Departmental

Examiuation; (ii) For erstwhile stenographers-f,jrade II and stenographers : Must
have put in a continuous service of five years.

" Provided that if Frrst Division Clerks/Stenographers who have put in aminirnum of five years are not availabre in the respective- cadre, persons who haveput in a minimum service of three years in the respectlve cadres shall be considered.*
Method of Recruitment: (l) By promotion only from among tbe First Division

clerks and stenographers on the basis of seniority-cum-merir ; (2) The ratio forpromotion between the First Division crerks ,rd st.oographers shal be 6:i
respectively

3. First Division Clerks
Scale of Pa7 : Rs. 460-20-500_25_600_30_750_50_1,000

M i n i mtrm qua I ifi c a t i on p res cr ib ed_
(a) For Direct Recruitment*Must have passed a Degree examination of any

recognised Universi tt,.

* Thc amendment was assented to
vide Letter No. ED. I uMs g5 dated
79 80 dated 14-6-1985.

by the Chancetlor and communicated by the Government
9/13-5-1985; Norified by the University vide No. A5/r95
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(b) For Promotion*(i) Must have passed SSLC examination or any other

examination recognised as equivalent there to by the Government ;

(ii) Must have passed Uriversity Departmental Te st (Advanced Grade)

Period of Probation i Two years

Methoct of Recruitment. (t) 50%by Direct Recruiarnent irnder Section 5l of the

KSU r\ct, 1976; (ii)50% by Promotion from among the cadre of Second Division Clerks

oo the basis of Seniority-cum-merit and subject to lulfilme nt of minimum qualifi-

cations prescribed ' For Prornotion' rrnder 2 (b) abcve.

4. Second Division Cleriis

Scale af Pay: Rs. 300- t0-340-15-400-20-500-25-600-Extn . 20*704

Minimum qualtfication pres cribed-

(a) For Direct Recruitrnent-A pass in SSLC exarnination or any other

examination recognised as equivalent thereto by the Government.

(b) For promotion-(i) Must have passed SSLC sxamination or any ctLer

cxamination recognised as equivalent thereto by the Covernm:ot;

(ii) fuIust have put in a total service of not less than a period of ihree

years in one or more cadres cf Class IV/AItenders.

' Period of Probation I Two years

Methorlof Recruirment: (ii 15%by Direct Recruitment under Sect,ion 5t of the

KSU Act, 1976 and (ii) 25[ by promotion from amoog the employees working

under Class IV posts, Daffedar, Jamedar and Attenders, on seniority-cum-merit

basis, subject to fullilment of minimum qualificaticns prescribed for promotion under

I (b) above.

5" Sterographers

For Direct Recrtiltment*

(a) A Pass in S.S.L.C. exarniuation or possesses an equivalent examitation;

(b) Senior Typewriting ancJ Senlor Shorthand examination in Kannada conduc-

ted by the Department of Public Instruction or is a holder of Diploma in

Secretarial Practice with Kannada Sborthand and Kannada Typewriting as

Optional (eiective) subjects granted by the Board of Te choical Education in

Karnataka or possesses an equivalent qualificatioa.

.Amendments to the Statutes were assented to by the Chancellor on 5-5-1986; Commurricated by

the Covernmeni vide l.etter No. ED 17 UMS 84 dated 15 -5-1986; Notified by the University vide No

A5-155/79-80 dated 15-6-1986; These statutes shall be deemed to have come into force with effect from

26-10-1983, Repealand Savings: Any RulesorStatutes relating to recrttitment to the cadre of

Stenographers,Typists-cum-clerks (English and Kannada) in force immedistely belore the commence-

ment of these Statiltes are rcpeatcd; Providerl that the said r+peal shall not alllct thc previous opcra-

tion ol thc said RulesTStatutes of aoything duly done or suffeted thereundor or aft'ect any rigbt,

liabitity or obligation acquired or incurred undcr the said Rules/Statutes. :

i.
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(c) senioi Typelvriting anrJ senicr shorthand examination ln English cor:ductedby the Department oi Pubtic Instructicn or is a holder of Diploma in secretarialPractice witli English shortband and Engiish Typewriting as oprionar (erective)subjects granted by the Bc:''rd of lechnical Education in Karnataka or possesses anequiva lent qualification.

Note: rt adeqtrate nurnber of candidates with the quaiification mentioned at(b) and (c) above are trot available oo any occasion of recruitmeat, for the vacarcieswhich remain unfiiled, candidates rvho possess qualifications at (b) above shall beeligible for recruitmeot on the same occasion of recruiturent.

. For promotion

(a) A pass in senior Typewriting and Solior shorthaiid examination in Kannada
conducted bythe Department of pubric Instruction or is a holder of aDipioma in Secretarial Practice with Kannada Shorthand as optional
(elective) subjectsgranted by the Board olTectrnical Education in Karoataka
or possesses an equivalent qualification.

(b) A pess in Seoior Typewriting and Senior Shorihand examinations in English
conducted by the Department of public Instruction or is a horder of a
Diploma in secretarial Practiceu'ith English shorthand as optional (elective)
subject granted by the Board of rechnicar Education in l(arnataka or
possesses an cquivalent qualification.

Note : trf adequate number of Typists-cum-crerks with the quarifications
mcntioned at (a) and (b) above are not available or] any occasion of promoticn forvacancies which remain unfilled, Typists-cum-clerks rvho possess the qualification at(a) above shall be eligible for p.ornotion on the same occasion of promotion :

Provided that these rures sharl not be appricabre to Typists-cum-crerks who arealready in service on the date of comrnencement of these Statutes, for a period of threeyears from the date of such commencement and during the said period of tbree yearsthey shall be eligible for promotion to the posts of stenographers if they-(a) have passed the senior shorthand Examination in Engrish or Kannada
conducted by the Department of public Instruction; or

(b) are holders of a Diploma in secretarial Fractice with English or Kannada asoptional lelective) subject granterJ by the Boarcl of Technical Education in
Karnataka or

(c) possess an equivalent qualification.

6. Typists.-curn-Clertrrs
(a) A pass in ssLC examination or possesses an e quivarent quarification; and(b) A prse in senior Type rvritiug Examination in Kanna6a anct Eugtish conduc-ted by the Dcpartruent of pubrie hstructiori or possesses an equivarentqualifieation.
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Note : ll adequate number of candidates with both the qualifications mentione6

at 
1b) above are not available on any occasion of recruitment tor the vacancies which

remainunfilted, candidates who have passed Senior Typelvriting Examination in

Kannada orpossess an equivalent quali6cation shall be eligible for recruitment ?1]

the same cccasion of recruitment.

12.3 *The Mysore Liniyersity Einilloyees' (Genere! kecruitment)

Statutes 1983

In exercise of the powers conferred by Sub-clause (h) of Section (2) of Section

23 read with clause (m) of Section 35 of the KSU Act, 19?6 (Karna.!lka Act 28 of

1976), thc Senate of the tvlysore University hereby makes the follatritlg statutes'

1. Title, Commencentent and Application; (l) These 'giatutes may be called the

Mysore UDiversity Employees' (General Recruitment\.$tal utes, 1983'

Z. They shall come into force on the date of i:.i€ir publication by the University'

3. (a) These Statutes shall apply to recrl,,.roent to all services and posts in the

University and to the hoftlers of posts wher{rer temporary or permanent except to tho

extent otherwise expreSsly provided by-l,i ulder any law for the time being in force'

(b) These Statutes shall not appiy to recruitment to posts-

(i) to be filled by.ippointment of members ol All India Services ;

(ii) to be filled by appointment of membersof KarnatakaStateCivil

Services ;

(iii) to be fllled by casual employment;

(iv) in any Industrial undertaking of the University; and

(v) in work-chargcd establishments'

2. Definitions;(l) In these statutes and in the statutes of recruitment specially

made in respect of any service or post, untess the context otherwise requires-

(a) " Appointe<l on probation " or " appolnted on officiating basiS " means

appointed on trial ;

(b) ,. Bachelor's degre Q ", ,, Master's Degrec, " Degree ", Of " DOCtOrate "

means such Degree or Doctorate granted by a University established by Law

ln India :

(e) ,, Backward Tribes " meaos tho Backward Tribes as ootified by the state

Govcrnrne nt from time to time;

(d) ,,Commission '' means thc Karnataka Public Se:vice Ccmmirsion ;

(e) ,, Diploms" or " certificate" means a Diploma or certificategranted by a

universiry established by Law in India or by an autbority autborised

by the Government to grant such Diploma or Certificate ;

-' - rt,r*,-,t"a tr: by ttre Clrancellor orr l8-8-i936 and cotnrlrttnicateii b.v- th* Ccrvernmerrt vide Letttr

No. BD.4 UMS 86 dateel 25128-8-1986 ; Notific'ri b1 the Universitv viiie i'lc' r\5-388 (a)176'77 da-teti

26-9-1985.

/t
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(f) .. Direct recruitnrent,, in relation to any service o,otherwise than by oronr",lon or transler. 

r post mearls appointment

tt' 
;;:Tr'"',"J.L,It""t 

anv petson appointed ro anv post or crass or post in
(h) .,Equivalent 

quali6cation ,,

sitv to be eqLrivarenu ,o u oru'xffi"rj,*::,T::',r:rined 
bv-the univer-

class of post in the university ; 
ln respect of any post or

(i) ., Government ,, means the Gc,vernment of I(arnataka;(j) " Local candidate " means u r.*ro.ury employee in the servjcc of the

,Yil::tjt'not 
appointed regularlv as per s,urrt", of Recruftme nt ro rhat

(k) " promotion " means the appointment of an emproyee from a post orgrade of service or c.lass of s.i .

service or higher class of ...r,:"J:t 
to a higher post or higber graoe of

(l) " serection "mealls serection in accordance with tbe provrsions of theKSuAct rg76 0r iu accordance with these Statutes, as the case may be;(m) ,, Univ*rsity," means University of Myrore;

The pnovisions of the Karnataka Generar crauses Act (Karnataka Act No. 3 of1899)' sha'appry for ,nr io,r.or;;.;, or rrrese sratures as it appried for rheinter"pretation of a Karnataka Act. 
--

", 
i"3;h.f"J!!i,{,r::::":'.:' :, save as otherwise provided in the KSu Act, te76

t o a o y p o s t s h a r, r, ;- #:T,1 ;, fi ::::: ::_.fi 
, 

il il,"T"l", ;,* :_l*{l ;ru :n1:exaruination or by sereution or uy p-n-uon, which *";;; J,,n* by serecriou or onthe basis of seniority-cum-ruerit. The methods of recruitment and quarificationshall be specified io itr. s,utrt.r 
"t 

.."r",,ment speciary made in that bchalf :Provided that in respect of direct recr
recru i rmen t i s not spec i fi ed i n, n 

" 
r,r, rirr'jiT;1i:J:J, il:ill1 j::,,T:,::ilj

of recruitment shall be by selectioo ufir.lo interview by the Board of Appointmentor by the Appointing Authority u, tt. ,"u" may be ;
Provided that no

ffffi.* I 

ffiT,"' [:T;,' :?';.3 _: : :1] T : #:, :,: : ; " :: t .Tj ::'_] ff 

" 

:",1';

4' procedure of Appointment: saveas otherwise provideri by the KSLI Act tg76
;:;tr:::r-t' 

to the provisious of rhose srutut*r, appointnieur to any posr shall be

(l) In the case of recruitnen0 by direct recruitment*
(a) If it be bycompetitive examinations, in the orcrer of rnerit from thelist of c.anclirjates prepared by f iie Commissionauthorit.y; " .'-'' "r ]u! uulLirrlsslon or other examining



ffig
(b) If it is by selection, after giving such adequate pubilicity to tbe

recruirment as the Appointing Autliority may determine, in the

order oI merit of selected canditlates as determined by the Board of

Appointment or the Appoinring Authority, as the case may be; and

(2) In the case of recruitment by promotion-
(a) If it is for a post to be filled by promotion by selection, by selection

of a person on the basis of merit and sultability in all respects to

discharge tlie duties of the post with duc regard to the seoiority,

from among persons eligible for promotion'

(b) If it is for a post other than that feferred to in sub-clause (a) by

selection of a person on th€ basis of seniority-e ttm-merit, that is

seniority subject to fitness of the casdidates to discharge the duties

of the post from among persons eligible for promotion'

5. Authority to appoint Professors, Reoders in the (lnder'graduate Colleges

maintainedby the (Jniversity: (l) The authority for the purpose of sub-section (9)

of Section 49 of the KSU Act, 1976 shall be the Chancellor.

(2) Where a new subject is introduced in any Under-graduate College maintained

by the University, the appointment of Professors, Readers and Lecturers in such new

subjects, shall be made by direct recmitment, in accordance with the procedure

specified in Section 49 of the KSU Act, 1976 or by appointment of such pcrsons as

the Chancellor considers suitabte on cotrtract basis for a maximum pe riod not exceed-

ing two years.

6. Temporory Appointments: (1) Temporary appointments under Section 5lB of

the KSU Act, 1976 for the post of Lecturers and,for any non-teaching post, the

maximum of the scale of pay of which does not exceed Rupees One thousand five

hundred and ninetynine, may be made by the Vice-Chancellor on contract basis.

(2) Such appointments shall be made aftcr obtaining a list of candidates from

the Local Employmeot Exchange. If no llst is received within the time stipulated by

the Vice-Chanceltor or if none of the candidates in the list received is found suitable,

the Vice-Chancellor may appolnt such pcrsons as be considers suitable.

7. Disqualification for Appointment : (l) No pcrson shall be eligible for appoint-

ment to a post in the University unless he is-
(a) a citlzen of India ; or

(b) a subject of Ne Pal : or
(c) a subject of Bhutan ; or

(d) a Tibetan refugee who came o./er to India before the lst January 1982

with the intention of permanently settling ln India; or

(e) a person of Inclian origin who has migrated from Pakistan, Burma, Sri

Lanka and the East African countries ol Kenya, t.Iganda, the United

RepuLrlic ol 'lanzaoia (fbrrnerly Tanganika antl zamaiba.r), Z*mbia,

Ir,IalaiC, Zaire aud Ethiopia vsith the intsntioti of pelnlatretily settlin;;

in trnriia.
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Frovided that a person belongirg to category (b), (c), (d; or (e) shall not be
appointed nnless he produces a certificate of eligibility issued by the Deputy Com-
missioneriDistriet Magistrate oi the district in the State in whose jurisdiction the
applicant ordinarlly resi<les:

Provided further that a person belonging to category (b), (c), (d) or (e) may be

admitted without suoh certificate to an examination or interview conducted by the
Commissiorr or other recruiting authority.

(2) No man who has more than one wife lhing and no wolran who has rnarried
a man already having another wife shall be eligible fbr appointment:

Provided that the Chancellor may, if satisfied that there are special grounds for
doing so, exempt any person from the operation of this clause.

(3) No person who attempts to obtain extraneous support by any means for his
candidature from officials or non-officials shall be eligible for apnni::tnrent to any
post in the University.

(a) No applicant for appointment to a post in tire University shall be eligible
for appointment if he is, at. the time of his application, in perrnancnt or temporary
employmen! io any Govcrnment or Local Authority unless he has made the applica-
tion through his official superior:

Frovided that this clause shall not be applicable to a person employed in any
Government as a local candidate as Iong as he is treated as such.

(5) 1{o person shall be eligib}e for appointment to a post in the Uriversity if he
or sbe--

(a) isor has beenamemberof orhas associated himselforherself, with
auybody or association after such bodl or association is declared as an
ualawful body or association ; or

(b) bas palticipated in, or is associated with, any activity or programme.--
(i) aimed at subversion of rhe Constitution of inrlia;
(ii) aimed at organised breach or defiance of law involving violence ;
(iii) which is prejudicial to the interests of the sovereignty and integrity

of India or the security of the State ; or
(iv) which promotes-on grounds of religion, race, tanguages, caste or

communify-feelings of enmity or hatred between clifferent sections
of the peoplr; or

(c) is dismissed from service under the Government of India or any State
Governmert ; or

(d) isor has been permanently debarred or disqualified by the Union or axy
State I'ublic Service Commissiorr from appearing for any examinations
or selections conducted by it.

(6) No person who is or has been convicted on an offence involving moral turpi-
tude or i,vlo is or has beeri temporari!y debarred or disqualified by the Uaion or any
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State Public Setviee Commission fiom appearing for sxaminatioa or selections

conducted by it strall ordioarily be appointed to a post in the University, unless the

Chancellor, after a review of all the cirgumstances, considers him suitable for such

appointment.

8. Age Limitfor Appointmerrl: (i) Save as ot,herwiss provided in the Statute of

recruitment specially nnade and applicabte to any post, every candidate for appoint-

ment by direct recruitment must have attained the age of eighteen years and not

attained the age of*
(a)tbirty.fveyealsinthecaseofapersonirelongingtoanyofthescheduled

castes or scheduled Tribes and ihirty-three years in the case of a person

belonging to any of the Backward classes ; and

(b) thirty years in the case of any other person'

on the last date fixed for the receipt of applicatious or oll such other date as

may be specified by the appointiog auttrority'

(2) Wherc a maximum age limit other tban the limit specified in clause (1) is

fixed for recruitment to al]y post, then unless the Statute of recruitment provide for

enhanced age liuoit in the case of a candidate belonging to any Scheduled Castes or

Scheduled'Tribes or Backward Tribes, the maximuul sge limit shallbe deemedto havo

been enhanced by five years in respect of such candidate'

(3) Notwithstanding aoythi8g contained in clausc (l), the maximum age limit

for appointment shall be rleemed to be enhanced in the following cases to the extetrt

mentioned, namelY*

(a)inthecaseofacandidatewhoisorwasholdingapostundertheState
Government or a local authority or a corporation owned or controlled

by the Government, by the number of years during rryhich he is or was

holding suob post or five years whichever is less ;

(b) in the 
"ure 

of a candidate who is an ex-serviceman' by the oumber of

years of service rende red by him in the Armed Forces of the union'

(c) in the case of a candidate who has been released from the National

Cadet Corps after service as wholetimc Cadet Iostructor, by tlie uumber

of years of service rcndered by bim as such Cadet lostructor ;

(d)inthecaseofacandidatelvhoisphysieallyhandicapped,lrytenyears;
(e) in the case I i a candidate vrho is a widowo by ten ysars'

Explonation

For the purpose of clause (d), a physically-handicapped candidate is one-*

1a.1 who suffers fronr-

(i) total abscnce ol sight, or

(ii) visual acquitY not

eye with correcting

exceecling 3/60 or l0/200 (snellen) in the better

lenses, or
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(b) in whom the sense of hearing is fully non.functional for the ordinary

purpose of life; or
(c) who has physical delect or deformity which causes adequate interference

and significantly impedes normal functioning of the bones, muscles and
joints.

9. Promotion after date of Compulsory Reriremen_/: No employee who is retained
in service after the date of computsory rctiremcnt or superannuutioo shall be promoted
to another post.

10. conditions rerating u suitabirity and certificares of Charauer: No person
shall be appointed to any service or post unless the Appointing Autrrority
is satisfied that he is ofgood character and is in all respects suitable for appoint-
ment to any post ln the Univcrsity. Every candidatc selected for direct recruitment
shall furnish to the Appointing Autbority certificates given not more than six months
prior to thc date of his selection, by two respectable persons unconnected with bis
Collcge or University, and not related to him testifying to, bis character, in addition
to tbe certificate or certificales which may be required to be furnished from the
educational iostitution last attendcd by the candidate. If any doubt arises regarding
the. suitability of a candidatc for appointment to any post in the university, the
decision of rhe Appointing Authority shall be final.

ll. Conditions relating lo Physicat Fitness: (l) No candidate selected for appoinh
ment in accordance with the provisions of Clausc (l) of Statute 4 shalt be appointea
to 8ny post in the University, unless he satisfies the Appointing Authority that he is
physically fit to discharge thc duties that he may be called upon to perform. The
Chancellor may by order prescribe the pbysical standards required to be satisfied by
a person for appointment to any post and specify the medical authority which may
grant the certiocate of physical fitness and provide for such otber incidental matters as
may be necessary. The opinion of the Medical Authority, regarding the physical
fitness or otherwise of the candidatc shall be binding on the candidate.

(2) The chancellor may, in aoy caoe, for good and sufficient reasons, dispense
with the production of the ccrtificate under Clausc (l).

12. Fees : Every candidate for direct recruitment to any post in the University
may bc required to pay such fees, if any, as may be prcscribed by the chancellor:

Provided that in thc case of a candidate betonging to a Scheduled Caste or a
scheduled rribe or a Backward Tribe or aay other class of persons that may be
specified by the Government from time to time for grant of fee concession, the fees
payable shall be one fourth of the fecs prescribed under the statute.

l3' Joining time for Appointment: (l) A candidate appointed by direct rccruit-
ment shall assume charge'of the post specified by the Appointing Authority as soon
as possibte after thc date of the orderof appointmeot, but not later than thirty days
from that dato.

I

It
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period of officiation, unless a specific order to that effect is passed.
Any deray in the Issue of an order, under sub-crause (c) tr sub-
clause (d) of this clause, shall not €ntitle the person to be deemed
to have satisfactorily completed the period of officiatlon.

(f) A person who has been deciared to have satisfactorlly completed
his officiation under sub-crause (c) sha, be confirnaed as a fur!
member of rhe service in the class or category for which he was
promoied at the earliest opportunily in any substantive vacancy
which may exist or arise in rhe permanent cadre of such class or
category.

Provided that where the appointment is made by promotion to a temporary post,the person concerned shail be contirued on an officiating basis in the temporary post.
(3) Not withstanding anything contained in these statutcs or in Mysore univer-sity Employees'(Probation) statutes lgg3, no persol r,vhose period of probation orofficiatioo has been either waived or reduced. :rs the case may be, shall be eligible forconfirmation till the expiry of the period of offioiatioo o, p-burion as the case may

be, but for such waiver or reduction

l5' Misconduct: A candidate found guirty of impersonation or of submitting
fabricated documents or documents which have been tampered with or ot making
statements which are incorrect or false or of suppressing material information or of
using or attempting to use unfair means in an examination conducted for purpose ofrecruitment or otberwise resorting to any other irregular or lmproper means in con-oection with his rccruitment may, in addition to ren-dering himself liable to a crimi-
nal prosecution and to disciplinary action, be debarred 

"ith., permanently or for a
specified period-

(a) by the commission or other recruiting or examining authority from
admission to aay examioation or appearrng for any interview for selec-
tiou cif candidates ; ancl

(b) by the chanceilor frora emproyment uncrer the university ;

16. Repeal: Any Rules corresponding to these Statutes including the rules ofrecruitment governing the Mysore university staff (Appointment) Rures i964 which
were in force immediately before the commencement of these statutes and applicable
to employees to whom these apply, are hereby repealed. -rv"'uvr'

Provided that aoy order made or rrctoo taker under the Rules so repealed shal!
be deemed to have been nrade or taken uader the corresponding provisions of these
Statutes.

I
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CHAPTER 19

DISCIPLTNE AND CONTROL

nT'he Mysore university Employees' Service (Conduct) Statutes-tr9E'$

In exercise of the powers conferred by Sub-Clause (h) of Clause (2) of Section 23

read wirh Clause (m) of Section 35 of tbe KSU Act 1976 (Karnataka Act 20 ot 1976)'

the Senate of thie Mysore University hereby makes the foltowing Statutcs, namely :

l. Title, Commencement and Apptication: (l) These Statutes be called "the

Mysore University Employees' Service (Conduct) Statutes 1984."

(2) They shall come into force on the date of their publication in the Official

Gazettc.

(3) They shall apply to all persoos appointed to serve in connection with the

affairs of the Uui'rersity of Mysore'

Provided that nothiog in these Statutes shall apply to*
(a) a mernber of the All India Service

(b) a State or Central Governmcnt Servant who is appointed on deputatiott.

2. Definitions : In these Statutes, un!ess the context otherwise requires,

(a) ,,Employee" means aoy person appointed to any Class of post in the

UniversitY ;

(b) 'Members of Fanily' in relation to an employee includes-
(i) the wife or busband as the case may bc o[ the employee, whether

residing with the employee or not, but does not include a wife or

husband (as the case may be) separated from the employee by a

decree or order of the competent Court or in accordance with

personal law ;

(ii) son or daughter or step-soo or step-daughter or parentsofthe

employee and wholly depeadent on the employee, but does not

include a chitd or step-child, wbo is no longer in any way dependent

on the employee, or whose custody the employee, has been deprivcrl

by or under any law; and

(iii) any person related by blood or marriage to the employee or to his/her

spouse and wholly dependent upon such employee"

* Assentcd to by

Lettcr No. ED. 4 UMS

76-77 dated26-9-1986.

the Chancdllor on 18-8-1986 and communicatcd by the Government viie

86 tlated 25128-B'1986; Notified by thc Ur-riversity vidc No. A5-8BS(a)/

t,,
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(c) ,Prescribed Authority' means the chanceltor or the vice-chancellor or any

other authority as may be specified by the chanceltor, by order made in this behalf'

3. General : (1) Every employee shall at all times take reasonable steps to

eDSure and protect the interest of the university and drscharge his duties with

utmost integrity, honesty, and diligence and do nothing whicb is unbecoming of an

employee of the UniversitY'

(2) (i) Every employee holding a supervisory post shall take all reasonable

Steps to .o,,,. diligent performance of duties by his subordinates and

if practicable, issue directions in writing and rvhele it is not practicable

to issue such directions, issue written confirmation of the dire ctions as

soon tbereafter as Possible'

(ii)Everyempioyecsballintheperformanceofhisofficialdutiel,actlnhis
best judiement, except when he is aciing under l:','iiul direction of his

official ,uperior and shall when he is act:-;:6 under such direction of his

superior officer obtain direction i:: writing rvhere practicable and where

not practicable to obtain iiiection in writing, he shall obtain written

confirmationofthedirectionsoonthereafteraspossible'

Explanation

(l) Nothing in Sub-Clause (ii) of Clause 2 shall be construed as to enable an

employeetoevadehisresponsibilitiesbyseekinginstructionfromor
approvalofrhesuperiorofticcrsorauthoritY,whenSuchinstructionor
approval is not oecessary by virtue oi any power vested in him'

(2) An employee is said to hold a supervisory post if by reason of tris office'

heisempoweredtoissueinstructionsordirectionstootheremployees
under bis control.

4.Eruployrnentofnear-relativesinPrivateUndertakings:(l)Noemployeeshall

use his position or influence direcuy or indirectly to secure any employment for any

member of his family in any private undertaking having dealings with the university'

(2)Noemployecshallintbedischargeofhisofficialdutiesdealwithany
matter or give ,un.tioo to any contract if he or any member ol his farnily is lnte-

rested ln such matter or contract, without obtalning tbe orders of the Syndicate'

5. Taking part in Folitics and Electioms : No employee o[ the university shall-

(i) be rr ruember of any political palty nor shall take any active part in any

politiual ltlovcmcnt or activity'

(ii) eontest any election or be a member of the House of State Legislature

aod Hor-rse of Parliament or any Local authority :

Provided thac the resrrietion in Clause (ii) shall not apply to aav nonrinalion

roadr under law.

:, 1
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6.JoitingofAssociatioubyanErnployaeoftheUniversity:Noemployeeshall
joinorcoDtinuetobeamemberofAssociation,theobjectsoractivitiesofwhichare
prejuclicial to the ioterest of the sovereigoty and integrity of India or Public Order

or moralitY. !. , :*-
T,DemonstiationantlStrikes:NoemployeeoftheUn.iv.ersityshallengagehim-

sclf or participate in any demonstratio'' *Li"t' is prejudicial to the interest of the

sovereigntyandintegrityotlndia,thesecurityofthestate.orfriendlyrelations
with foreign states, puuti" order, decency or morality, or which involves contempt

o[ Court, defamation or incitement to an offence' or resort to strike'

Explanation 
d^ ^ .^ (c+ 'on of work (including

For the purpose of this Statute' 'strike' meaas a cessatl

anyunauthorisedabsencefromduty)byabodyofUniversityemployeesactlDgln
combinationoranyconcertedrefusalundera"o*'oounderstasdingofanynumber

previous sanction of the Syndicate*

(i) own wholly or in part or eonduct or participate in the editing or

manaScm€nt of any Delvspap€r or other periodical publication' or

(ii)exceptinthebonafidedischargeofhisduties,publishanymatterhim.
selforthroughpublishers,paiti.ipat.inradio.o.rtelevisionbroadcastor
contributeanarticleot*'ittul"ttt'iotbeNewspaperorperiodical
either in his own oame or anoolmously or pseuclonyrnously :

provided no sanctioo shall be required if such publication or contribution or

writingisofapurelyliteraly,artistic,scientific,acadamic,cultural,religiousor
social character'

g. Criticism of University'rGovernrnent : No employee shall' in any public

utterances,makeanystatementwhichhastheeffectofanadversecriticismofany
current or recent O"i'irl'^""ti"o of the. University or Government "'f 

n"::li::,:t

CentralGovernment,unlesstheexpressionofhisviewisforsafegurardingorS€curlng

animprovementortr.econditionsofserviceoftheUniversityemplbyee.

l0.UnauthorisedCommunicationoflnformatiorr:Exceptinaccordancewiththe
generalorspecialorclersoftheChancellorortheVice.Chaneellor,noemployeeshall,

in the performance oltt, duties assigned to him, communicate directly or in<lirectly

anyofficialdocumentorpartlbereofor.informationtoanyotheremployeeorany
othil person, to whom it is aot intended'

li.srrlrscriptiorr:Noemplcyeeslrall,exceptwiththepre"rroussanctiorrofthe
Vic<:.Chancellor,askfor.oraceept"*o"ibu'iof,sto'orothelvriseesscciatehimself
rviiir the rising of any furrds or o,1]€l eollectictis in caslr or il itind in pr,rrsuan0e t'i.

aiiy object Ylhatsoever'

of UniversitY emPloYees to work'

8. Connection with Press or Futrlic Media : No emploYee sball, except wilh the

I
I
!

i

I

i
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12. Gifts: i.{o employee shall directly or indirectly accept any gilt or illegal

gratification in eonnection with the discharge of his duties'

Explanation

The termogift'shall incluce free transport, free boarding or lodging or anyother

pecuniary advantage when provided by any person, other than a near relative or

personal lriend having no official dealirrgs rvith the University, but does not inciude

a casual meal, lift or other social hospitality'

13. Frlvate trarte or employrnent: (1) No employee shall, except with the

previous sanction of the Chancellor or such authority or authorities as he may

specify, engage directly or indirectly in any trade or business o[ uudertake any

other employment, except honorary work of a social, cbaritable, literary, arlistic'

cultural or of scientific character, subject to the condition that his official duties do

not thereby suffer. He shall however discontinue such work, if so directed by the

sanctioning authority, on the ground that such work interferes with due discharge

of his official duties. He shall not also undertake work involvin  l"';urng of elective

officenorseekelectionof suchofice,withottttheprevior:' ianction of the authorily

mentioned atrove.

Explanatiott

canvasing by an employee for a candidate for such elective office or in

support of, business or lasurance or Commission Agency' owned or

*uo.g'abyanymemberofemployee,sfamilyshallbe<jeemedtobea
violation of this statute.

(2) No employee shall, without the previous sanction of the chancellor or

such authority or authorities prescribed by him, except in tlle discbarge of hisofficial

duties, take part in the registration, prornotion or manageillent of any Bank or other

company, which is require d to be registered under tlie companies' Act or in co'

operative society for commercial purpose, except in any of the co-operative society

functioning for the benefit of tbe employees and is registered or deeme d to be

registered under the Karnataka Co-operative Societies' Act 1959 or a Literary'

Scientific, Charitable, Academic and Cultural Society'

(3)Noemployeeshall,acceptanyfeeloranyworkdonebyhimforany
public body or any private person, without the generai or special sanction of the

Chancellor.

14.Properuseofanrerrities:Noemployeeshallmisuseorcarelesslyusethe
amenities, provicled for him by the University to facilitate the clischarge of his official

dutics.

i5. [Jse of service lvithout payrrlent : No employee shall, without making proper

aod atlequate payment, avail himself ofl any serurice or eutertaintnent, for lvhicxr a

hire or price or adurissiou i;e is charged"
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l6.Inyestnrent.lendingandborrorviug:(l)Noemployeesballspeoulateinany
stock or share.

E.rplanation

F.requent purclrase or sale or both, of slrares or securities slrall be deemed t,o

be speculation vrithin the meaning o[ this Statute'

'{2)Noemployeeshall,makeorpermitanypersonactingonhisbehalf'to

make any investment which is likeiy to ernbarass orinfluence him in the discharge of

his official duties.

(3)Noemployeeslrall,exceptwiththeprevioussanctionofthevics-
Chancellororsuchauthorityaslremayspecify,andsaveinr!:l+rdinarycourseo[
business with a Bank or 3 firm of standing, d:''1, 'authorised to conduct banking

business, either himsell or through any roember of his family or any other person

acting on his behalf-

(a)lendorborrowmoney'aspr.incipalorAgent,toorfrornany.p€rsoo,
with whom he has or is !ikely to have official dealings, oE otherwise place

himself unde r any pecuniary obligations to such persoo' or

1b)lendrnooeytoanypersonatitrtelestorinamanDerwberebyanyreturn
in money or in kind is charged or paid :

Provided that ao employee rnay give to, or accept from a relative or a personal

friend, a purely temporary loan t'ree of interest, or operate a credit account with a

bonafide tradesman or make au advance ol pay to his private emplol'ee'

l"t. Iosolvency and habitual indebtedness: An ernployee shall so manage his

private affairs as to avoid habitual indebtedness or insolvency. An employee against

whom a legal proceedings is instituted for the recovery of any debt due from him or

for adjudging him u, un insolvent shall forthwith report the full facts of the legal

pro"..ding* 1o the ViCe-chancellor, unless they are due to unforeseen circumstaDces'

lS.Moveable,irnmoveatlleandvaluableproperty.(l)Everyemployeeshallon

his first appointment to any service or post and thereafter at the iotefval of every

ttyelve months, shall submit returns of bis assets and liabilities and of all members of

his family in such form as may be prescribed by the vice"chancellorgiving tbe full

particulars regardi n g'_

(a) Immoveable property inherited by hiur or any member of his family or

owned or acquired by him or any nrember of his family on lease or

mortgage'eitherinhisownname0rintlrenaroeofanyrnemberofhis
familY or asy other Person;

(b) Shares, debcntures and cash

or asy member of his familY

or anY niember of his familY

iucluding Bank deposits inheritsd by bim

or similarly owoed, acquired or held Lr;' biul

:'
I
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(c) Other movcables worth more than Rupees One thousand inhcrited by him
or by any member ol his lamily or similarly owned, acquired or hcld by
him or by any other member ol his family ;

1d) Debts or other Iiabilities incurred by him or any menbe r of his family
directly or indirectly

Note : Every employee, who is in service on the date of commencement of
these Statutes, shall submit a return under this Statute on or before

such date, as may be specified by the Chancellor, after such commence-

ment.

Explanation

The value of articles of daily use such as clothes, utencils, crockery, lurniture
or books need not be included in such return.

(2) No employee or any member olhis fanrily shall, except with the previous

knowledge of the chancellor or any other auth:rity specified by him, acquire or
dispose off any immoveable property by lease, mortgage, purchase, sale, gift or othcr-
wise cither in his own name or in the name of any member of his family:

Provided that the previous sanction of the Chancellor or authorily specified

by him shall be obtained by the employee, if any transaction is*
(i) with a persoo having official dealings with the e mployee , or

(ii) otherwise than through a regular reputrd dealer.

(3) Every employee shall report to the Chaocellor or the authority specified

by him, every transaction conceroing immoveable property owne d or held by him
or any member of his family, either in his own name or in the name of a member of
his family, if the value of such property exceeds Rupees Ooe thousand in the case of
an employee holding Class I or Class II post or Rupees Fjve hundred in thc case of
an employee holding any Class III or Class IV posts .

Provided that the previous sanction of the Chancellor or authority specified

by him shall be obtained if such transaction is-
(i) with the person having official dealings witb the employee; or
(ii) otherwise than through a regurar or reputed deater.

(4) Every employee shall report to the Chaoeellor or tbe authority specified by

hirn, every transaction concerning cash received by hirn or by any membe r of his

family from sources other than his salary and allowances, Insurance or Provident

Fund, if suchcash exceeds Rupees One tbousand in the case of an employee holding
Class I or Class II post or. Rupees Five hundred in the case of an employee holding
any Class XII or Class iV post.

(5) The Chancellor or the authority specilied by hirrr may, at any tirile by

general or a speeial order, requirea"n employee to furnisl-:, ylithin a specilied period'
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- .-.- lnd ccmplete statement of sucb moveable or immoveable property held or

aequired by him in his own oame or in the name of .any member ol his family,

mentioning the source of income, from which such a property was acquired.

Explaruriott

For the purposes oI this Statute-
(i) 'Lease' meanS lease of imrnoveable property frorn year to year or for any

term exceeding one year;

(ir) ' Moveable Property' includes-
(a) Jervellery, Insurance Policies, Provident Fund, Shares, Seeurities and

Debentures ;

Loan advaoced by such employee whether secured or not :

Motor Cars, Motor=cycles or any other means of motorised conveyance :

and

Refrigerator, Radio, Radiogram, Television Sets, Tape Recorders,

Ca lculators and Transistcrs.

19. Vindication of acts and character of the University Employees : No employee

shall have recourse to any Court or to the picss for viodication of any official act

which has been the subject matter of advcrse criticism or an attack of a de famatory

character, without reporting the matter to the Cbancellor, or such authority as he

may specify

20. Crnvassing of non-official or other infloence : No employee sball bring or

attempt to bring any political or other influences to bear upon any superior authority

to further his interest, in respect of matters pertaining to his service under the

21. Personal representations of Employees : Any representation by an employee

shall only be made through proper channel, whenever addressed to tbe Chanetlor.

An advance copy of it may however be submitted to the Chancellor

22. Consumption of tntoxicating Driuks and Drugs: An employee of the

University shall strictly ablde by any law retating to intoxicatiog drinks or drugs in

force in any area, in whicb he may happen to be for the time being;

23. A breach of any of the. provisions of the se Statutes shall amount to a

misconduct lor the purpose of CCA Rules

24. Interpretation: If any questions arise as to the application of any of these

Statutes it shall be referred to the Chancellor for his decision.

25. Repeat and Savings : Any Rules corresponding to these Statutes in force

immediately before tbe commencemeot of these statutes and applicable to employees

to whom these apply are hereby repealed,

Providcd that any order made or action taken under the Rutes so repeated shall

be deemed to have been made or taken under the corresponding provisions of these

Statutes.

(b)

(c)

(d)

L
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19,Z The Mysore Uniyersity Service (Con{itle*tial I{eports) Statutes 19ES

In exercise of the powers conferred by clause (h) of sub-section (2) of

section 23 read with clause (m) of Section 35 of the Ksu Act, 1976 (Karnataka

Act28 of' 1976), the Senate of the Mysore University hereby makes the fbllowing

Statutes, namely :

l, Tltle, coniurencement anrl Application (l) These statutes may be called "The

Mysore University Service (Confidential Report) Statutes, 1985"'

(2) They shall come into force from the date on which the chancellon

approves it.
(3) These statutes shall apply to alt tbe ernployees of lhe university, name ly

Teachers, Non-Teaching Staff and Non-Ministrial Staff working against substantive

posts.

2. Definitions , In these Statutes, unless

(1) ' Vice-Cbancellor' means the

hdYsore;

(2) ' Form' means a Form appended to these Statutcs ;

(3) , Toachers' meaos persons appointed for the purpose of imparting

instruction in thc University Collegb/Institution and Post-graduate

Departments maiutained by the University;
(4) ' Non-Teaching Staff' means an offioial of the Mysore University

service other than teaching staff, including Non-Mioistrial staff;

(5) . year' meatrs thc period of 12 months commcncing from lst April

of each Year.

3. AnnualConfiilentialReports: (l) In respect of every Teaching and Non-

Teaching official an Annual Confidential Rcport shall bc recorded assessing as

correctly as possible such official's physical, mentat and moral suitability for his office

and for promotioo, his ability to apply intelligently the law and proccdure prescribed

to cases coming before him, his treatment of his subordinates and behaviour

towards his suPeriors.

(2) An offioer prepariog a confidential report shall record all relevant observa'

tions and opinions wuich he might have formed, which shall be a frank and full

appraisal of tU. ofhcial's merits and demerits giving as far as possible sp:cific instances

or reasons for the particular opinions he has expressed. A report shall bc prepared

with the greatest caution and no record or remarks shall be made lightly on the spur

thc context otherwise requires-

Vice-Chancellor of the University of

Report for everY Year in resPect of

and of a Non-Teaching Staff in form

&
}I

of the mome rt or based on prejudice.

4. Frolorrna Report : The Coofidential

'Ieaching lltaff sball be recorded in form 'A'
'B'.
- 

-;;;;.;",,i by rhe Senare at its meering ireld oo 20-9-1985 ; Assented tc 'r'v tiri: C!'iarrcellor on

1B-B-19gd antl co;lpunicatec1 try ihe Gov*rnrnect vid; Lettei.,'Nr:. ED. 7. tJivl) 36 d;1ir-'cl '2(-'i'ti)-s'1996;

NotiEerl by the Universitv virlo No. A5l?52/S3-84 riated 27-9-1936'

l/
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5. prcparation and Transmission of Reports : (l) Every officer who prepares a

eoafitlential report and every officer through whom it passes shall sign the report and

indicate his name aod designation in block letters below bis signature'

(2)Thenameanddesignationoft}reoficialiarespectofwhomthereportis
recorded shall be specified in full and in the same mannel as shown in the service

Register' 
---!-^ r:--^.^r L,, +l,a rln I

(3) The report shall, unless otherwise dirccted by the univorsity, be preparet

in the first instance by the immediate superior officer/Head of the Department

concerned, underwhosecontrol the offieial in respect of whom the report is recorded

has workecl durirg a major part of the year of report. If sueh immediate superior

OfficerTHead of the Depait*.ot is not available at the time of writing thereport for

the reason of his having ceas.d to be in office or for any other reasr:n, the report may

be prepared by next n[tr.r ofl]cer who is available and who had an opportunity to

watch the work of the official reported for at least 3 months during the year' There-

after, it should.be sent to the personal name of the Registrar'

Arenrarkrecordedbyanofficer/HeadoltheDepartmentintheConfidential
Report shall prevail unless it is contradicted by any of the higher authorities to whom

it is required to be submitted.

(i)TheProfessorandHeadoftheDepartment/thePrincipalshallrecord
theConfidentialReportinrespectofTeachingstaff(Readersandother
'Ieaching Staff) and Non-Teaching staf if any' working under his

control.
(ii)ThetleadoftheDepartmentofconceroedofficeshallrecordtbe

ConfirlentialRepurtofNon_Teaching/Non-Ministerialstaff.
(iii) The vice-chancellor shall record the confidential Report of officers of

thoUniversity/HeadsoftheUniversitylnstitutionsiColleges/Post-
graduate Departments and the Professors'

(iv) The R'egistrar shall record the Confi<iential Report of the subordinate

officers of the UniversitY.

(4)Wheneveranofficialistransferredinthemiddleofayear,unlessthe
$ronsfer is within the first three months of the year, a report shall be prepared and

forwarded to the Officer to whose admiaistrative control the official is transferred' to

be comPleted at ths end of the Year'

(5) Whenever, an officer who is required to initiate a confrdential report in

respect of any official under his administrltive co'ntrot, is lransferred in the'middle of

uy.o,,heslrallunlesssuchtranslerbewitbinthefirstthreernouthsoftheyear,
write the report of such officer and l:and it over to his successor who shall complete

it at the end of the Year'

(6)Y/beneveranoflicertlrroughwhoraeleportisrequire<1tt:besubmittediS

transferre<l before the report is received, the report shall,unless the transf*r was lvithin
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the first three months of the year, be sent to him by his succcssor for adding his

remarks and he shall return the said report after adding his remarks, to his Euccessor

who shall complete it at 1be end of the year.

(7) The report in respect of a University ernployee who is on deputation in any

depattment sball be initiated by the Officer under whose administrative control he is

for the time being working and shall be passed, through the next higher Officers, to

theHeadof that Departmcot who shall, after adding his own remarks, if any,

transmit it to the Hcad of the Department from which the University employee \ras

deputed.

(8) The report in respeci of a Univcrsity employee whose services bave bcen lent

to the Central Government or any other State Government or to a Iocal authority or

to any other authority shall be prepared by the officer under whose administrative

control hc is working and passed on through the next higher officers to the authority

whlch borrowed his services which shall transmit it with its remarks, if any, to the

Hcad of the Department from which the University employee was deputed.

6. Particulars in a Confiitential Report : The first page of the confidential record

of every ofrcial shall be in Form 'C' and thc particulars mentioncd therein shall be

filled at the time the first rcport is prepared, the entries being altered from time

to time whenever necessarY.

7. Punishment: The pendency of any disciplinary proceedlngs shall not be

recorded in the confidential report in respcct of any official, unless such proceedings

are in respect of charges relating to his integrity. A copy of the final order ln all

disciplioary proceediigs shatl, howevcr, be included in the official's Confidential

Report.

B. Cornmunication of Remarks: (t) All adverse remarks, whether in any ordinary

or speclal report, shall be communicatcd within 3 mooths in writing to the official

concerned failing which the adverse remarks will not havc any validity. While

communicaling an adverse remark, a short summary of tbe good points shall also

be communicated but tho name of lhc official recording the remarks shall not bc

communicatcd to the official reported upon. Wrere a report shows that an ofrcial

has made successful efforts to remedy defects to which his attention has been drawn

previously, it shall be communicated to him.

(2) When an o€8cial has done outstsoding work in tbe course of a year and

earned appreciation, it shall be communicated to him.

(3) The fact of communicatioo of remarks shall be recorded in tbe report.

g. Representation against ailverse remarks : (t) Every officiat to whom adverse

remarks are communicated may, within six weeks from tbe date of receipt by him of

such communica.tion, submit his representation, if any, against the said remarka to

the officer mentioned.
(2) Decision on such represeltation shall be taken expeditiously and eommuni'

catcd to the ofrcial concerned'

q***6*.,x}ri**r&M;;:;*.t]';-::..i:.'':].-.,:.:.':.']'.,.:.''...
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10. Special Report: (t) Special-repcrts may be callcd for at any tinee on the work

ofanyofficialbytheUoiut"lty'suchreportsshallbel:tpt:ttlandsentthtougb
thc appropriate cnannll' "u 

t'i"" i" t""'"""a io inu t-:;::"^"^:,t questions rised'

(2) A superior of,&cer rnay' at any timc on his own accord' forward a report of

an official working lloJt' ii' ''litt' 'notiJt" 'ootiotted 
that the conduct of an

officialmakessuchactionnecessary.s""n",.p*tsslrallbesubmittedthroughtho
appropriate channels' 

,fficial,8 work or about his conduct may be

"r"rs"fiiljH:iJjil:i- 
iil:'T :il''::"#; "r 

io' 
-"*'er 

o'l authoritv in

whose custodY the record is kePt'

.ll.DateofSubmissiou:Theofficerinitiatingthereportshallforwarditbythe

lst May following #;;; "r1'n"t'. ""d;;;;;;;cessive 
authoritv shall pass on the

report lvith its ,.ruroJ,o-rhe next uigtrer authority within one week ol its receipt'

{

FORM 
.A'

(See Rule 4)

Annual Confiilential Report of Teachers

Report for the Year"""""*'

PART-I

Personal Data

(To be filled bY the 'Ieachers)

(l) Name of the Teacher

iZ) fost held bY him at Present

(3) Date of Birth

iqi Pot, held bY him Prior to the 
-

Prcsent Post: Post held From

PART*II

To

t\

I

I
I

l

B

1. State of Health

2, General Assessment

(This sbould contain in overall assessment

Teacher's personality' his good qualities and

comings and should' iu particuiar' touch

following Points ; vlz''

Assessment by the Hearl of the Department/principal cencemed

of tbe

short-

on the

I

:

I
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Quality of miod (originality and cooprehension);

knowledge of work; power of expression (on paper

and in discussion); power of acquiring general infor-
mation ; attention to detail; industry and conscious-

ness; judgement; willingness to accept responsibility
and the decisions; relations with students ; subordi-

nates and colleagues; public relations and research

output.

If thc Teacher has been reprimanded for indifferent
work or for other causes durirg lhe period under

review, brief particulars should be given. If the

teacher has dooe any outstanding notable work

meriting commeodation, brief meotion should be

made.

3. Intcgrity :

4. Length of service under the Head of thc Department/

Principal.

5. (a) Fitncss of promotion to Higher post-Fii/Not yet

FitlUnfit gradc (s) ln his turn.

(b) Has tho teacber any special characte ristics andlor

any outstanding merits or abillties which would
justify his advanccment. If yes, please mention

these characteristics briefly.
(c) Rccommendation rcgarding suitability for othtr

spheres of work.

Signaturc... ...:.:......

Name in block letters......-.

Designation

PART_III

Remarks of the Yice-Chancellor
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FORM (B'

(See Rule 4)

Annual confirlential Report on Ministeriali Non-Ministerial staff for the year"""

Namc""""'

Appointment held"""""'

Date of birth""'"""'

Date of entry into Unive rsity Service""""

Prosent grade""""'

SECTION I

Performancc of Dulies in the present Grade

l. Knowledge

(a) of work of Post hcld

(b) of Branch or Section

(c) of DePartment

2. PersonalitY and character

3. Judgement

4. Power of taking resPonsibilitY

5. Initiative

6. AccuracY

7. PromPtness

8. Address and tact

g. Power of SuPervislng staff

10. Zeal atd IndustrY

11. Health

12. Attendance

13. Official conduct (disciPline)

|4.Fitnesstohoidthcpr0sentpost,ilcludinginrespect
of ministerial staff' his capacity to note/draft'

15" General rernarks inclutling a statement on integrity

aud reliability anrl a note of any sp;cial qualifioations

not included above'

r-l

.I
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SECTION II

Degree of Fitness of Promotion

Detete all but one of the following'

Exceptionally well qualified/Highty qualified/qualifiedinot yet qualified'

Remarks

Signature and deslgnation of Reporting Officer'

REGISTRAR

VICE.CHANCELLOR

Notes

Molc (l)-Insert io this column A,B,C,D or,E against each item to the following

appraisement :

A - Outstanding

B * VerY good

C -.- SatisfactorY

D- Indifferent

B - Poor

Note'(2)--An.A, or .8, marklng is inappropriate to items 12 and 13.

Note (3)--This repcrt is to be regarded as confidential ; but D and E markirgs

against aoy item rnrri b. communicated to the Officer concelned, except in the

following circumstances.

(i) where the marking is due to inexperience owing to less than one year's

service in the grade (except in cases of unsatisfactory conduct, lazlness,

etc.)

(ii) Wtrere the weakness has already been notified and it is clear that no use'

ful purpose can be served by repeated notifications, in such cases the

omcer should be advised of the proposal to disoontioue future notifica-

tions to the same effect as those he has previously made. Any changc'

lbr better or wotse, should be notified to the Officer'

SECTION_II

Note {4)--The estimate of fitness for promotion should bo released to the officer's

capacity, for the irerfoimance of the duties of the grade above' If he ts marked

.,Excepiionally wetl qualified" or "Not yot qrralified", the rgasons for the rnarkinB

shoukl bo statecl; *o,1 i* general Reporii*g i]ffic;rs shoul<tr make ttre t'ullest use of ihs

"116marks" spa€e'

l/
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Note(5)-_[iveryeffortshouldlremailetoarriveatajustestimateoftheclualitics

oItlreofficeratthetimethereport-is*,a".R,po.tingofljcersshoulclrelyorrtheir
ownjudgementandexperience'andthet""nt-"portshouldbewritteninthefirst
pla:e, without reference to the previous "io"u" 

'f hereafter 
'tho 

previous reports

may be referred, to the extent of eithor 
"or'truoi.tirg 

or !essening the effect ol the

adverse reroarks naade in the previous ycar's Confidential Reports'

FORM 'C'

r. Name in full 

(s'e 

'R'ul

2. Date and Place of Birth

3. (a) Educational Qualifications
+iui Octails of training/deputation

and other courses undergone

in India or abroad

(c) Languages he can read and

write

4, Homc address

5. Names of relatives, if anY' in

UniversitY Service with Post held

by them and thc relationshiP'

6. Details of Posts held

I

I

{
t_

a

i.
itl

I
t.

r1

ri
,i
fl
,l

i:ri
ti

i:r
lr:
tt
ri
t;

t:
i
&'i
s. .

f

ir

i:

'ir.

i.

:.
.|

!:

ToFrom
Post held

*Please indicate Partieulars of trainirlg undergoue within

within and outside Iadia'

anrJ r>utside lndia'

deputation/foreign service ctc''



ffi*8

19.3 "h{ysore U,iversity Ernployees' (Classification' Control anql

APPeal) Statutes

lUncler Section 35 (m) of tlrc KSL| Act' 19761

Inexerciseolthepowersconferredlrysub-c.lause(h)ofClause(2)ofSection23

readrvithClausetmlorSection35ottheKsUActlg?5(KarnatakaAct2Sof|976)'
the Senate of the Mysore University he reby makes thc following Statutes'

I,art I -- GEI"iERAL

1. Tiile and commencement : (1) Tlrese statutes may be called the " Mysore

University Employees; (classification, cortrol and Appeal) statutes 1983 "'

(2) They shall come into force on the iutt of their publication in the official

Gazette.

2- Definition: In these Statutes' unless the context othe rwise requlre*

(a) .( Appointiog Authority', in relation to a employee meaus*

(i) the autb;ity empowered to make appointments to tbe respective

classes of service ;

(ii) the authority which appointed the enrployee to such service' grade

or Post as the case nraY be'

(b)..DisciplinaryAuthority,,inrelationtoimpositionofpenaltyonan
employee"uo'theauthoritycompetentundertheseStatutestoimpose
on him that PenaltY;

(c) ,,Employee" means any person appointed to any post in the University aud

inctudesanypersonwhose,",ui".,aretemporarilyplacedatthgdisposalof
anyotherUniversity'GovernmentofKarnatakaorGovernmentofanyother
StateorGovcrnmentotlndiaoranyotherorganisationllnstitution;

(d) " Schedule " means Schedule to these Statutes ;

(e)..University,'meanstbeUniversityofMysore,

3' Application (t) These Statutes shall apply to all classes of employees

excePt*
(a)tbosecmployeesbelongingtothelndustrialEstablishmentoftheMysore

UniversityP'""'o*ho*theprovisionofthe-IndustrialEmployment
(stan<lirigorders)Act19461CentralActXXoil946)areapplicable;

(b) members of 'dll India Services ;

(c;aStateorCentralGovernmentServantwlroisappointedondepirtation
to the UniversitY ;

(d) Persons in casuai emPloYment ;

(e) Persons aPPointed 0n contract'

-*,'.,,r",.'"tc.rtobytltCCliancelloront6.g.lg86l.ttlrlctrrritt-tLtltic.Itc(ll)yi!]C(;(}Vc|'l}|]ie;rttvi.Icl,ei[.:'.

No.ED4jUMsB,ldatedIB-9.i986;hlotific<lbytheUniversilyvitlclj.l.l\j.ti$ti1tr)l7b-77t!.ltrt!
9- 10 -1986.
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(2) Il any doubt arises as to whet-her these Statutes apply to an employee or

not, the matter shall be referred to tbe Chancellor whose deeision thereon shall be

final.

3-A Frotection of Rights and Prlvileges conferled hy any law : l.{otlring in these

Statutes shall operate to deprive any employe e of any right or priviiege to which he

is entitled by or under aDy law for the time being in force.

Part II - CLASSIFICAT{ON

4, Classification of Services : The University services shall consist of 3 groups

viz., Group ' A', Group ' B ' aod Group o C' eonsisting of poe ts speciEed in
Schedule.

PaTt III - DISCIPLTNE ANI} FENALTIES

5. Nature of Penalty: (i) One or more of the following penaltles for good and

sufficient reasons may be imposed on an employee as hereinafter provided.

' (i) fine in the case of Group 'C ' employee ;

(ii) Censure;

(tii) witbholding of increments without affeeting future increments;

(iv) withholding promotion ;

(v) recovery from the pay of the whoie or part of any pecuniary loss caused

by negligence or breach of orders to the University, Government of

Karnataka or Govcrtrment r:f any other State, or to the Government of
India, or any other Institution or organisation to whom thc services of
the employee had been lent;

(vi) withholding of increments allecting future increments and reduction

to a lower stage in his time scale of pay for a specified period, with
further <Iirections as to whether or not the employee will earn incremeats

during the period of such reduction and whether on the expiry of such

period, the reductioo will or will rot have tbo effect of postponlDg the

futurc increments of his pay ;

(vii) reduction to a lower time scale of pay, grade, post or service which

shall, unless otherwise directed, be a bar to the promotion of the

employee to the tirne scale of pay, grade, post or service from which he

had becn reduced, with or without further orders regardiog-
(a) seniority and pay in the scale of pay, grade, post or serviee to whieh

employec is reduced,

(b) conditions for restoration to the scale of pay, grade, post or service

from which the employee was reduce d and his seniority and oo each

restorir{ion to that scale of pay, grade, irost cr servicc I

(viii) comprisory retirement ;

i

I
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(ix) removal from service which shalt riot be a disqualification for future

eraployment.

(x) dismissal from service which shali tre a disqualification for future

emPloYment,

(2) In the absence ol special and adequate reasons to the contrary to be meu'

tioned in the order of the disciplinary autbority, no penalty, other than those speci'

Iied in items (viii; to (x) above, shall be imposed for an established charge of corrup-

tion.

Explanation: For the purpose of thls Clause, the expression "Corruption " shall have

the meaning assigned to tbe expression " Criminal Misconduct in

discharge of officialduty " in sub-section (l) of Sectloo 5 of the Preven-

tion of corruption Act, 194? (central Act 2 of 1947) or the meaning

asslgned to the expressions 'n taking gratification other than legal

remuneration in respect of an official act" and "obtaining valuable

thing rvithout eonsideration " in Section 161 and 165 respectively of

the Indian Penal Code,

(3) Tne following shall not amount to penalty within the meaning of this

Statute.

(i) ivitholding of increment of an employee for failure to pass a Degrart-

mental Examination;
(ii) non-promotion/non-selection to a higher post or grado to which an

employee may be eligible, after consideration of his case ;

(iii) reversion from a higher to a lower service, grade or post of an employce

officiating in higher service, grade or post on the ground that he is

considered, alter trial to be unsuitable, for sucb higher servicc, grade or

post os a{ministrative grounds unconnectcd wlth his conduct (such as

the return of the permanent incumbent from leave or deputation, the

availability of a more suitable officer and the like) ;

(iv) reversion to his permanent service, gradc or post of an employee

appointed on probation to aoother service, grade or post during or at

the end of period of probation in accordance with tho terms of bis

appointment or the rules and orders governing probation ;

(v) compulsory retireme nt of an emptoyee in accordance with the provision

relating to his superannuation or retirement;

(vi) termination of the services*

(a) of I person employed unde r an agreement, in accordance with the

terms of stteh agreement; or

(b) of an employee appointed on probation, during or at the end of the

period of plobation in accordance with the ierms of his apptlintment

oi the rules lrnd orders governing such plobati'.rn ; oi

(c) of a [emporary employee otherwise than by way of punishrien$.
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6. Disciplinarv Authorities: -_ (l) The chancellor may impose any of the penalties

specified in Statutes 5 on any University eniployee,'

(2) Witbout prejudice to Clause (1) but subject to Clause (3)--

(a)theVice.ChaDcellormayimposeanyofthepenaltiesspecifieditl
Statute 5 on an empioyee belonging to Group "B " or " C" and any of

thepenaltiesspeei0edinitems(ii),(iii),(v)ofClause(l)ofStatute5
on employee belonging to Group 'n A "

(b) the Registrar, the controller of Examinations, the Finance oflcer, the

Heads of the Departments of Universily and the Frincipals of University

Colleges.mayimposeonanemployeebelongingtoGroupltS',6od
working undei rhem any o[ the penalries speci{ied in items (ii), (iii) and

(v) of Clause (1) of Statute 5 and on an employee belongiog to Grottp

.. C ,, an<J ,,vorking under them any of tbe penalties specified in iterrrs

(i), (iii) and (v) of Clause (l) of Statutc 5'

(3) Penatties specified in items (iv) and (vi) to(x) of clause (1) of statute 5

may. be imposetl only by the appointing authority'

7. Suspension:-(1) The appointing authority or any

subordinate may ptace an employee under suspension-

authoriiy to whicb it is

(a) wherc a disciptinarJ proceediog against him is contemPlated or is

pending; or
(b) where a casc against him in

investigation or trial.

respect of any criminal offence is under

(2) The Registrar, the controller of ExamiDations, the Finance officer, Princi-

pals of university colieges and the Heads of Departments of universitv may place

urd", ,urpension any emptoyee belonging to Group " B " or Group " c n Worklng

under him-
(a)whereadisciplinaryproceedingagainsttheemployeeiscontenoplated

or is Pending; or

(b)whereacaseagaiusthiminrespectofanycriminaloffclceisunder
investigation or trial :

Provided that io any such case, th€ aulhofity suspending such an employee shall

forthvrith repolt to the appointing authority the circumstances ttnder whlch the orde r

was made,

(3) Belbre any order of suspension is passed, the authr"rrity whictl makes the

suspension order should satisly itself, for reasons to be recorjerl in writing' that the

retention of th*: e mploye e in qiiestion woulcl uoi be !n the interest of tlic University'

(rl) Ao r:rrrployee sliall be dcerned to havr; bccl plase d uleler susp;Lisloc' by en

orrler of appointing auxhority--
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(a) with effect from the date of his deteotion, if he is detained in custody,

whet,her on a criminal charge or otherwise for a period exceeding forly-
eight hours ;

(b) with effect from the date of his conviction, if, in the event of conviction
for an offe nce, he is seotenced to a term of imprisonment exceeding

forty-cight hours and is not forthwitb dismissed or removed or compul-
sorily retired consquent to such conviction.

Explanation: Tbe period of forty.eight hours referred to in sub-clause (b) of this
Clauss shall be computed from the commencement of the imprisonment
after the conviction and for this purpose, intermitteot periods of
imprisonment, if any, shalt be taken into account

(5) Where a penalty of dismissal, removal or compulsory retiremeot from
se rvice imposed upcn an employee under suspeBsioo is set aside in appeal or on

review under these Statutes and the case is remitted for furlher inquiry or action or
with any other directions, the order of his susponsion shall be deemed to have

continued in forco on and from the date of the original order of dismissal, removal
or compulsory retirement and shall remain in force until further orders.

(6) Where a penalty of dismissal, removal or compulsory retirement fronn

service imposed upoo an employce is set aside or declared or rendered void in
consequence of or by a decision of a Court of Law, and the disciplinary authority, on

a consideration of lhe circumstances of the case, decides to hold further inquiry
against him on the allegations on which the penalty of dismissal, removal or
compulsory retirement was originally imposed, the employee shall be deeme d to have

been placed under suspension by the appointing authority from the date of tlie original
order of dismissal, removal or compulsory retirement and shall continue to remain

under suspension until further orders.

(7) (a) An order of suspension made or deemedto have been made under lhis
statute shall continue to remain in force until it is modified or revoked by the

autbority cornpetent to do so.

(b) Where an employee is suspended or is deemed to have been suspended

(whether in connection with any disciplinary proceediogs or otherwise), and any

other disciplinarv proceeding is commenced against him during the continuance of that
suspension the authority competent to plaee him under suspension, may, for reasolr

to be recorded by him in writing, direct ihat the emptoyee shall continue to be under
suspe nsion uutil the terminatiol ol all or aly of such proceedings.

(c) An order ol suspension made or deemed to ha',,e been made un<1cr this
statuti riay at any time be modified or revoked by the authority which rntrclc or is

deenned to have made tho order or by any authority to whicir that arrlhority is

subord lnat,].

t
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(8) Where au employee has been suspended by any ofhcer other than the

Chancellor and final orders ia the inquiry peading against him have not been passed

within a period of six months from the date of the order of surpension, the case shall

be reported to the Chancellor for such orders as he deems fit.

8. Authority to institute the Proceedings: (l) Tho Charcellor or any office,

empowered by bim by genefal or special orders may-
(a) institute disciplinary proceedings against any emptoyee ;
(b) direct a disciplinary authority to institute disciplinary proceedings

against any employee on whom that disciplinary authority is competent

to impose, under this statute, any of the penalties specified in Clause (l)
of Statutc 5.

(2) The disciplinary authorlty competent under tbis Statute to impose any of
the penalties sp:oified in itcms (i) to (iii) and (v) of Statute 5 may institute disciplinary

proceedings against any employee for tho imposition of any of the penalties speciEed

in items (iv) and (vi; to (x1 of Clause (l) of Statute 5, nctwithstanding that such

disciplinary authority is not competent under this Statute to impose any of the lattcr
penallties.

9. Procedure for imposingriajor penalities: (l) No order imposing on an

employec any of the penalties specifieJ in items (iv) and (vi) to (x) of Clause (l) ol
Statute 5 shall be passed except after an inquiry held, as far;as may be, in tbe manner

hereinafter provided under this Statute and Statute 10.

(2) Whenevor thc disciplinary authority, with or without making a

preliminary ioquiry, is o[ the opinion that there are grouods for inqulring into the

truth of any imputation of miscrnduot or misbehaviour against an employee, it may

itself inquire into, or appoint under this Statute any other employee of thc University
or aoy pJrson as inquiring offi:er to inquire into the truth thereof.

Erplanation: Where ths disciplinary authcrity itsclf holds the inquiry, any rcferenco

. in Clauses (?) to (22) and Clauso (24) to tho inquiring officer shall be

construed as a reference to the disciplinary authority.

(3) Where it is proposed to hold an inquiry against an employee under thls

Statute and Statute 10, the disciplinary authority shall draw up or oause to be drawn

up-
(i) the substance of the imputation of misconduct or mis-behaviour into

definite and distinct articles of charge.

(ii) a statement of the imputation of misconduct or misbehaviour in support

of such article of charge, which shall contain-
(a) a slatement of all relevant facts including any admission or confes-

sion made by the employee ;

(b) a list of documents by which and list of witnesses by whom the

articles of cbarge are proposed to be sustained.
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(4) The disciplinary authority shall deliver or cause to be delivcred to the

employee a copy of tbe articles of charge, the statement of imputations of misconduct

or misbehaviour and a list of documents and witnesses by which cach article of
charges is proposed to be sustained aod ahall requirc the cmployee to submit, within
such time as may be specified, a writteo statement of bis defence and to state whcther
he desites to be heard in person.

(5) (a) On receipt of lhc written statercent of dcfence, the discipllnary
authority may itself inquire into such of tbc articles of chargc as are not admitted,
or if it consldcrs it necessary so to do, appoint under Clause (2), an inquiring officer

for the purpose, and where all tbe articles of charge have been admitted by the

employee in his written slatement of defence, the disciplinary authority shall rccord
its findings on each charge aftcr taking such evidence as it may think fit and shall act

ln the manner laid down in Statute I0.

(b) If no written statement of defence is submitted by thc cmployoe, thc

disciplinary authority may itself inquire into the articles of chargc or may, if it
considers it necessary to do so, appoint under Clause (2) an inquiry officer for the

purpose.

(c) Where the dieciplinary {utbority itsetf inquires into any article of charge

or appoints an inquiring officer for holding an inquiry into such chargc, it may, by

an order, appoint an employee or a legat practitioner to be known as rhe "Presenting
Officcr" to pr€sent on its behalf the case in support of the articlcs of charge.

(6) The disciplinary authority, shall, where it is not the inquiring officcr,

. forward to the inquiring officer-
(i) a copy of the articles of chargc and the statcmeot of imputations.of mis-

conduct or misbehaviour ;

(ii) a copy of the written statemcnt of defencs if any, submitted by thc

employee ;

(iii) a copy of the statements of witnesses, if any ;

(iv) evidenco proving the delivery of the documents referred to in Clause (4)

to the employee ; and

(v) a copy of the order appointing the ' Presenting Officer '.

(?) The inquiring officer shall within l0 days of the rcceipt by him all thc

documents referred to in Clause (6), issue a notice in writing to the employee to
appear before him and the employee shall appear in person before inquiring officer

on the date, time and place so specified in the said notice or within such further time

not exceeding l0 days as the inquiring officer may allow.

(8) The emptoyee may take the assistance of any other employee to present

the case on his behalf, but may not engage a legal practitioner for thc purpose uuless

the presenting officer appointed by the disciplinary authority is a legal practitioner
or a Law graduate, or the disciplinary authority, having regard to the circumstances

of the case, so permits.
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(9) Il the employee who has not admitted any ol the articles of eharge in hls

written statemeot of defence or lras not submitted ar:y writtcLr statements of defence

appears beiore rhe inquiring officero such o{ticer sha!l ask hirn whether he pleads

guilty or has any defence to maks and if he pleads guilty to any oI the articles of

charge, the inquiring officer sball record the plea, sign the record and obtain the

signature of the employee thereon.

(10) The inquiring ofilcer shali return a firiding of guilt ia respect of those

articles of charge to which the employee pleads guilty.

(11) The inquiring omccr shalt, ifl the employee fails to appear within the

specified time or refuses or omits to plead, sball record an order that the employee

may for the purpose of prepa'ing defence*

(i) inspect within five days of the order or within such furlher time not

exceeding five days as the inquiling officer rnay allow, the documentg

specified in the list referred to in Clause (3) ;

(ii) submit a list of docurnents and vritnessts that he niay require for his

defence;

(iii) give a notice in duplicate within ten days of the order or within such

further time not exceeding ten days as the inquiring officer may allow

for the discovery or production of the documents which are in the

possession of the University but nct mentioned in the list referred to

in Clause (3) (b).

More: Relevancy of the document and the witnesses ret'erred to in item (ii) and

(iii) shall be governed by the employee cotreerned'

(12) The inquiring officer shall, alter so informing the ernployee, intimate the

authority having custody or possession of the documsnts re ferred to in Clause (3)

that be has permitted the employeo to insp€ct the said documents and the authority

having the custody or possession of the documents sirall permit the ennployee to

inspect the said documents and the statements of wituesses and also permit the

employee to take extracts therefrom, or in tire alternative, furnish oopies tbereof tcr

the employee.

(13) The inquiring o{ficer shall, on receipt of the notice for the discovery or

the proCuction o[ the documents, forward the same or copy thereol to the authority

in whose custody or possession the documents are kep! with a requisition for the

production of the docume nts on such date as may be spa;ifle d

(14) Orr receipt ol the requisirion under Clause (13). the authority, having the

custody or possessioa of the requisitione<l documents, shall arrallge to produce the

saroe bifore tir; inquiring ofiicer on lhe date, plae; aud lirr:e specified in the requisi-

tion.
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Provided that the authority having the custody or possession of the requisitloned

documents may claim privilege if the production of such documents will be against
the public interest or the intsrest of the Uoiversity. In that event, it shall inform
the inquiring officer accordingly

(15) The inquiring officer may for reasons recorded by him in writing,
withdraw the requisition made to the authority having custody or possession of the
documents, if in his opinion suchdocuments are not relevant to the case or thcy are

documents in respect of which such privilage could be claimed. If the requisition is
not so withdrawn, the authority having custody or possession of the documents
requisitioned shall produce the same before thc inquiring officer.

(16) On the date fixed for tho inquiry, the oral and documentary evidence by
which the articles of charge are proposed to be proved shall be produced by or on
bchalf of the disciplinary. authority. The witnesses shall be examiaed by or on
behalf of the presenting officer and may be cross-examined by or on behalf of thc
employee. The presenting officer shall be eotitled to re-examine the witnesses on

any points on which they have been cross-examined, but not on aoy new matter,
without the loave of the inquiring officer. The inquiring officer may also put such
questions to the witnesses as he thinks fit.

(17) If it shall appear neccssary before the close of the case on behalf of the
disciplinary authority, the ioquiring officer uay, in his disoretion, allow the prese1ting

officer to produce evidence not included in the list given to the employec or may
himself call for fresh evidence or recall and further examine any witness and in such

case, the employee shall be entitled to have, if he demands it, a copy of the list of
fresh documents and witnesses proposed to be produced aod examined and adjourn.
ment of the inquiry for three clear days before receiving such evidence, exclusive of
the day of adjournment and the day to which the ioquiry is adjourned. Thc
inquiring officer shall give the employee an opportunity for inspecting such documents

before they are taken on the record. The inquiring officet may also allow the
emptoyee to produce fresh evidence, if he is of the opinion that the production of
fresh evidenco is necessary in tbe interest of jusiice.

Ifole i Fresh evidence shall not be psrmitted or called for or any witoess shall not be

recallcd to fill up any gap in tbe evidonce. Such evidengs maX bc permitte{
only when there Is an inherent lacuna or defect in the evideuce which has been
produced originally.

(18) When th.e case for lhe disciplinary authority is closed, the employee strall

be.required to state his deflence, orally or in writiag as he may prefer. tf the
defence is made orally, it shall be recorded and the employee shall be required to
sign the record. In either case, a copy of the statement of det-ence shall be given to
the presenting officer, if any, appointed.
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(19) The evidence on behalfof the employee shall then be produced. The

employee rnay examine himself, if he so prcfers. The witnesses produced by the

employee shall then be examined and shall be liable to cross-examination, re-examir

nation and examination by the inquiring officer according to the provisions applicable

to the witnesses for the disciplinary authority.
(20) The inquiring officer may, after the employee closes his case and shalt, if

the employee has not examincd himsetf, generally question him on the circumstances

appearing against him in the cvidence for the purpose of e nabling the emptoyee to

explain any circumstances appearing in the evidcnce against him.

(21) The inquiring officer may, after thc completion of the production of
evidence, hear the presenting officer, if any appointcd and the employee or his

representative, if any, or permit tbem to file written briefs of their respective cases, if
they so desire.

(22) lf the employee to whom a copy of the articles of charge has been served,

does not submit the written statement of defence on or before the date specified for the

purpos€ or does not appear in person before the inquiriog officer or otherwise fails or
refuses to compty with the provisions of this Statute at any stage of the inquiry, the

inquiring officer may hold the inquiry ex-parte.

(23) (a) Where a disciplina-ry autbority eompetent to impose any of the

penalties specified in items (i) to (iii) and (v) of Clause (l) of Statute 5, but not

competent to impose any of the penalties specified in items (iv) and (vi) to (x) of
Clause (1) of Statute 5 has itsolf inquired into or caused to bc inquired into the

articles of any chargc and that authority having regard to its decisiou oB any of th"
findings of any inquiring officer appointed by him, is of the opinion that the pcnalties

spccified in itcms (iv) and (vi) to (x) of Clause (l) of Statute 5, should be imposed on

the employee that officer shall forward the records of thc inquiry lo such disciplinary
authority as is competent to impose the last mentioned penalties.

(b) The disciplinary authority to which the records arc so forwarded may act

on the evidence of the record or may, if it is of the opinion that further examination

of any of the witnesses is necessary in the interest of justice, recatl the witnesses and

examioe, crogs-examine and re-examine the witnesses and may impose on the

employee such penalty as it may deem fit in accordance with these Statutes.

(24) Whenever any inquiring officer, after having heard and recorded the whole

or any part of the evidence in ao inquiry, ceases to exercise jurisdiction therein and

ir succeederl by another inquiring officer who has and who exercise such jurisdiction,
the inquiriog officer so succceding may act on the evidence so recorded by his
predecessor or partly recorded by his predecessor and partly recorded by himself:

Provided that if the succeeding inquiring officer is of thc opinior that further
examination of any wilnesses whose evidence has already been recorded is necessary

in the interest of justice, he may recall and permit examination, cross-examination

aud re.eramiaation of any such witnesses as hereinbefore provided.
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(25)(i)Aitertheeonclusionoft}teinquiry,areportshallbepreparedandit

shall contain --
(a)thearticlesofchargeandthestatemcntoftheimputationsofmis-

conduct or misbehaviour ;

(b)thedefenceoftheemployeeinrespectoleacharticleofcharge;
(c)anassessmentoftheevidenceinrespectofeacharticleofcharge;
(d) ttre findings on each article of charge and thc reasons therefor'

Explanation.. If,inttreopinionoftheinquiringofficertheproeeedingsoltlie
inquiry establish any article ol charge different from ttre

original articles of charge, he may record his findings on such

article of charge :

provided that the findlngs on such article of charge shall not be recorded unless

the employee has either admitted the facts on which such article of charge is based or

has had a reasonable opportunity of defending himself against such article of charge'

(ii)Theinquiringoficer,whereheisnothimse]fthedisciplinaryauthority,
shallforwardtothecliscipliraryauthoritytberecordsofinquirywhichshall
include -

(a) the report prepared by him under Clause (1)

(b) the written st;tement of defence' if any' submitted by the employee;

(c)theoralanddoeumentaryevidenceproducedintheoourseofthe
inquirY;

(d) written U'itf', if any, filed by the presenting olncer or the employee or

both during the coutse of the inquiry ; and

(e) the ora.rr]if any, made by the disciplinary authority and illquiring

officer in regard to the inquirY'

10. action on ilre inquiry Report : (l) The disciplinary autbority if it is not

itself the inquiring officer may, for reasons to be recorded by it in writing' remit the

case to the inquiring officer for further inquiry and report and the inquiring officer

sball thereup"* pro-.r"d to hold such further inquiry according to the provisions of

Statute 9 as far as maY be'

(2) The eliscipiinary authority shall, if it disagrees with the findings of t'he

inquiringolhcerotranyartieleofcharge,recorditsreasonsforsuchdisagteement
and record its own findings oii such charge, if the evidence on record is sufficient for

the PurPose'
(3)lrth€diseip!inaryautlrorityhavingregardtothefindingsonalloranyof

the artieles olcharge is of" the opinion that one or more of the penalties specificd in

Clause (l) o{ StatLrre 5 should be imposed on t,he employee, it ShalI, notl'lithstandirrg

aoything ci:ntainerX ia Statute il, make an ort1er imposing such penalty'

11' Pl,ccedure fcn ii:'ipo::ing minor penaxties: (i) Subjeci io thr'. J.lto.li,;io,,s tli.

clause (3) of Iitatule 10, no orcler irnposir]g oii arr einployce any i;i the pcrliltiIl;

..-d..e
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spocified in i.ienrs (i) to (iii) anil (v) of clause {1) ol staiute 5 shall be made except

after**

(a)informingtheemplo;,eeinlvritingoftheproposaltotakeactionagainst
him and ortr,' imputations of misconduct or misbehaviour on which it

isproposedtobetakenandgivinghimareasonableopportunilyfor
makingsuchrepresentationsashemaywislrtomakeagainstthe
ProPosal ;

(b)holdinganinquiryinthemannertaiddorvninClauses(3)to(25)of
Siatute 9, in every case in which the discipiinary aulhority is of the

opinion that such iuquiry is necessary:

(c)takingintoconsiderationthe..;.icsentations,ifanl,,subntittedbythe
employeeunderCtause(a):ildtherecordofinquiry,ifany,heldunder
Clauses(b)and(ti).tl;ordingafindingoneachinrputationofmisconduct
or misbehavior-rr.

(2) The record ol the proceedings in such cases shall include-

(i) a copy of the intimaiion to the employee of the proposal to take

actioo against him ;

(ii)acopyoltheStatemetrtofimputationofmisconductormis-
behaviour served on him ;

(iii) his tePresentation, if anY ;

(iv) the evidence produced, if any, during the inquiry ;

(v)thefindingoneachimputationofmisconductornoisbehaviourand
(vi)theordersonthecasetogetherwiththereasonsthereof.

12" Comnrunication of Orders : Orders made by the disciplinary authority shall

be communicated to the employee, who shall be supplied with a copy of the report

of the inquiry, if any, held by the disciplinary authorityj and a copy of its findings,

on each article of charge, or where the disciplinary authority is not the inquiring

officer, a copy of the report of the inquiring officer aod ths statement of the findings

of tbe disciplinary authority together ',vith brief leasons for disagrecme nt' if any

witti the flndings of the inquiring oflicer:

Irrovided that it shall not be necessary to supply copies of the said documeats'

where the disciplinary authority exonerates the empl:yee or lvhere such documents

have already been supplied to the employee .

13..}ointEnquiry:{l)Wheretwoorrroteemp,loyeesarecotrcernedinany
case, the chancellor or any other discip!inary authoriiy' gomtete'fit to irapose the

penalty of dismissai irom service oo all such employces' may make :rn otder

iireeting that discipliriary action against all ol them rnay lie taken in a comnton

procccd i ng:

irisvlded thnt if tl:e ruthorities compei.a$ i0 ialpose the penalty of disLrissal

on slrci: eilployees a.ie <iiiTeient, an oi,iet fcr takin3 eliseiplinary actioir ir a i;ciostc':i!

oroceeding shall be rcade L.y the Chanee lior'

:

1
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(2)SubjecttolheprcvisionsofClause(3)ofStatutes6anysuchc.rder
slrall specify .- .,- ^-14.. r^- r,"n

(i)theauthoritywhichmayfunctionasthe<lisciplinaryauthorityforthe.

Purpose of such common Proceeding

(ii) the penalties specified in statute 5 which the disciplinary authority shall

be comPetent to imPose; and

(iii)whethertheprocedureprescritledirrStatutega'nd10or1lroaybe
followed in the Proceeding'

14.Specialprocedureincertainc,}ses:N0twithstandinganythingcontainedin

Statutes 9, l1 and 13-.
(i) where a penalty is to be imposed on an ermployee on the ground of

conductwhichhasledtohiscoilvictiononacriminalcharge;or

iii) where the employee concetned tras absconded' or where the officer

concerne'i does noi take part in ths inquiry or where' for any reason to

berecordeclinwriting,itisimpracticabletoGC,mrnunicatewithhim,
or where the discipliot'y ouihority' for reasons to be recorded in

rvriting,iti'impructicabletocommunicatewithhim'orwherethe
disciplinaryauthority,forreasonstoberecorde<linwriting,issatisfied
thatitisnotreasonablypracticabletofollowtheprocedureprescribed
in the said Statute;

tneaisciptinaryauthoritymayconsiderthecircumstance$ofthecase
and pass such orders thereon as it deems fit :

Providedthatinacasecoveredbyitem(i),noorderimposingapenaltynaay
bepassedwithoutgivingtheemployeeanopportunitytomakearepresentationon
the proposed PenaltY'

ls.Provisionsregarilinglentofficers:(l)Wheretheservicesofanemployeeare

lgntt()CentralGooe,nmentoranyStateGovernmentortolocalorotherauthorily
(hereinafterinthisstatutesreferredtoasTheBorrovlingAutlrcrity),the
borrowingauthorityshallhavethepowersofappointingauthoril,yforthepufpose
ofplacinghimundersuspensionandoft!:edisciplinaryauthclrityforthepurposes
of iaking a diseiplinary proceedings against him :

Provided that the borrowing authority shall ferrthrvitlr inform the lending

ar-rthority tbe circumstances ieading to the orrler of his suspension or the co[1&1€ilce*

ment of the diseiplinary authority as the case rnay be'

12) In the light of the finrlings in the discipl!nary pi:oeeerjings taken against

sueh ennPloYee*-

(i)iftherliscipiinaryaut}rorityisoftheopinionthalairyoftireptrlaiti'
specifieeliait.ros(i)to(iii)arld(v)cfCiause(1io1.SIl-'tri{t5sitol-rldbe
itr'posedonl-iitt:,itrnay,sutljecttolirlitrl;vilicitstrfl;tli;'i;laltl,;(3)*i
stair;tes 10 at-ter corlsriltalios 'iritir tire li;r;r'1ir;t; aitih'lriiy' pasr; :uci-i

order on the ease as it dee ms seee$s;3ry :
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Provide ci that in the eve nt ol a diffilence o[ opiuion betweer] the borrowiog

autlrority'and the lending authority, the services of such employee shall be replace d

at the disposal of the lending authority.

(ii) if' the borrowirrg authority is of the Lrpinion that any ol the penalties

specifiedinitenls(iv)and(vi)to(x)ofClause(1)olstatute5slrould
beimposedonhinr,itshallreplacehisserviccsattlredisposalofthe
lendingauthorityandtraosmittoittheproctedingsoftheinquiryand
thereupontheleodingautlroritymayifitistheDisciplinaryAuthority,
pass such orders thereon as i6 deems lecessary; or' if it is not the

disciplinaryauthority,submitthecasetothedisclp}inaryauthority'
which shall pass such orders on the case as il deeros rrecessary'

tr6. Proyisions regarding Borrlyed Officers: (l) When an order of suspeusion or

a disciplinary proceeding is taken agaiost an employee whose services have bsen

borrowe d frorn the Central Government, any State Governme l]t, Local bodies, or

other authority, the authority lending his services (hereinafter in this statute

referrecl to as the , The Le nding Authority ') shall forthwith be informed of the

r:ircumstances leading to the order of his suspension or the comolenccment of the

rlisciplinary procc€dings as the case may be.

(2) In the light of thc findings of the disciplinary proeee dings taken against

such employee-

(i) if the disciplinary authority is of the opinion that any of the penalties

specified in items (i) to (v) ol Clause 1l) ol Statute 5 should be imposed

oo him, it may, subject to the provisions of sub-clause (3) of

Statute l0 after consultation with the lending atrthority, pass such

orders on the case as it deems oecessary l

provided that in the event of a differeoce of opinion betll'een the borrowing

authority and the lending authority, the service of such enrployee shall be replaced

at the disposal of the lending authority'

(ii) if the dlsciplinary authority is of the opinion thai ariy of the penalties

specified ln items (vi) to (x) of clause (l) of statutc 5 should be

imposed on him, it shall replace his services at the disposal of the

londlng authority an<i transmit to it ihe proceeclings of the erquiry

for sueh action as it deems necessary.

tr6-r{. Pro.rision regartliug Re-appointed officers: Wircre a peisofl w1i0 iras

eelse6 tc be in Univeraity serviee, due to resignation, abolition of his tr;os1" iermina'

iionoF 6is appoiltm';nt or aoy otire rcause , is re appointed as a e raplr--ycl-', diseiplilary

procreding rr:ay be taken against l-lim ill l:is new appointr:rtnt in restee t ol a,oy ar:i or

eoldue i duli*g anv pericd ci lris servie: i.o tlie {)niv*lsity.
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Part IV*APPji.ALS

17. Orders against r,rtrich no appcal lies: Notwiihstanding anything coillained

in the foregoing provisions, no appeal shall lie against-
(i) any order made by the Chancellor ;

(ii) any order of an interlocutory naturo or in the oature ola step-in-aid for. 
the disposal of a disciplinary proceeding, other than an order of

suspension :

(iii) any order passed by an inquiring officer in the course of an inquiry under

Statute 9.

18. Appeals against orCers imposing penalties (l) Every employee shall be

ontitled to appeal to the exlent and to the authorities, as hereinafier provided, and

not otherwise, from an order by any authority-

(a) imposing any of the penalties specified i,r Statute 5 whethernade by

the disciplinary autltority or by an appellate aulhority or revising

authority ;

(b) reducing or witliholding pension admissibtre to him under the statutes

governing pension ;

(c) placing him under suspension under Statute 7.

(2) A.n employee belonging to Group ' A ' in the schedule may appeal to the

Chancellor, against an order made by any other authority imposing upon bim any

of the penalties specified in Statute 5 or irorn an order referred to in sr:b-clauses (a),

(b) and (c) ot Clause (l).

(3) An employee belonging to Group ' B' or 'C' of the schedule may appeal

against the orders passed' irr exercise of the powers conferred by Statute 6 to the

authority immediately superior to thc authority passing the order:

Provided that in the case ol posts uot specified in the schedute, the holder or

holders of posts.may appeal against the orders passed in exercise of lhe powe r$

conferred by Statutc 6 to the authoriry intmeriiately superior to the authority passing

the order.

(4) Notwithstanding anything contained in Clauses (1) to (3)-'

(a) rvhere a persoo, who made the order appealed against becomes by

virtue of his subsequent appointment or otberwise, the appellate

authority in respect ofsuch order, an appeal against such order shall be

to the authority to which such pi'rson is immediately subordinate ;

(b) an appeal against an orrlerio a eommonproceeclingheld under Statute l3

shall lie to the auihority to which the authoriiy functioning as the discip-

linary authoi ity for the purpose of that pnoceeding is imnie rJlate ly sub-

ord irratr:.

19. .,t5ipcai i1:lliriliit oih*i ord*;,': (i) iivery e iiii;ir-,yr:e siriil {,'i: lr.ltitil<J ic tli}p..ii

{o ilrc Ciranei:l!or;rgrlin,qi ao;l ortler passed by a tu!':urcliuate authcrity, vthieh-*
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(a) denies or laries to his disa<ivantage, his pay, ailolvances, pension or

other conditions of service as regulated by an rlrder, Statutc or by
agreement, or

(b) interprets to his disadvantage, the provisions ofany sueh order, Statute
or agreeol0nt ',vhereby his pay, allov/ances, pension or other conditions
of service are regulated.

(2) An appeal against an order_
(a) reverti0g to a lower service, grade or post, otherwise than as a penaltyi
(b) reducing or withholding the pcnsion or denying the maximum pension

adrnissible to him ;

(c) determining the subsistence and other allowances to be paid to t1e
employee for the pe riod of suspeosion or for the period during rvhicb he
is deenred to be under suspension or fbr any portion thereof;

(d) determining his pay and aliowances_
(i) for the period of suspension, or
(ii) for the period from the date of his dismissal, removal or compulsory

retirennent lrcm service, or from the date of his reduction to a
lower service, grade or post, time scaie or stage in a tirne scale of
pay, to the date ot his reinstatement or restoration of his servie e,
grade or post, or

(e) deterrnining rvhether or not the period from the date of hls suspension or
frcm the date of his dismissal, removal, compulsory retirement or reduc-
tion toa Iower service, grade, post, tirne scale or stage in a tirne scale of
pay to the date of his reinstatement or restoration to iris service, grade
or post, time scale or stage in a time scale shall be treated as period
spent on duty for any prtrpose, shall lie*
(i) in the case of an order made in respee t of an employee on whorl

the penalty of dismissal from service can be !mposed onry by the
Chancellor, to the Chancellor ; and

(ii) i,, the case of an order made in respect of anyother employee, to thc

, authority to whom an appear against an order imposirg upon him
tho penalty of dismissal from service would lie.

Exp la natiort :--In !hese Stattites,

(i) the expression "employee" lucludes e ilerson wbo hrrs ceascrl to be iil
Uoiversiiy serviec.

(iii the expression,"Pensi,fn,' ineludes arJriitir:1a! 1:ension, gratuit;,,an* ;,,:3.
oiirer re tirerci:rrt bcle {il;,

i3) il{otwiihs'lilntling a::.vti:riag ccltaincrl irt thes; ljta.iui;s, ,lLrr.e sj:aj! ,j.:.r i-r{.}

appeal against not-sr:iection fc,r a $eleciion t;osi.
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28. Feriorl cf Linritaticns for an Appeal; - l.lo appeal under this part slrall be

"ntertained 
unless it is submitted withln a period of tbree months from the date of

order appealed against :

Provided that the appellate authority may entertain the appeal after the cxpiry

of the said period, if it is satisfied that the a ppellent had sufEcient cause for not

submitling the appeal in time.

21. Foim aud Contents of ..A,ppeal: (l) Every person submitting an appeal

shall rJo so separately and in his own name.

(2) Eveiy appeal preferred uoder these Statutes shall be accomranied by a copy

of the order appealed against, shall contaln all material stltements and arguments

relied on by the appel!ant and shalt tre complete i* iiseif and shall no1 contail any

disrespectful or improper language.

22, Submission of Appeals : Every appcal shall be submitted direetly to the

appellate authority.

23. Surnrnary Disnnissal of .dppeals: The appellate authority may suinmarily

disrniss the appeal if-
(i) it is an appeal againsl the order from which no appeal more lies; or

(ii) it does not comply rvith any of the provision of Statute 21: or
(iii) it is not subrnitted within the period specified in Statute 20 and no

reasonable cause is shown for the delay; or
(iv) it is a repetition of an appeal already decided aod is made to tbe

satne appellate authority by which such appeal has been decided and no

new facts or circumstances are adduced which afford grouods for

reconsideration of the case ; or
(v) it is addressed to an authority to which no appeal lies under these

Statutes ; or

(vi) it contains materials or docurnents which are treated as confidential and

which the appellant could have come to know only as a result of breaeh

of Statute 10 of the Mysore University Employees' (Conduct) StatLrtes

1933:

Provided that in elery case in which an appeal is so suminarily dismlssed, the

appelle nt shall be informed of the fact and reasons for it.

24, Consideration of Appeals: (l) In tbe case of,an appeal against an order of
suspeiision, the appeliate authority, after caliirg for thc relevant rccords, shall consi<1er

whether in the lightof ttre provisions of StatuteT and having regarci to the circumst-

anoes I of tlie case, tlte order of the suspension is justifier,l or not an<tr confirm or

revoke the order aceordingly.

{2) 1n thi: ca.sc of'ar. appeal against t.he order ir;:1,:osirrg any r:i'Iit,.' ,enaltiel
speci{ied it r;lausr,' i1) ,.,f Statutr .:, lh.: *ppeilate i:i.r;ii,;iii;r, ;rltr:r' r:ailir;r: ibr. iiiu
re erlrds of ttre case, should conside i'---
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(a) whether tlie procedure prescribed in these statutes has beel cornplied

with, and if not, whethor such non-compiiance has resultecl in vioiatioo

of any provisions of the Constitution or in failure of justice;

(b) whether the findings are justified;

(c) whether the penalty imposed is excessive' adequate or inadequate and

Pass orders -
.(i)settingaside,reducingoconfirmingorenhancingthepenalty;or

(ii)remittingthecasetolheauthoritywhicbimposedthepenaltyorto
anyotherauthoritywithsuchrlireetionsasitmavdeemfitinthe
circumstances of the case'

l'}rovided that

(i) the appellate authority shall not impose any eiihanced penalty unless

such authority or the authorities, wbiclr made the order appealed

against is competent to impose such penalty ;

(ii)noorderimposingtheenhancedpenaltyshallbepassedunlessthe
appellantisgivenaoopportunityofnrakinganyreplesentationwhieh
may wish to make against the proposed enhanced penalty'

(iii) if the cnhanced perralty which the appellate authority proposes to

imposeisoneofthepenaltiesspecifiedirritems(iv)and(vi)to(x)of
Clause(t)olstatute5andtheinquiryunderStatuteghasnotalready
lreenheldinthecase,theappellateaulhorityshall'subjecttotho
provisions of statute 14, itself hold sucir inquiry or dircct such inquiry

to be held and thereafter on consideration of tbe proceedings of such

inquiry, pass such orders as it noay deem fit'

(3) 1n rhe ease of an appeal against any order spacified in clause (b) of statute 18

or Statute 19, the appellate authority shall consider all the circumstances of the

case anrJ pass sltcb or<iers as it deems just and equitable'

Part V-REVIEIV

?5. Chaatcellor's poiver to li.eview : Notwithstanding anything contairled in

tltese Statutes, the Chaneellor may, on his orvn motion or otberrvise' aftercalling

for records of the case, review any orcler which is made or is appealable under these

Statutes or the Statutes repealed by Statute 30 and,

(a) confiru, mcdify or set asiiie the order ;

(b) impose any penalty or set aside, reduce, confirm or enhance the penahy

iinposed by the crder ;

(c) remit the case to the authority which made the crdel or to any othel'

arithority r:1r:'*cling sueh furtirer actiol or inqtiiry as hs c'-,itsiclir proper i!3

the circllir:ria*ces olthc cilse ; oI

(rJ) pass st:ch othe r orders as he d;e ras iia.
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Provideri that

(i) an order imposing or enhancing a penalty shall not be passed unless the
person concerned has been given an opportunity of making any
representation, which he may wish to make, against such penalty or
enhanced penalty ;

(ii) if the Chanceilor proposes to impose any of the penalties spe cified in
items (iv) and (vi) to (x) of clause (l) of statute 5 in a case where an
inquiry under Statute t has not been held, he shatl, subject to provisions
of Statute 14, direct such inquiry be held thereafter, on consideration
of the proceedings of such inquiry, pass such orders as he may deem
Iit :

Provided further that no application by an employee for reviewing an order
shall lie in a disciplinary proceeding imposing aoy penalty other tban those specified
in items (iv) and (vi) to (x) of clause (l) of stature 5 and in respect of which sn
appeal is provided.

26. Review of orders in disciplinary cases' The authority to which ao eppeal
against,an order imposing any of the penalty specified in Clause (l) of Sratute 5lies,
may, of its own motion or otherwise, call for the records of tbe case iu the discipti-
nary proceeding, review any order passecl in such a case and pass such orders as it
deerrs fit, as if the emplcyee had preferred an appeat against such order:

Frovided that no action under these Statutes shall be initiated afler one
hundred a,d ciglrty days from the date of the order to be revie'ed.

Fart VI - MISCELLANEOUS

21. Appearance of t.egal practitioner: Save as otherwise
Statutes, no legal practilioncr shall be allowed to appear in aoy
these Staiutes.

28. Serrices of ortier, Notices, etc : (l) Every order, notice ancl ollier process
made or issued under these statutes shail be served in person on the emproyee
concerneel or communicated to him by registered post.

(2) where the enoployee refuses to receive, or keeps out of the way for the
purpose of avoiding tbe service of such order, notice or other process, tbe same
may be served by aflixing a copy lhereof on the notice board of tbe office of the
disciplinarv autlrority orof the inquirirg o8lcer and upon some conspicuous part- of
the bouse. if any, in which he is known to have Iast resirJed, or by pgblication in
{wo daily ilewspapers having wide circuiation iu the State.

29 Polven' to rcalx {ime rirnit a*d tt-v coru<loare detrav: iri,z.: ari ct!lcrr,visc
expressly prr;vititrl try liiese Slatlrtis, {he authr--,riiy cor}rpe1.rri. rri:llrr- iJiesr siriirrir:s
to rnak* a;:;, o:"ie r rBay, iirr gr:r:ti and sr:lEci :ut reasoilu oi. ji.siiiljcl,;jli fililiiji is sii,.r,,.;r:.

provided in these

proceedings under

l
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extend the time specified in these Statutes for anything required to b0 done under

these Statutes or condone any delay.

30. ltepeatr antl Savingr : (l) The tuiysore University Serviees (Classifieation'

Control and Appeal) Rules 1965 and any notification issued, rules and ordcrs made

under any such rules and all other rules and orders rnade by aEy competent

authoriiy to the extent to rvhich they apply to persons to xYhom these Statutes apply

and in so far as tbey relate to the classification of ihe University employees speeified

in the schedule or confor powers to make appointments, impose penalties or

entertain appeals are hereby repealed:

Provided that

(a) such repeal shall not affect the previous operations of the said rules,

lotifications or orders or anything done or any action taken there'

under ;

(b) any proceedings under the said rules, notifications or orders perding at

the eommencement of these Statutes shall be continued and disposed

of, as far as may be, in acccrdance with the provisions of these

S tatu tes.

(2) Nothing in these statutes shall operate to deprive any persoo to whom

these Statutes appiy, of any right of appeal vihich had accrued to hin: uoder the

rules, notifications or orders repealed by Clause (1) iu respect of aly r:rders passecl

before the commencement of these Statutes.

(3) An appeal pending at or preferred after the commencement of these

Statutes against an order made before such commencement shall be considered and

orders thereot shall be passcd, in accordance lvith these Statutes.

Schedule to Statutc No. 4

Group 'A'

Pay Scale'. Rs. 1,950-2,450

1. Registrar, if employec of the University

2, Finance Officer, if employee of the Univcrsity

3. System Manager

Pay Scale: Rs. 1,725-2,350

4. AdministrativeOfficer
5. Deputy Registrar

6. !)eprrty Controller of Exarninations
't " l)irector of Prasaratrgil

B. System Eogineer, Coluputer Centre

I.

II.

(



III.

IV.

elL
9. Maintenance Engirieer

10. Controller of Exanrinations, if employee of the University

11.. Executive Engineer, if employee of the University

12. Deputy Finance OIEcer, if employee of the University

Pay Scale'. Rs. 1,600-1,800

13. Director, Institute of Correspondence Course aud Continuing Education

Pay Scale: Rs. 1,500-2,500

14. Professors (Post-graduate)

15. Dean of Student Welfare

V. Pay Scale: Rs. 1,320-2,250

16. Professors (Under-Graduate)

VI. Pay Scale'. Rs. 1,200-2,175

17. Readers (Under-graduate)

18. Assistant Controller of Examlnations

19. Chlef Editor
20. Deputy Director, Oriental Research Institute

21. Deputy Direcior, Institute of Kannada Studies

22. Deputy Director, Prasaranga

23. Assistant Dean of Student Welfare

24. Executive Editor

25. Co-ordinating Editor

26, Scicnce Editor

27. Humanities Editor

28. Director, University Printing Press

29. MedicalOfficer

30. Assistant Finance Officer, if employee of the University

31. AssistantRegistrars

VIL Pay Scale: Rs. 1,200-1,900

32. Readers (Fost-Graduate)

VIIL Pay Scale Rs. 1,05a-1,950

33. Lecturers (Under-graduate)

34. Assistant Executive Engineer

35. Superintendent,Centrai Workshop

36, .{ssistant Directors

37. Maintenance Engineer {Junior)
38. Programmers

39. Resrarch Office r

40, Privaie Se cretary to Viee'Chancellcr

41. Deputy Editor (Erglish and Kannada Dictionarl)

:'
:

t,

1.:
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IX. Pay Scalel Rs 1,000-1,500

42. Librarian

X. Pay Scale: Rs, 950-1,800

43. Project Co-ordinator, NSS

XI. Pay Scale: Rs. 90a-1,750

44, Epigraphist

XII. Pay Scale'. Rs. 700-l ,600

45. Lecturers (Post -Graduate)

XIII. Pay Scale Rs.700-1,300

46. I)ccumentation-cum-Rclerence officer

XIV. Pay Scale Rs. 700-1,250

47. Deputy Director, Institute of Correspondance Course and Continulng

Education

48. Director, Physical Education

XV. Pay Scale: Rs. 700-1,100

49. Assistant Director, Mineralogical Institute

XVI. Pay Scale: Rs.400-950

50. Asst. Dir,'ctor of Physical Bducation
51. Deputy Librarian

Group 'B'

Pay Scale: Rs 1,050-1,950

l. Asst, Epigraphist

2, Curator

3. Editorial Aqsistant

4. Coach

5. Superintendeut

Pay Scale : Rs. 920-1,725

6. Translator

7. Asst. Translator
8. Editor

9. Asst. Editor

10. Research Assistart Grade-I
I L Asst. Superintendent of Gardens

12. Asst. Editor Grade-I
13. Asst. Editor Grade*II

14. Epigraphical Assistant

15. Computer Operator (Junior)

16. AntiquiiyAssistant
1'1. Physical Assistant

18. Cr:-orriiqator

I.

II.



III.

IV.

19. Asst. Librarian

20. Chemical Assistant

21. Oriental Pandit

22. Asst. Engiueer

23. Researcb Assistant

24. StationerYAssistant

25. Field Assistant

26. Curator

27. Statistical Assistant

Pay Scale Rs. 860- 1,650

28. Research Assistari Grade-II

29. Scnior Assistant

Pay Scale Rs.750-1;500

30. Foreman(Yuvaraja's College,Mysore)

31. Glass Blower

32. Draftsman

33. Junior Engineer

34. Horticultural Assistant Grade-I

35. Swimming Coach

36. Nurse

3"1. Foreman (Printiog WorkshoP)

38. Photographer (Ancient History and Archaeology Department; and

ZoologY DePartmen!)

V. Pay Scale Rs. 7a0-1,600

39. Statistician

40. Co-ordinator (Examination Reform Cell)

VI. Pay Scale t Rs. 7A0-1,300

41, Asst. Librarian (Post-Graduate Centre-8.R. Project)

VII. Pay Scale I Rs. 675-1 ,320

42. Sub Asst. Editor

43. PhotograPher

44. Store.keePer

45. First Division Clerk

46. SteuograPher

47. Store-keePer (B R. Project)

48. Asst. Librarian (Oriental Research Institute)

49. Fieid Assistant (Iostitute of Correspondence Course and Continrr!n1i

Education)
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50. Sub-Editor
51. Taxidermist

VIII. Pay Scale'. Rs 63A-1,240

52. Key Punch OPerator

53. Laboratory Assistant

54. Harbarium Keeper

55. Micro Technician

56. Cost Accauntant

57. Proof Reader, Grade-I

58. Technician

59. Folklore Modeller and Artist
60. Administrative Assistant

61. Store-Keeper (Prasaranga)

62. Technical Assistaot (Manuscript)

61. Tecbnical Assistant (Larguage Laboratory)

64, Stage Assistant (Fine Arts College)

65. Asst. Librariao (Post-graduate Centre, B.It. Project)

66, Horticulture Assistant (B R. Project)

67. Mechanic (Ce ntral Workshop)

68. Technical Assistant (Journalism Department)

69. Laboratory-curn-Library Assistant

70, Junior Translator

71. LaboratoryAssistant

IX. Pay Scale: Rs 550-1,050

72. Mechanic

73. Sanitary Inspector

74. Tracet

75. Horticultural Assistant, Grade-II

76. Laboratory Techuician

77. Pharmacist

78. Draftsman (Geography Department and Institutc oI
79. Technical Asslstant (Geography Department)

Pay Scale Rs. 500-1,200

80. Technical Assistant (Psychology Department)

Pay Scale: R.t 49A-950

Sectiou Cutter
Telephone Clperator

fulechanic

Y/iremar

Development Studies)

x.

XI.

Bl.

82t

83.

84.



85. Foreman

86. Proof Reader, Grade II
B?. LibrarY Assistant

88. Swimminglustructor

89. Electrician

90. Second Division Clerk

91. TYPist-cum-Clerk

92, Store-kcePer

93. CarPenter

XII. Pay Scale: Rs 460-l'000

94. RadiograPher

XIII. PaY Scale z Rs' 400-950

95. PhYsicat Culture Jnstructor f

w6s

GrouP C

I. Pay Scalez Rs.410-700

l. Meter Reader

2. Driver

3. Fitter
4, Cook

5. Caretakor

6. WorkshoP Assietant

1. Animal Caretaker

8. Tractor Driver

9. Ficldman

10. Attendcr-cum'Technician

11. Jamedar

12. Daffedar

13. Attender

14. LaboratorY Attenders

15. Ivleihaaic (Physics Depattment)

i6. Field Asslstant

II. PaY Scale: R' 39A-550

17. Gardcner/Malies

i8. Field AssistanI

19. Guard

l,r

19
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2A. Ward Attendent (Male)

21. Ward Attendent (Female)

22. Bill Coilector

23. HelPer

24. Life Saver

25. Peon/Maid Servant

26. Watchman

27. He lper

28" Scavenger

29. SweePer'

30. Museum KeePer

IIL Pay Scale: Rs. 175-350

31. Etectrician

32. Welder

IV. Pay: Rs. l50l-

33" Asst. Cook

19.4. nMysore university Euaptroyees' (conrlitio*s of serviee)

Statutes (Reviseil) 1984

Io exercise of thc pJwers conferred by Clause (l:) of Sub'section (2; of Section 23

read with clause (m) ol section 35 of the KSU Act, 1976 (Karnataka Act 28 of 1976)'

the senate of the Mysore unlversity hereby makes tbe following statutes, namely :"-

l. Title anit Commencem€nt:-(l) These Statutes may be called the " Mysore Llni-

versityEmployees,(Conditions,rfservice)Statutes,l984''.
(2) They shall come into force on the date of the publication by the university'

(3) They shall apply to all employees of the University of Mysore ;

Providedthatnothioginthesestatutesshallapplyto*

(a) a me mber of ihe All India Services ;

r (b) a Stare or Central Gcvernment Servant, who is appointed o0 deputation ;

(e)arremplo.teeoftheMysoreUnivcrsityinthefulysore[.IniversityPrinting
Pross,forwhomtheprovisionsoithelnclustrialEmploymentiStanding
Orders) Act, 1946 aPPlies ;

(c1) Persons in Casual EmPloYment;

(e) persons appointed on contra-ct'

- 
,1qss",ste6 iO by the chanceilOr on 1B-2,1g88 and commurrricat,:d by the Governr,:;'li ride Leiiei'

No'ED60UMS87datedl-3'i988;]{otifiedbvtheUliversitv"'idtNo'A'3"845/t3-?4dat:r'l 
:8-3-i983'
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