Telephone No. 2419677/2419361 e-mail : registrar@uni-mysore.ac.in
. Fax: 0821-2419363/2419301 " WWW.Unj-mysore.ac.in
7
UNIVERSITY % OF MYSORE

Estd. 1916

VishwavidyanilayaKaryasoudha
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No.AC6/303/2022-23 Dated: 09-10-2023
Notification

Sub: Revised Evaluation Criteria for NSS Activities (11, III & IV Semester)
under SEC with effect from the Academic year 2023-24.

Ref: 1. This office circular No: AC2(S)/151/2020-21 dated 08-08-2023.

2. Decision of BOS in NSS and NCC meeting held on 14-09-2023.
3. Vice Chancellor'sapprovd.dated 06-10-2023.
*kk¥
The Board of Studies in NSS and NCC which met on 14-09-2023 has resolved to
recommended and approved the revised Evaluation Criteria for NSS Activities (I, IIl &
IV Semester) under SEC with effect from the academic year 2023-24.

Pending approval of the Faculty of Arts and Academic Council meetings the
above said syllabus and scheme of examinations are hereby notified.

The syllabus and Scheme of Examinations contents may be downloaded from the
University website i.e., www.uni-mysore.ac.in
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. All the Principal of affiliated Colleges of University of Mysore, Mysore.

. The Registrar (Evaluation), University of Mysore, Mysuru.

. The Chairman, BOS in NSS and NCC, Manasagangothri, Mysore.

. The Director, Distance Education Programme, Moulya Bhavan, Manasagangothri,

Mysuru.

. The Director, PMEB, University of Mysore, Mysore.

6. Director, College Development Council, Manasagangothri, Mysore.

7. The Deputy Registrar/Assistant Registrar/Superintendent, Administrative Branch and
Examination Branch, University of Mysore, Mysuru.

8. The PA to Vice-Chancellor/ Registrar/ Registrar (Evaluation), University of Mysore,
Mysuru.

9. Office Copy.
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Estb: 1969

PROCEEDINGS OF THE BOARD OF STUDIES IN NSS & NCC (CB)

The national service scheme board of studies, meeting convened on
14:09-2023 at NSS Bhavan, Sahukar channaiah road, Saraswathipuram, Mysuru at
100PM and discussed on the following agenda points.
Agenda:

1. Modification of credits patterns as per the guidelines giving by the state

higher education council.

2. Any other matters.
:;!.No BOARD OF STUDIES COMMITTE Signature
Dr.Chandrashekara B

1. Co-ordinator NSS-ETI, Meralfas ‘E- it

University of Mysore,

Mysuru.

Principal
Maharaja’s college /
2 ¢ Member
Mysuru.
¥ .

Dr.Ramadasa Reddy S .G
NSS Programme Officer, M
Government First Grade College, Kuvempunagar, —
Mysuru.
Prof.Sathyanarayan
Former Syndicate Member
Universtiy of Mysore,
Mysuru

L
Dr.M.B.Suresha
5 Program'me Co-ordinator, NSS hattads L
Universtiy of Mysore,
Mysuru ;

Member

Programme Co-ordinator, N S S Bhavan, Sahukara Chennaiah Road Saraswathipuram, Mysuru-09
Telephone: 0821-2419326, www.uni-mysore.ac.in/NSS E- mail ID: nssuommysore@gmail.com

Follow us on: Twitter- @NssUom , Youtube- https://tinyurl.com/2b47rm4a




Absent Members

Prof.Manomani. M.S,

NSS Programme Officer,
Government Home Science College,
Hassan

Smt.Hemalatha.B N, Asst.Professor

NSS Programme Officer

De Paul First Grade College, Belogala, Sri
Rangapatanna Tq, Mandya.

Dr.Satisha Bhat Shankara,
NSS Programme Officer
Yuvaraja’s College, Mysuru

Member

Dr.M.B.Suresha welcomed all the members of the Board to the meeting and explained the

The NSS Co-Ordinator & Chairman of the BOS NSS, University of Mysore

agenda of the meeting.

i

The committee, after detailed discussion on the existing syllabus and its modify the
credit from the current 1(one) credit to 2(two) credits as per the higher education

council guidelines for all the programmes from the current academic year.

The members of the board have recommended for the modification in marks in
evaluation scheme. However, it is resolved to continue the earlier Assessment

Criteria.

The committee has resolved to increase the total marks from 25 to 50.
The meeting has ended with the formal vote of thanks of the co-ordinator.
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Annexure-1

Programme Structure of National Service Scheme (NSS)

under Skill Enhancement Value Based Course

(Modified 2023-24)

Total C1 C2 C3
ure rial | tical (10 Marks) | (10 Marks) (30 Marks)
« Participation
Assignmen |e Leadership &

Introduction to

SECNSS2.1 | National Service | 002 | 0 | 10 | 22 | 32 | ASSI8mnent o iqeg) | Responsibility
/ Test / Quiz .
Scheme Quiz e Report
Submission
Volunteerism « Participation
leadership Assienment Assignmen |e Leadership &
SECNSS3.1 | development 0-0-2 0 10 22 32 /Tes% I @t t/ Test/ Responsibility
through National Quiz e Report

Service Scheme Submission
o Participation
e Leadership &

Management of
National Service

. Assignmen Responsibility
SECNSs4.1 | Scheme & 002 | 0 | 10 | 22 | 32 | AsSiEmment | pegs | Report
Disaster / Test / Quiz . .
Quiz Submission,
management .
; Presentation and
*Project .
e Viva
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Annexure-1

Programme Structure of National Service Scheme (NSS)

under Skill Enhancement Value Based Course

(O1d 2022-23)

Total C1 C2 C3
ure | rial | tical (10 Marks) | (10 Marks) (30 Marks)
o Participation
Introduction to Assienment Assignmen |e Leadership &
SECNSS2.1 | National Service 0-0-2 0 10 22 32 g . t/ Test/ Responsibility
/ Test / Quiz .
Scheme Quiz e Report
Submission
« Participation
Volunteerism Assienment Assignmen |e Leadership &
SECNSS3.1 | and National 0-0-2 0 10 22 32 /Tes% I @t t/ Test/ Responsibility
Service Scheme Quiz e Report
Submission
o Participation
Management of Assignment Assignmen |e Leadership &
SECNSS4.1 | National Service 0-0-2 0 10 22 32 /T . t/ Test/ Responsibility
est/ Quiz .
Scheme Quiz o Report
Submission
o Participation
Value and o Leadership &
Leadership Assi " Assignmen Responsibility
SECNSS5.1 | Development 0-0-2 0 10 | 22 | 32 /TSSIg‘/‘me‘.’ t/Test/ |e Report
through National eaidy/ Qi Quiz Submission,
Service Scheme Presentation and
Viva
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Syllabus & Regulations

Skill Enhancement courses are to promote skills pertaining to a particular field of
study. The purpose of these courses is to provide students life-skills in hands-on mode so
as to increase their employability/ Self-employment. The objective is to integrate
discipline related skills in a holistic manner with general education. These courses may be
chosen from a pool of courses designed to provide value-based and/or skill-based
knowledge.

These activities help in character building, spiritual growth, physical growth, etc.
They facilitate development of various domains of mind and personality such as
intellectual, emotional, social, moral and aesthetic developments. Creativity, Enthusiasm,
and Positive thinking are some of the facets of personality development and the outcomes
of these activities.

Eligibility for opting NSS as SEC value Based:

Candidates who have joined to any stream of degree are eligible to opt NSS
Programme in Second semester under Skill Enhancement (Value Based) Course (SEC)-.
However, if a candidate wants to perceive NSS as Skill Enhancement (Value based)
course in subsequent semesters it is mandatory that the candidate should have studied
NSS at Second semester which is foundation course of this Programme.

Scheme and Duration of the Course:

National Service Scheme under New education policy is implemented as Skill
Enhancement Value Based Course from Second semester to fourth semester for all
graduation Programs consists of 3 semesters in 2 academic years. The course shall be
implemented exclusively as an independent NSS unit without merging the Grant in Aid
NSS units which are already in Operation. Both Grant in aid Units and Units
Implemented under SEC in Colleges shall exist and shall function independently with a
separate officer or with the same officer.

Duration of the Course:

The duration of the National service Scheme shall extend over 3 semesters (two
academic years) of 16 weeks or more, each with a maximum of 32 actual working hours
of instruction/ field Activities in each semester.

Course pattern:

The number of credits per semester is one(02) which is Practical or field activity
based rather than class room teaching .The credits shall be based on the number of
instructional hours per week, generally 1 credit per hour of instruction in theory and 1
credit for 2 hours of practical or project work or internship per week.

2023-24 NSS Syllabus |3



Medium of instruction:
The medium of instruction shall be Kannada/English.
Eligibility for a Teacher:
The NSS is Implemented in Colleges in two ways, i.e., Grant —in Aid Units

and Self Finance Units.

In both grant in Aid Unit and self-finance unit (Maximum. Volunteers strength in
a unit is 100) there will be an Officer in charge, who is normally selected among the
Teaching faculty of the College by the Principal.

Similarly, an officer in charge for National Service scheme (NSS) implemented
under SEC as per NEP 2020 shall be appointed by the Principal and such officers should
undergo for Training/ Orientation organized by NSS-ETI for a period of 7 days within a
period of Six months from the date of his/her appointment as NSS officer in the College.
The appointment intimation should be furnished to the NSS Coordinator, University of
Mysore for information and such Units shall be treated as self- finance NSS Units.

The work load:

As per the guide lines of higher Education Council, Karnataka State, 4 hours/
week work is assigned for the activities of NSS for each semester, which is more of Field
based and Practical oriented activities. Hence, for effective implementation of the
programme the officer in charge involvement is very crucial. So, 4 hours/ week per
semester work load which is devoted in NSS shall be counted with their parent subject
workload and by that they are entitled to get 2 hours/ week per semester workload
relaxation from their parental subject workload.

Attendance:

The course shall be treated as an independent unitfor the purpose of attendance.
Astudent shall attend a minimum of 75% of the total instruction hours in a course
including assignments / tests / quiz and Seminars in each semester. The student who fails
to secure 75% attendance in a course shall be required to repeat the course.

Internal Assessment:

The Skill Enhancement course shall have internal assessment for 50 marks per
semester. As this course is non-examination course, the evaluation of each student is
based on Internal Assessment which shall be carried out continuously throughout the
semester. Each student shall be assessed at 3 stages in each semester i.e, C1,C2, C3. Cl1
at the end of 8th week, C2 by the end of 14" week and C3 at the end of 16™ week for 10,
10 and 30Marks respectively. The C1 and C2 internal assessments (Ten Marks each) shall
be awarded on the basis of Assignment / Test / Quiz and C3 Internal assessment ( Thirty
marks) shall be awarded on the basis of Participation (10 marks) Leadership &
Responsibility (10 marks) and Report submission (10 marks). However, for C3
assessment in 4th semester each candidate shall be evaluated by the criteria of Project
submission, presentation and Viva-voce.

The internal assessment marks shall be notified on the department / college notice
board for the information of the students and it shall be communicated to the Registrar
(Evaluation) within a stipulated time prescribed by the university.

2023-24 NSS Syllabus 14



The outline for continuous assessment activities for C1, C2 and C3 components shall

be as under

Semester

C1 Component

C2 Component

C3 component

Total

IL, IIT and
IV Semester

Assignment /
Test / Quiz

Assignment /
Test / Quiz

Participation
Leadership &
Responsibility
Report Submission
Project Submission

Presentation -10 marks
&
Viva-voce -5 marks

10

10

30

50
marks
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Programme Structure of National Service Scheme (NSS)
Under Skill Enhancement Value Based Course

Total C1 C2 C3
ure rial tical (10 Marks) (10 Marks) (30 Marks)
o Participation
Introduction to Assignment Assignmen |e Leadership &
SECNSS2.1 | National Service 0-0-2 0 10 22 32 . t/ Test/ Responsibility
/ Test / Quiz .
Scheme Quiz e Report
Submission
o Participation
Volunteerism Assienment Assignmen | Leadership &
SECNSS3.1 | and National 0-0-2 0 10 22 32 /Tes% ) @ty t/ Test/ Responsibility
Service Scheme Quiz e Report
Submission
o Participation
e Leadership &
Responsibility
Management of Assignment Assignmen |e Report
SECNSS4.1 | National Service 0-0-2 0 10 22 32 / Test / Quiz t/ Test/ Submission
Scheme Quiz Report
e Submission,
Presentation
and Viva
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University of Mysore

National Service Scheme

Syllabus
Semester: 11
Course Code: SECNSS2.1 Course Title: Introduction to National Service
Scheme
Course Credits: 02 Hours / week : 02
Total contact hours: 32 Evaluation : Max Marks 50

Course Objectives:

e To understand the concept of Youth

e To understand the importance of youth population in Nation Building

e To understand the nature and Growth of National Service Scheme in India

e To understand aims, objectives, Logo, Emblem, and Organizational structureof NSS.

Course Outcomes: At the end of this course students will be able to :
e Describe the concept of Youth and compare the international definitions of the term Youth.
e Students will be able to appreciate our demographic advantage and its role in nation
building.
e Know the growth and evolution of NSS and its role in Nation building through community
service.
e Visualize the signs, symbols, logo of NSS and understand their broader meaning.

Course Contents Hours

Unit—1 : Youth population in India and its characteristics

Introduction to India: Physical, Socio-Economic and Demographic Background,

Study on Indian Population Composition (Age composition), Youth composition,
Youth policy, Importance of Youth Policy, Youth population in India, NSS as a 04
Y outh Organization.

Unit- II : Fundamentals of NSS

Introduction to NSS, Origin of NSS, Aims and Objectives of NSS, NSS Motto, NSS 03
Emblem, NSS Badge, NSS Day.
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Unit — IIT NSS Songs

NSS Anthem (Hindi & Kannada), National Integration song,
e RastriyasevayojaneMadiharu.

e UtehsamajkeliyeUtehUteh. 03

e NavellaruOndagiBalonaBanni.
e Hum Sab Mil karDeshkaApani.

Unit -IV Activity Based Programmes

A. Campus Activities:

Shramadhan — Plantation, Cleaning, Watering, Weeding, Any other activities.

Awareness Programmes — Seminar, Workshops, Celebration of National and
International days, Personality Development Programmes, Group Activities, etc.,

10

B : Off Campus Activities:

Rally, Jatha, Visit to Adopted villages, Swatchatha Programme, Visit and
Conserving Ancient monuments and heritage site, Socio Economic Survey of
village/slum, Nature Camp, Environmental Education, JOB Card (APL, BPL,
Social security schemes), Women Empowerment Programme, Health Camps,
Blood grouping awareness and Blood donation, Legal awareness Programme,
Literacy Programme, Water Conservation Programme, One Day Special Camp in
a village (preferably in adopted village).

12

References:

a)

b)

Prof. B.K. Shivanna, “National Service Scheme” Printing Press KSOU, Mysore
2011

MadhuAhuja, Students Leaders in the National Service Scheme (NSSS) in Delhi :
A case study 1986 (New Delhi : Dept. of Management and Extension, Lady Irwin
College, University of Delhi, 1986)

Chattarjee, B., Social service opportunities for students in Slum Areas (reprint :
Delhi : Delhi School of Social Work, University of Delhi 1973)

Desai Bharat. H, A Social Psychological Study of the effectiveness of the National
Service Scheme in developing some aspects of the Student Personality — (Ph. D
Thesis submitted to university of Pune 1982)

Dikxit. P Sanjeeva, National Service Scheme in Andhra Pradesh, ( Andhra
University Press Publications, 1994)
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g)

h)

)

Dilshad. M.B National Service Scheme in Karnataka, (Ph. D Thesis submitted to
Karnataka University Dharwad, 1997)

Balan K., (1985), Youth Power in the Modern World, Ajanta Publications,
NewDelhi

Jones Gill, (2009), Youth, Polity Press,UK
Kehily Jane Mary (Etd.) (2007), Understanding Youth: Perspectives, Identities

and Practices, Sage Publication, London

Landis H. Paul, (2011), Adolescence and Youth: The Process of Maturing, Sarup
Book Publishers Pvt. Ltd., NewDelhi

Evaluation Scheme

Assessment Criteria Marks
Cl-Unitl,2&3 10
Assignment / Test / Quiz
C2 — Campus / off campus Activities 10
Assignment / Test / Quiz
C3 - Participation — 10 marks 30
Leadership & Responsibility — — 10 marks
Report Submission — 10 marks
Total 50
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University of Mysore
National Service Scheme

Syllabus
Semester: I11
Course Code: SECNSS3.1 Course Title: Volunteerism and National Service
Scheme
Course Credits: 02 Hours / week : 02
Total contact hours: 32 Evaluation : Max Marks 50

Course Objectives:

e To understand the concept of Volunteerism
o To motivate the students to take part in voluntary community activities.

e To understand the organizational structure of National Service Scheme at different levels

Course Outcomes: At the end of this course students will be able to :
Appreciate the spirit and purpose of Volunteerism.

Learn the skills of critical thinking and Decision making.

Know the organizational structure and its functions at national to Institutional level.

Appreciate the culture of Shramadhan and its benefits through working as a team or group.

Course Contents

Hours

Unit-1 :

Volunteerism and NSS :Volunteerism— Meaning, definition, basic qualities of
volunteers, need of volunteerism for National development.

Organization structure of NSS- National level, State level, University and
Institutional Level.

05

Unit- 11

Leadership & Personality development :Meaning, definition, qualities and
characteristics of a Leader. Meaning of personality, Dimensions of personality.
Personality and Leadership nexus.

Universal Human Values and ethics for youths

05
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Activity Based Programmes

UNIT-III
A. Campus Activities:

Shramadhan — plantation, cleaning, watering, weeding, any other activities.
Awareness Programmes — Seminar, workshops, celebration of National and
International days, Personality Development programmes, group activities, etc.,

10

UNIT-1V
B. Off Campus Activities:

Rally, Jatha, Visit to adopted villages, Swatchatha programme, Ancient
monuments and heritage, Socio economic survey of village/slum, Nature camp,

Environmental education, JOB Card (APL, BPL, Social security schemes), Women

Empowerment Programme, Health camps, Blood group awareness and Blood
donation, Legal programme, Literacy programme, Water purification,One day
Special Camp in a village (preferably in adopted village).

12

References:

a) MadhuAhuja, Students Leaders in the National Service Scheme (NSSS) in Delhi : A
case study 1986 (New Delhi : Dept. of Management and Extension, Lady Irwin

College, University of Delhi, 1986)

b) Chattarjee, B., Social service opportunities for students in Slum Areas (reprint : Delhi

: Delhi School of Social Work, University of Delhi 1973)

¢) NSS Manual 2006, Ministry of youth Services and Sports, Govt. of India, New Delhi.

d) Afsal Mohammad B,2020, An Introduction to Volunteerism in India, independently

published, ISBN-13 : 979-8691101335.

e) Femida Handy, MeenazKassam, Sharjah Jillian Ingold and others 2020,From Seva to

Cyberspace:The Many Faces of Volunteering in India.

Evaluation Scheme

Assessment Criteria Marks
Cl1-Unitl & 2 10
Assignment / Test / Quiz
C2 — Campus / off campus Activities 10
Assignment / Test / Quiz
C3 - Participation — 10 marks 30
Leadership & Responsibility  — 10 marks
Report Submission — 10 marks
Total 50
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University of Mysore
National Service Scheme

Syllabus

Semester: IV

Course Code: SECNSS4.1

Scheme

Course Title: Management of National Service

Course Credits: 02

Hours / week : 02

Total contact hours: 32

Evaluation : Max Marks 50

Course Objectives:

e To understand the concept of National Service Scheme
e To understand the nature and purpose of Advisory Committee
e To inform students about the benefits and incentives in NSS

Course Outcomes: At the end of the course the student is able to

e Know the importance and role of Advisory committee in effective programme

implementation.

o Know the responsibility of both student volunteer and officer in-charge.
o Communicate effectively with the community and with the officials.

e Know various welfare schemes of the government and avenues to cooperate with them.

Course Contents

Hours

Unit -1

opportunities for volunteers.

Skills for NSS volunteers:

Management of NSS at unit level : Advisory committee, roles and
responsibilities. Roles and responsibilities of a programme officer,

Soft Skills for NSS Volunteers — Communication skills, Public speaking
skills, Body Language, Content writing, Resume writing.

Life Skills — problem solving, Empathy, coping with emotions, self-
Awareness and inter personal skills.

05
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UNIT-II

Youth and Disaster Management-
Meaning and Types of Disasters — Natural and Man Made disasters, 05
preparedness, Disaster Risk reduction: Preparedness, Mitigation,
Response, Relief, Rehabilitation, Reconstruction.

Activity Based Programmes:

UNIT-IIT
*Project :

e Project work is mandatory for all the students in V" semester.

o They can carry out project work under the supervision of the teacher
in-charge of NSS and at the end of the semester a project report shall
be presented and viva voce shall be conducted.

e The Project work can be carried out independently or in a group.

e The project work shall be community based and selected preferably 12
from the adopted villages/ slums/ neighborhoods.

Project Submission and Presentation VIVA-VOCE -

A. Campus Activities:
Shramadhan — plantation, cleaning, watering, weeding, any other
activities.

Awareness Programmes — Seminar, workshops, celebration of National
and International days, Personality Development programmes, group
activities, etc.,

UNIT-1V

B. Off Campus Activities:

Rally, Jatha, Visit to adopted villages, Swatchatha programme,
Ancient monuments and heritage, Socio economic survey of village/slum,
Nature camp, Environmental education, JOB Card (APL, BPL, Social
security schemes), Women Empowerment Programme, Health camps,
Blood group awareness and Blood donation, Legal programme, Literacy
programme, Water purification, One day Special Camp in a village
(preferably in adopted village).

10
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Evaluation Scheme

Assessment Criteria Marks

Unit 1 & 2
C1 Assignment / Test / Quiz 10
2 Campus / off campus Activities 10

Assignment / Test / Quiz

Participation — 05 marks

Leadership & Responsibility ~ — 05 marks 15
C3 Report Submission — 05 marks

Project 15

Total 50
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