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UNIVERSITY OF MYSORE

THE STATUTES RELATING TO APPOINTMENT AND PROMOTION OF TEACHERS
AND OTHER ACADEMIC STAFF AND MEASURES FOR THE MAINTENANCE OF
STANDARDS IN HIGHER EDUCATION IN THE UNIVERSITY OF MYSORE, AS PER
THE UGC REGULATIONS 2018.. R : ' ' .

(Framed under Sections 40 (1) (k) (o) (p), 41(1) read with Sections 53 and 54 of the Karnataka

PREAMBLE: -

. The University Grant Commission in its communication vide letter F. No. 23-4 /
2017(PS), dated 31-01-2018 has informed the State Governments to adopt the Central
Government pay scheme contained in the Govi. of India MHRD letter No. 1-7/ 2015-U. Il ()
dated 02.11.2017, as recommeénded -by the 7% Central Pay Commission to Universities and.
Colleges in the State. .~ E BRI ' o

Further, the UGC, vide its No. F.1-2/2017 (EC/PS) dated 18" July 2018, in exercise of
the powers conferred under clauses (e) and (g) of sub-section (I) of Section 26 read with Section
14 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the UGC
Regulations 2010 (Regulation No.F.3-1/2009 dated 30" June, 2010) together with all
amendments made therein-. from ‘time to time, has notified the Regulations  on Minimum
Qualifications for Appointment:of Teachers and -other “Academic Staff in Universities and
Colleges and Measures for. the Maintenance of Standards in Highier Education, 2018. The
- Regulations referred .o above have prescribed procedures and guidelines for the. selection of
candidates for appointments / promotions of Teachers -and- other Academic Staff for their

Career ‘Advancements.

.. The Government of Karnataka vide its Order No. ED 483 UNE 2017, Bengaluru, dated

- 16-03-2019, while implementing the revised UGC scales of pay to the Teachers, Librarians
and Physical Education Personnel of Universities and Colleges in the State under the purview
of the Department .of Higher Education, has accepted  the above measures / norms.

The Universitics are required to adopt the UGC Regulations with regard to pay structures,
service conditions and educational qualifications in respect of Teachers, Librarians and Physical
Education Personnel of Universities. Hence, these Statutcs to incorporate the prescribed
* procedures and guidelines for appointments / promotions of Teachers and other Academic
~ Staff, and the measures for the maintenance of standards in Higher Education. |

- In exercise of the powers conferred by Section 41(1) read with Scctions 53 and 54 .of the
Karnataka State Universities Act, 2000, the Syndicate of University of Mysore, do hereby
“makes the following Statutes, -

1. TITLE, COMMENCEMENT AND APPLICABILITY:

i) These Statutes shall be called “TIIE STATUTES RELATING TO APPOINTMENT
AND PROMOTION OF TEACHERS AND OTHER ACADEMIC STAFF AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION

IN THE UNIVERSITY OF MYSORE, AS PER THE UGC REGULATIONS 20187,
tce-Clancel ﬁ%rar
of Mysore

Usiverasity of Mysore University
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if) They shall come into force with effect from the date of

2. PAY SCALES.

~The existing pay scales of the Teachcfs,;L’ibraria_ns, Physical Education and equivalent
Mysore, coming under the purview of De

cadres in University of

Government of Karnataka, are revised as specified below:,

i) Revised Pay for Teachers in Universities and Colleges

assent of the Chancellor,

partment of Higher Education, ‘

nancell

University fMva =

8l R Existing Pay (Rs.) ) Revised Pay (Rs.)
No [ Designation PayBand | AGP ”."Acli*@e!;_ﬁc Minimum{Maximum|
S e o o fLevelr v o S
L. | Assistant Professor | 15,600-39,100 | 6,000 | 10 57,700 | 1,82,400 |
2. | Assistant Professor 15,600-39,100 | 7,000 | 11 |-68900 | 2,05.500
(Sentor scale) . L :
3, | AAssistant Professor 15,600-39,100 | 8,000 | 12 | 79,800 | 2,11,500
(Selection grade) . - - R B . e
4. | Associate Professor - 37,400-67,000. ,9,’000_'.“" 13A 1,31,400 12,_!?;f:100"
5. | Professor ~ - {737,400-67,000 .I.O;OOQ 114 11,44,200 ':_2,18»,‘200};— .
|6 | oossor BAG) . . 7 0079000 | - |- 15 1,82,200 | 2,24,100
-_| Senior Professor | , SR S
i) Revised Pay for Librarians in University and Colleges
| S | Existing Pay (Rs.) - Revised Pay (Rs.)
No Dgsngnanon | '-::-Palea_nd AGP Ac;j::;uc Minin}um 'Maximuh;
1. [ University Assistant Librarian/| ~ 15,600- 6000 | 10 | 57700 | 182400
Colleg'e-L"ibrarian" {39,100 - ‘ N
2. | University Assistant Librarian 15,600- | 7,000 | "1 68,900 | 2.05,500 |-
(Senior Scale) / College 39 100 : A 1
Librarian (Sr. Scale) ’ :
University Assistant-Librarian o ‘
(Selection University Grade) / | 15,600- BT B | 00 211506
3. College Librarian (Selection 39,500 | 000 1 2] 79800 1 2,11,500
Grade) =~ =~ - ' IR
University Deputy
Librarian/ University - 37 400 R R SR ' 1
4. | Assistant Librarian 67’000- 9,000 | 13A- | 1,31,400 | 2,17,100.
' (Selection Grade)/ College ’
Librarian (Selection Grade) _ - - -
5 | University Librarian_ 37,400- | 10,000 14" ) 1,44,200 | 2,18,200 |
e B 67,000 | e
iii) Revised pay for Physical Education personnel in University an'dr-C'olleges'.
SL. ) Existing Pay (Rs.) Revised Pay (Rs.)
1 Vesje S ; N
No I es:cnntzon Pay Band | AGP Academic Minimum| Maximum
Level )
1. Umv.ersuy Assns.lanl Dllrcctor 15.600- 6.000 0 - 57,700 | 1.82.400
Physical Education & Sports / 39 100
College Director of Physical ’ |




ii) They shall come into force with effect from the date of assent of the Chancellor.

2. PAYSCALES.

The existing pay scales of the Teachers, Librarians, Physical Education and equivalent

cadres University of Mysore coming under the purview of Department of Higher Education,
Government of Karnataka, are revised as specified below: ’
i) Revised Pay for teachers in Universities and Colleges

Sl Existing Pay (Rs.) Revised Pay (Rs.)
N . . i
0 Designation Pay Band AGP Academic Minimum | Maximum
Level
1. Assistant Professor 15,600-39,100 6,000 10 57,700 1,82,400
Assistant Profi
2. SSISTAmt TTOTESSOT 145 600-39,100 | 7,000 11 68,900 | 2,05,500
(Senior scale)
Assistan
3, ssistant Professor | 5 646.39.100 | 8,000 12 79,800 | 2,11,500
(Selection grade)
4, Associate Professor 37,400-67,000 9,000 13A 1,31,400 2,17,100
5. Professor 37,400-67,000 10,000 14 1,44,200 2,18,200
6. | Professor(HAG/ 15 600 99 000 . 15 1,82,200 | 2,24,100
Senior Professor
ii) Revised Pay for Librarians in University and Colleges :
S1 Existing Pay (Rs.) Revised Pay (Rs.)
N Designati i
o celgnation Pay Band AGP Academic Minimum | Maximum
Level
University Assistant
1. Librarian/Coliege Librarian 15,600-39,100 | 6,000 10 57,700 1,82,400
University Assistant Librarian
2. | (Senior Scale) / College 15,600-39,100 | 7,000 11 68,900 2,05,500
Librarian(Sr.Scale)
University Asst.
Librarian(Selection Grade)
3. /Coliege Librarian(Selection 15,600-39,100 | 8,000 12 79,800 2,11,500
Grade)
University Deputy Librarian/
University Assistant Librarian
4. . : -
(Selection Grade)/ College 37,400-67,000 | 9,000 13A 1,31,400 2,17,100
Librarian(Selection Grade)
5. | University Librarian 37,400-67,000 | 10,000 14 1,44,200 2,18,200
iii) Revised pay for Physical Education personnel in University and Colleges.
SL Existing Pay (Rs.) Revised Pay (Rs.)
No . .
Designation Academi | Minimu )
Pay Band | AGP Maximum -
¢ Level m
1. University Assistant Director 15.600-
Physical Education and Sports / ’ 6,000 10 57,700 1,82,400
. . 39,100
College Director of Physical

ice-Chanc

e‘l 1o

University of Mysore

- 4~
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Education and Sports ( J

University Assistant Director of

Physical Education and Spor_‘ts 15.600- _

(8r. Scale) / College Director of ’ 7,000 |11 68,900 2,05,500
. . 39,100

Physical Education and

Sports(Sr.Scale)

University Assistant Director of

Physical Education & Sports 15.600-

(Sel. Grade) / College Director 39’100 8,000 |12 79,800 2,11,500

of Physical Education and ’

Sports(Sel. Grade)

University Deputy Director of

Physical Education and Sports/ | 37,400-

College Director of Physical 67,000 9,000 | 13A 1,31,400 12,17,100

Education and Sports

University Director of Physical | 37,400-

Education and Sports 67,000 10,000 | 14 144,200 1 2,18,200

a) The first academic level (corresponding to AGP of Rs. 6000) is numbered as academic level
10. Similarly, the other academic levels are 11, 12, 13A, 14 and 15.

b) Each cell in an academic level is at 3% higher than the previous cell in that level

¢) The index of Rationalization (IOR) is 2.67 for present AGP less than Rs. 10,000 and 2.72 for

the AGP of Rs. 10,000 and above.
d) Fixation of pay in the revised pay scales and other conditions are as per Govt. Order No. ED

483 UNE 2017, dated 16-03-2019.

iv) Revised pay of Principals in Colleges

The pay of Principals in Under Graduate and Post Graduate Colleges shall be

Undergraduate Colleges : The pay of Principals shall be equivalent to the pay of Associate
Professor i.e., Academic Level 13A with rationalized entry pay of Rs. 1,31,400/- with the

existing special allowance of Rs. 2000/- per month.

Post-Graduate Colleges : The pay of Principals shall be equivalent to the pay of Professor i.e., at
the Academic Level 14 with rationalized entry pay of Rs. 1,44,200/-, with the existing special

allowance of Rs. 3000/- per month.

Note : The existing pay scale of person appointed as Principal shall be protebted.

74
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14 10,000 53,000 |
15 - 67,000 |

b) The pay of incumbent employee shall be fixed at the corresponding appropriate level m the
Pay Matrix by multiplying the existing basic pay as on 01-01-2016 by a multiplication factor
of 2.57, the figure so arrived at shall be rounded off to the nearest mupee and will be located
in the applicable level in the Pay Matrix. If the figure so arrived at corresponds to any
identical pay in the applicable level of Pay Matrix, the same shall be the revised pay. Ifno
such Cell is available in the applicable level the pay shall be fixed at the immediate next
higher Cell in that applicable level of the Pay Matrix.

c) In fixation of pay whenever a situation arises that more than two stages are bunched
together, one additional increment equal to 3% may be given for every two stages bunched -
and pay fixed in the subsequent Cell in the Pay Matrix.

d) If the minimum Pay or the first Cell in the applicable lcve] is more than the amount
calculated as per (b) above, the pay shall be fixed at the minimum pay or the first Cell of
that applicable level '

e) The pay of employees appointed by direct recruitment on or after 1 day of January 2016

- shall be fixed at the minimum pay or the first Cell in the level apphcable to the post to which
such employees are appointed.

f) Fixation of pay by using the above multiplication factor 2.57 is not applicable to employees
promoted after 01-01-2016. However, their pay 1s regulated in accordance with the
“provisions of the G.O. dated 16-03-2019 and the Rules -goverlimg service: cond1t10ns as the
’ case may be. :

g) After fixation of pay, grant of increment shall be regulated in accordance with the provisions
of KCSRs and Orders issued thereunder, existing as on the date of fixation of pay.

) h) The fixation of pay in the Revised Pay Matrix should be done .in the form given in

- Annexure-lI of Appendix T One copy of this form should be pasted in the Service
Register and one copy should be sent to the concerned Head of the Department.

ii) For the purpose of these Statutes:
a) "Pay Matrix" means, Matrix specified in Annexure-I appended to these Statutes with

levels of pay arranged in vertical ce]ls as assigned to corresponding emstmg Pay Band
and Grade pay or Scale
b) Level" in the Pay Matrix shall mean the Level corresponding to the existing Pay Band
and Grade Pay or scale specified in Annexure-I.
¢} “Pay in the Level" means pay drawn in the appropriate Cell of the Level as specified in
Annexure-I.
d) "Basic Pay” in the rewsed pay structure means the pay drawn in the prescribed Level

m the pay Matrix.

2.4 Date of Effect:

The Revised UGC Pay Scales shall be effective from 01-01-2016. However, all other
allowances / benefits like DA, HRA & CCA, CAS benefits on account of fixation of pay in
the Revised Pay Matrix etc., shall be payable prospectively from the date of issue of

Government Order dated 16- 03 2019. -
2.5 Allowances:
(a) Dearness Allowance:
glstrar
University of Mysore

vl“ .Chancuellor
Univeraity of Mysore Mysuru

Mysuru-570 005
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The deamess allowance in“the revised pay- scale w.e.f. 01-01-2016 and grant of DA
. subscequently shall ‘be regulated as specified below. However, the monetary benefit on
~account of regulation of DA is-prospective as indicated above. :

01-01-2016 - nil o

01-07-2016 - 2% of basic pay

01-01-2017 - 4% of basic pay

01-07-2017.- 5% of basic pay

01-01-2018 —7%.0f basic pay ...

- 01-07-2018 - 9% ofbasic pay ~ - - ,

-+ Future grant of Deamess Allowance payable-to employces shall be.as pér the orders issued. . "
~ by the State Governrient from fime to time. . = 7 - L0 S

(b) Othér allowances:.

The rate of HRA shall- be-as notificd by the State Government and ‘shall be appljcable at -
- rates 0f 24%, 16% and. 8% of basic pay'in the Revised Pay Seale and-shalt be admissible -
.- prospectivély.. All. other benefits / incentives. sy h'ds. Jeave /:study Jeave, LTC, Medical ~
- Reimbursefnent and pefisionary benefits etc., shall be regulatéd in‘accordance with the Rules

Y orders.of the State Govemment
@ The st of anmual increment in the Pay Maic i 3% with cach cef bein higher by 3% -~
over the ‘previous: cell:- Accordingly, the-annual ‘increméent: shall"be as specified in the: =

- vertical cells of the applicableTevelin the pay Matrix. B o 5

) 1 mcremert to employees_shall be tegulated in accordance with the = *
- applicable. Service Rules and standing orders issued. in this régard frotiy time to time by
+ " the Stite Governtent . Further, the grant. of annual increments to employees shall be.
.+ regulated in dccordance with the G.0Os No: FD 18RS 2019 dated 11-01-2019-and 04-05- -

b) The grant of annual incre

2.7 Promiotion: .

1 after fixation of pay it ihe Pay

ve a

- Subject to"the fulfiliment of conditions stipulated abo
.. Matrix when an individual gets a promotion his pay“in the
~“On; promotion; he would ‘be given a notional increment in his existing Academic Level of =~
- Pay, by'moving “him-to. the-mext higher cell at that level The pay Shown in this.cel

Pay Matrix shall ‘be-fixed as

. I would

L now be in the new Academic .]evcl_,corr'c:;porid'iri“g_jt_o: the post to ‘whichlie has been promoted.

I a cell identical with that pay is available in the-iiew level, that cell'shall be the new pay; If

.- the pay arrived atin this:manner is less than the:fifst cell in the new level, then the pay shall

. be fixed:at the first celi Of;h&f level; otherwise, ‘the next highc'r cell in that leve] shall be the
_.new pay 6T thé employee. - e : '

. _'»Zéé:_'LSUperannvua'tioﬂ-aﬁ'd re_u'-‘e“tﬁ"p'loymént; S

" State, shall be in accordance with the Rules / Orders issued in this regard and shall be
‘regulated as notified by the State Government from time (o time. Further, if the situation
| Steps -may be taken to re-employ the teachers/ academic staff with pyjor

:“."{-‘ﬁhre age’"’of superannuation of teachers and dthcrﬁe@ﬁﬁél'@ni cadres in the Universities in the

| warrants necessa

V. oe-cndneélion
Univeisic of Mysore




approval of the state government and it shall be in accordance with the conditions stipulated by
UGC or other national accreditation bodies as the case may be, from time to time.

2.9 “The pay and pension of the teachers and other academic staff of the university shall be
governed and regulated by the Kamataka regulation of pay and pension of teachers in higher
education institutions Act,2020”

3.0 - RECRUITMENT AND QUALIFICATIONS:

3.1  Conditions governing eligibility criteria for direct recruitment to the posts of Teachers
and other academic staff in the University and Constituent Colleges shall be as specified in the
"UGC Regulations on Minimum Qualifications for appointment of teachers and other academic
staff and measures for maintenance of standards in Higher Education, 2018" and amendments if
any issued from time to time by the UGC read with the provisions of the Karnataka civil services
( General recruitment) Rules,1977 and the orders issued thereunder.

3.2The minimum qualifications required for the post of Assistant Professor, Associate Professor,
Professor, Senior Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Assistant
Director of Physical Education and Sports, Deputy Director of Physical Education and Sports and
Director of Physical Education and Sports, shall be as specified by the UGC in its Regulations
and as included in these Statutes.

33

1.The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test SLET /
SET) shall remain the minimum eligibility for appointment of Assistant Professor and equivalent
positions wherever provided in the UGC Regulations, 2018. Further, SLET / SET shall be valid
as the minimum eligibility for direct recruitment to Universities / Colleges / Institutions in the
respective State only:

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil. / Ph.D.
Degree) Regulation, 2009, or the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil. / Ph.D. Degree) Regulation,2016, and their subsequent
amendments from time to time, as the case may be, shall be exempted from the requirement of
the minimum eligibility condition of NET / SLET / SET for recruitment and appointment of
Assistant Professor or any equivalent position in the University.

Provided further that the award of degree to candidates registered for the M.Phil. /
Ph.D.programme prior toJuly 11, 2009, shall be governed by the provisions of the then existing
Ordinances / Bye-laws / Regulations of the Institutions awarding the degree. All such Ph.D.
candidates shall be exempted from the requirement of NET / SLET / SET for recruitment and
appointment of Assistant Professor or equivalent positions in the University subject to the
fulfiltment of the following conditions:

a.) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been awarded by at least two external examiners;

¢) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his / her Ph.D. work out of which at least

one is in a refereed journal;
e) The candidate has presented at least two papers, based on his / her Ph.D. work in conferences/
seminars sponsored / funded / supported by the UGC / ICSR/CSIR/AICTE or any similar agency.

' we-Chanceﬁoi gistrar
Umiversity of Mysore University of Mysore

Mysuru-570 906 Mysuru
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3.9

Professor (Selectxon Grade / Academic Level 12) in. un1ver51t1es

3.10

= notlﬁed or penmtted by the UGC
311

 systeri is: followed) at. ¢
: recmxtment of"""achers'and-other cquivalent: cadresat

- assessig’ good acadermc record for direct recruitment:
(or an equivalent gradé in a- ‘point scale. wheréver the gradmg' system is- followed) and the.

©

F/ze /ulf illment of tfzese conditions i5 1o be certi ed b’) "fl(.’ Regrslzai or -the Dcrm
(Acaa ermic Aﬂans} of the University concerned _ _ : :

[L. The clearmg of NET /SLET / SET shall not be xequlred for candldates in such d1sctplmc9'
for, whlch NET 7 SLET/ SET has not been conducted TS

A mlmmum of 55% marks‘(or an cqtnvalent grade i a pomt scale wherever thc grading -
e Master’s. level; shall’_be t_he essennal quallﬁcatlon for dtrect C
any level. o U

A relaxat!on oilﬁ% shall be allowed at the loxs well as at thc Master § levcl for

' the “candidates ‘belonging to Scheduled. Caste /.. Scheduled: Tribe: /. Category-l of ©
Govemment ‘of Karnataka / leferently-abled ((a) Blmdncss and low vision; {b) Deaf aiid =~
- Hard of- Hearmg, (). Locomotor d:sabxhty mcludmg cerébral palsy, Iprosy cured; -
. dwarfism, acid- attack victims and muscular’ dystrophy; (d) Autism, intellectual disability,

snpr‘lﬁc ‘learni ing: —fdlsab:h[v and mental 1lloess (e). Multlple dlsabxl:tles from amOngstf
persons  under (a) to (d) including deaf- blmdness)_ for: the. purpose. of ehgxblhlty-andf;_
he e'llglblllty marks 0£55%

“relaxation of 5% to the categories mertioned above are .-penm551ble based only -on the L
quahfymg.marks thhout mcludmg any grace‘-mark proce ure EES S AP

: followed by a recogmzed uruverstty, at the Master ; .;level shallialso be’ consujered vahd

: The Ph D ‘Degree shall be a mandatory quallﬁcatlon for appomtment and promotmn to the

.post of Professor

The Ph D, Degree shall be a’mandatory quahﬁcanon for appomtment and promotton to the -
post of: Assocxatc Professor - . N : . :

The Ph.D. "Degree shall'be mandatory quallﬂcanon for p motton to tbi t'post of Assmtant Lo

The Ph D. Degree shall be a mandatory quahﬁcatlon for- dtrecl recrultment to the post of
Assxstant Professor in Universities with effect from Ol 07 2021 or from an extended datc as

:The :ttme taken by candldates to 'mquu'e M Plui : and 1.or: PhD Degree shall not. be

~ considered as teachmg / ‘fesearch experience. to. be- clalmed for appomtment to:the tediching
~_positions. “Fuither the ‘period of active §ervice 'spent’ on. pursuing Résearch ‘Degree

simultaneously w:th teaching assignment without taking any kind of- ledve shall be counted
as teaching experience for the purpose of direct recruitment / promotion. Regular faculty

. members up to twenty per cent of the total faculty strenoth (excludmg faculty on medical /
: matermty leavc) shall be: allowed by their rcspectwe mstnuuons to take study leave for

312

' pursumg PhD degree! :”'; : 7

Qual:ﬁcaﬂons ; »
No: person shall be appomted to the post of'Umvcrsxty and: Colleﬂe'teacher, Librarian or

Director of l’hvs&l:ducanon and Sports. in anv-uni 2-sity. or in‘anv of ¢ 4 pa
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including constituent or affiliated colleges recognized under clause (f) of Section 2 of the
University Grants commission Act, 1956 or in an institution deemed to be a University
under Section 3 of the said Act if such person does not fulfill the requwements as to the
qualifications for the appropriate post as provided below:

4.0 DIRECT RECRUITMENT:
4.1 = TFor the stcnp]mes of Arts, Commcrcc Hunnmtlcs Educatlon Law, Social Scmnccs,
Sciences, Languages, Library Science, Physical Education, and Journalism & Mass

Communication.

.M Assista'n'rt Prafgssor - Eligibility (A or B):
A |
1) A Master ‘s dcgree with 55% marks (or an cquivalent grade in a p01nl~sca!e wherever the
grading system is followed) in the relevant / allied subject from an Indmn University, or an
equivalent degree from an accredited foreign university. '

)

ii) Besides fulfilling the abovc qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by
the UGC, like SLET/SET or who arc or have been awarded a Ph.D. Degree in accordance
with the University Grants Commission (Minimum Standards and Procedure for Award of

~ ML.Phil/ Ph.D. Degree) Regulations 2009 or 2016 and their: d.mCﬂdmClltS &om time: to' time
as the ‘tase may be. exempted from NET/ SLET/ SET

: Prowded the candidates reg:stered for the Ph.D. programme priof to July 11 2009, shall bé

governed by the provisions of the then existing Ordinances / Byc-laws / chulatlons of the
Institution awarding the degree and such Ph.D. candidates shall be exempted from the
requirement of NET / SLET / SET for recruitment and appointment of Assistant Professor
or equivalent positions in Universities / Colleges / Institutions sub_]ect to the ﬁllﬁllment of

the following conditions: -

a) The Ph.D. degree of the candidate has been awarded in a regu lar modc
b) The Ph.D. thesis has been evaluated by at least two cxternal examiners;
c) An open Ph.D. viva voce of the candidate has been conducted;

' .-d) The candidate has pubhshed two research papcrs from his / her Ph.D. work,
out of which at least one is in a referced Joumai -

¢} The candidate has presented at least two papers. based on his'/ her Ph.D. work in -
conferences/ seminars sponsored/ funded/ supported by the UGC/ICSSR/CSIR or any
similar agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean
(Academic Affairs) of the Universily concerned.

Note: NET / SLET / SET shall also not be required for such Master’s Programmes in
disciplines for which NET / SLET / SET is not conducted by the UGC, CSIR or smular

test accredited by the UGC, tike SLET / SET.
OR

B. The Ph.D. degree has been obtained rom a foreign university / institution with a ranking
among top 500 in the World University Ranking (at any time) by any one of the \fo}lowing:

Vice-Lhancellor
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Quacquarelli Symonds (QS), (ii) the Times Higher Education (THE) or (iii) the Acader.ic
Ranking of World Universities {(ARWU) of the Shanghai Jiao Tong University (Shanghai).

Note: The Assistant Professor should attend training at the Karnataka State Higher Education
Academy, Dharwad after initial appointment and obtain a prescribed certificate to become
. eligible for increments and CAS promotions. ' ‘

[l Associate Professor - Eligibility:
i. A good academic record, with a-Ph.D. Degree in the concerned/allied/relevant disciplines =

ii. A Master’s. szgréc with ét-;-_léast"‘ﬁj% marks (or an _equivaleﬁt‘,;gjr_a“dc in a point-scale, wherever
the grading system is followed). L IR -

1. A minimum of cight years of experience of teaching and / or research in an acadcmic /
research position equivalent to that of Assistant Professor in a University, College or
Accredited Research Institution with a minimum of seven publications in the peer-reviewed
or UGC-listed journals and a“total research.score of at least seventy-five (75), as per the
criteria given in Appendix 1, Table 2 of these Statutes and the UGC Regulations 2018 .

Note: The "Assistant. Professor should attend training at.the Kamataka State Higher Education

Academy, Dharwad after initial appointment and obtain a prescribed certificate to become
eligible for incrementsand CAS promotion. .~ - - o : S

II. Professor - Eligibility (A or B):

A N o

i) An.eminent scholar having a Ph.D. degree-in the concerned / allied / relevant discipline,
and published work of high quality, actively engaged- in research with evidence of
published work with a minimum of 10 research publications in the peer-reviewed or UGC-
listed journals-and a total research score of at least one hundred and twenty (120), as per
the criteria given in Appendix II, Table 2 of these Statutes and the UGC Regulations 2018.

if) A minimum of ter years ~of teaching experience in university / college as Assistant .. .
Professor./ Associate Professor / Professor, and / or research experience at equivalent level
at the University / National Level Institutions with evidence of having successfully guided
doctoral candidate, out of which two years of service/experience in the cadre of Associate
Professor shall be mandatory. '

. , : S OR . _

B. An outstanding professional, having a Ph.D.. degrec in the relevant / allicd / applied
disciplines, from any academic institutions. (not iticluded in A above) / industry, who has
made significant contribution to knowledge in the concerned / allied / relevant discipline,
supported by documentary evidence, provided he/ she has ten years of experience.

Note: The Professor should 'att'eqd training at the Kamataka State Higher Education Academy,
Dharwad after initial appointment and obtain a prescribed certificate to become cligible for
increments. oo '

Iv. Senior Professor in Universities ‘ ‘ ‘
Up to 10 percent of the existing sanctioned strength of Professors in the untversity may be
appointed as Senior Professors in the universitics through direct recruitment. /

Chancellor RegiStrar
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Eligibility:
1) An eminent scholar with good track record of high-quality research publications- in

Peer-reviewed or UGC- listed journals, sngmﬁcant research comrlbtmon to the
dlsmplme 'md engaged in research supervision.

ii) A-minimum of ten vears of teaching/ rescarch expenencc as Professor or an cqmvalcnl
gradc in‘a Umvcrsxty Collcge, or an institute ofnatxonal lcvcl o e

111) The sclectlon sha]l be based on academic achlcvements favorable review from three
eminent . subject--experts who are not less than’ thc rank of Semor Profcssor or a
Professor of at least ten years’ experience. :

1v) The selection shall be based onlen best publlcatmns in the Pcer-revncwcd or UGC -
listed Journals and. award of Ph.D. degrees to at'least two- candidates under his / her
supervision . durmg the last 10 years and interaction thh the Selection Committee

COnstltulcd as pcr the UGC Regulations 201 8.

V. College Principal and-iProfessor (Professor’s Grade)
Eligibility:
: (1) Ph. D degrec
(ii) Professor/Assocmte Professor with a total servu:e/ experlencc of at’ lcast fifteen years of
teachmg/rcsearch in- Umvcrsmes , Colleges, ‘and othet- mstxtutlons of: hxghc,r ‘education.”
(iii) A Irurumum of 10 research pubhcat]ons in peer-rewewed or UGC hsted ~}oumals

(ivy A mmlmum of 1 10 Research Score as per Appendlx II, Table 2.

B. Tenme

DA Col]ege Pnncxpal shali be appointed for a penod of five years; extendablc for another '
" term of five years on ‘the. basis of performance: assessment by a Commlttec appointed by

the Umversnty, constituted as per the UGC regulatlons 201 8.

iy After the completion of his/her term as Priricipal, the incumbent shall join back his/her
parent orgamzatlon with the designation as Professor and in the grade of the Professor.

V1. Vice Prmc:pal

An cxxstmg seniior faculty member may be chIgnated as che Prmcnpal by Ihe Govemmg Body
of the College on the recommendation of the principal, for a tenure of two years, who can be
assigned specific activities, in addition to his/her existing responmblhtnes During the absence of
the prmcxp'll for any reason, the Vice Principal shall exercise the powers of the principal.

4.2. Music, Performing Ads, Visual Arts and Other Traditional Indian Art Forms
like Sculpture, ete. '

I.  Assistant Professor - Eligibility (A or B):

i) Master's Degree wnth 55% marks (or an cquivalent grade in a point scale whercver grading
system is followed) in the relevant subject or an equivalent degree from an Indian / foreign

Z3
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1) Besides fulfilling the above qualifications, the candidate must have cleared the Natioaal
Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC
like SLET / SET or who are or have been awarded a Ph. D. Degree in accordance with the
University Grants Cormmission (Minimum Standards and Procedure for Award of M.Phil. /
Ph.D. Degree) Regulations 2009 or 2016 and: their '1mendmenls from time to time as the
case may be. :

- Provided further, candidates regmtercd for the Ph D. programme prior to July 11, 2009,
-shall ‘be ‘goverried by the provisions of the then existing Ordinances / Bye-laws /
Regulations of the: Instlluuons awarding the degree and such Ph.DD. candldates shall be - -
exempted from the: requirement of NET./:SLET / SET for recruitment and appointment . .
. “of‘Assistant Professor- or cquwalcnt positions-in Umvcrsmes / Colleges { Inslltutlons o
' 'subject 1o the’ fulﬁlment of the followmg condmons

a. Ph.D: degree has been awarded to the candldate ina regular mode;
b. The Ph D. thes.., ‘ns bee" evaluated by atle ast two PYtemal ufammers,
e -‘An opcn Ph D vwa voce of the candidate had been conductcd

o d candidate lias pubhshed two rcscarch papers from his. / her Ph.D. work, out of
whxch at Icast oncisina refereed Joumal : '

" e. The candidate has- presenlcd at least two research papers bascd on lns / ber PhD. . N
. work in conferences./ seminars supported / funded / sponsored by the UGC /= =
: ;AICTE/ICSSRor any other 31m11ar agency SRR

_ Note I+'T he fulf lment of these condztzons is. to: be certg/‘ ed by tlte Regzstrar or, the Dean S
- (Acaa'emzc Aﬂan ) of t}re Unzverszty concemed ' : B

Note 2: The clearancc of NET /SLET / SET shall also 11ot bc reqmred for such Masters ,
Programmes. in disciplines for which NET'/ SLET / SET is not conducted by the UGC 2
CSIR or sumlar test accredlted by the UGC (lxke SLET/ SET) :

-OR o
“B. A tradltlonal or a professional artist with highly commendable profcssxona] achlevement mn -
L the sub}ect concemed havmg a Bachelor’s degrec who has? o (R

_ 1) Stud:ed under a noted / reputed tradxtlonal Master(s) / Artlst(s),
_ii)- Has been*A’ Grade Artist of AIR / Doordarshan

iii) Has the ability to explam with logical reasonmg the subject concemed and. o
iv) II&S_adcquate kn_ow_ledgc, to teach theory with illustrations in the discipline concerped. - -

Associate Professor = Eligibility (AorBy: = o

1) - Good academic récord; with a doctoral degree;

1) - Performing ability of'a high professional standard;

1) Eight years’ cxpcrnence of teaching in a university or college and / or of research in a

university / national level institution, equal to that of Assistant Professor in a universily

-/ college;
iv) Has made a significant contribution to knowledge in the subject conccmed as evidenced

by C]U(lllty pubhcallons

registrar
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= B. A traditional or a professional artist with highly-commendable professional achievement
having Master’s degree in the subject concerned, who has:
1) been ‘A’-Grade Artist of AIR/ Door darshan;
ii) eight years’ experience of outstanding performing achievement in the field of
specialization;
11} experience in designing of new courses and / or curricula;

iv) partICIpated in National level Sem1nars/Conferences/Conccrts in reputcd institutions; and
v) ability to explain, with logical reasoning, the subject concerned and adequate know]edge

lo teach theory with 1llustranons in the sald d:scrplme

I Professor.- E_ligibility (A or B):

i) “Aneminent scholar having a doctoral degree;

11) Have bccn actively engaged in research with at least ten years of experxence in teaching in
Umver51ty/ College and /or research at the University/ National level institutions, out of
which two years of service/expericnce in the cadre of Associate Professor is mandatory,

iii) Minimum of six research publications in the peer—revxewed or UGC-listed journals;

lv) Has a total research score of 120, as per Append:x II, Table 2 of thesc Statutes

. L OR-. , S
B A tradmonal ora profess:onal artist, with hlghiy commendable professxonal dChIGVCI’HCnf
-in the subject concemed : , o

i) Having. Master s degree in the relevant subject
ii) Has been *A’-Grade artist of AIR / Doordarshan;
iif) Has Ten years of outstanding performing achievements in the field of spec:ahz'auon
iv) ,'Has made sngmﬁcant contributions in the ﬁeld of specxahzatrons and ability to guide

'research
- v) Has partxcrpated in -National / Intemat:onal Semmars / Conferences ./ Workshops /

Concerts and / or recipient of National / Intemat:onal Awards / Fellowships;

vi) Has the 'abxhty to explain thh loglcal reasonmg th_e_ SUbjCCt concemed; and

_vii) Has adequate knowledge to teach theory with illustrations in the said discipline.

IV Semox Profcssor in Umvcrsmcs

‘Up to 10 percent ‘of the exrstmg sanctloned strength of Professors in the umversrty may be
appomted as Senior Professors i in the universities, ihrough direct recruitment.

Ehmblhly

1) An cminent schelar with good track rccord of high-quality rescarch publications in Peer-
reviewed or UGC-listed journals, significant rescarch contribution to the discipline, and
engaged in research supervision;

i) A minimum of ten years of reaching / research expcrience as Professor or an equivalent
grade in a University, College or an institute of national level;

11) The sclection shall be based on academic achievements, favourable review from three
eminent subject experts who are not less than the rank of Senior Professor or a Profesgor
of at least ten vears’ exverience;

- ' ¢
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iv) The selcction shall be based on ten best publications in the Peer-reviewed or UGC -listed
Journals and award of Ph.D. degrees to at least two candidates under his / her supervision
~during the last 10 years and interaction with the Selection Committee .qgnétituted as per

-, the UGC Regulations.

4.3 Drama Discipline:

L Assistant Professor - Eligibility (A or B)
i) Master's Degree with 55% marks (or an equivalent grade in a point scale wherever grading
. system is: followed) in the relevant subject oran equivalent degree from an Indian/ foreign

University, -

»

Eligibility Test (NET )-conducted by the UGC or the CSIR' or a similar test accredited by the -
UGC, like SLET 7 SET or who arc or have been awarded a Ph.D. Degree in accordance with
the University ' Grants ‘Commission (Minimum Standards and Procedure for Award of
M.Phil: / Ph.D. Degree) Regulations 2009, 0r 2016, and their amendments from fime 10 time o
. asthecasemaybe. o . - ST e s e e

11) B,t‘asi'dés ﬁJlﬁllmg the above qualifications, the candidate must havé cleared the National

Provided further, candidates registered for the Ph.D: prograniine, prior to July 11, 2009, shall.
be: governed by the provisions of the then existing Ordinances / Byelaws / Regulations of the

Institutions. awarding the ‘degree and such Ph.D. candidates shall be exempfed from: the ...
_requirement of NET / SLET / SET for recruitment and appointment. of Assistant Professor or . ... .

~equivalent positions in Universities / Colleges / Institutions, subject to the fulfillment of the
 following conditions: -~ . *- SR e e R

) ": i) Thc PhD degree of the candidate has been awarded in the regular mode; o
i} ThePh.D. thesis has been evaluated by at least two external examiners; -
iit) Anopen Ph.D. viva voce of the candidate has been conducted; o o
iv) The canc‘!idatc‘has published two research papers from his / her Ph.D. work out of
‘which at least one must be in a refereed journal; - b

v) _The _candida{e has presented at least two research papers based on his / her Ph.D. v&ork e

in conferences / seminars supported / funded / sponsored by the UGC / CSIR JICSSR & -
- or any other similar agency. : D T

NOTE: 1. The fulfilment of these conditions is to be certified by the Registrar or the Dean
- (Academic Affairs) of the University concerned: = - SooT

-~ 2. NET /.SLET / SET shall also not bc required for such Masters Programmes in
~disciplines for which the NET / SLET ./ SET is not conducted by the UGC, CSIR or
_ similar test accredited by the UGC, like SLET / SET. o :

B. A traditional or a professional artist with highly commendable professional achievement in the -

- concerned subject, who has: : R :

i) been a profcssional artist with three years’ Bachelor degree / Post Graduate Diploma, with
55% marks (or an equivalent grade in a point-scale wherever the grading system is
followed), from the National School of Drama, or any other such Institution in Indja or
abroad; '

iy five years of regular acclaimed performance at regional / national / international sta €,

- supported by evidence; and&' ,
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i) the ability to explain, with logical reasoning, the subject concerned and adequate knowledge
to teach theory with itlustrations in the discipline concerned.

ITL. Associate Professor - Eligibility (A or B):
. .
i)’ A good academic record, having a Ph.D. degree with performing ability of high
professional standard -as certified by an Expert Comrmttee consututed by the-Universily

‘concerned for'the said purpose;
n_)_-_ ~Eight years’ experience of teaching in a umversrty/ colleﬂe & / or research in a university

- { nationial-level institutions equaI to that of Assistant Professor in & University/College;
iy A sxgmﬁeant qont_nbu_txon to knowledge in the subject concerned, as evidenced by the
quality publications.
OR
B. A traditional or a professxonal artist, having highly commendable professional achievement
in the subjcci concerned has a Master’s. degree, who has:

i) been reeogmzed ‘ar_tzst of_ S_tage / Radio / TV.
i) cight years of outstanding performance in the field of specialization;
- 1) experience of designing new courses and / or curricula;
1) partlcnpated in Seminars / Conferences in reputed institutions; and
.. V)" the ability to- explain-with' logical reasoning the subject concerned and adequate
B "knowledge to teach theory w1th 111ustratnons in the sald dlsczplme

1. Professor Ehglblhty (A or B)

A. An emment scholar, havmg a doctoral degree, act:vely engagcd n research with ten years
of experience in teaching and / or research at a University / National-level institution,

- in¢luding expenence of guiding research at the doctoral level, out of which two years of

' 'sewrce/expenence in the cadre of Associate Professor shall be mandatory, with
outstanding performmg ‘achievement in the field of specialization, with a minimum of six

" research publications  in the peer-reviewed or UGC listed journals, and a total research

score 0f 120, as per Appendlx I, Table 2 of these Statutes.
OR
B. A tradmonal and a profess:onal artist, baving highly commendable professional
" achievement in the subject concerned, who has:

1) Master s degree m the rclevant subject;

u) Ten years of outstandmg performing achaevements in the_field of spec1alxzatxon
1i1) Made s_lgmf icant contribution in the field of specxahzatlon, '

iv) Guided rescarch;
v) Participated in National / International Seminars / Conferences / Workshops and / or
recrplent of Natlonal / Intematxoml Awards / Fellowships.

v:) Abihty to. explam w:th Ioozcal reasoning the subject coucemed

vii) Adequate knowiedgc to teach theory, with illustrations in the said discipline.

V. Senior Professar in Universities:

Up to 10 percent of the existing sanctioned strength of Professors in the university o
a1 ointed as Senior Professors in the uniyggsitics, through direct recruitment. A

]?’ be

Chanhcell
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Eligibility:

) An cminent scho!zlr.wiih good track record of high~quality research publications in Peer-
reviewed or UGC-listed journals, significant rescarch contribution to the discipline, and
engaged in research supervision; '

1) A minimum of ten years of teaching / research experience as Professor or an equivalent
- grade in a University, College or an wnstitute of national level: o

v) The selection shall be based .on academic achi¢véments, favourable review fiom thiee
emunent subject experts who are not less than the rank of Senior Professor or a Professor
~ofat least ten years’ experience; AR
vi) The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed
- journals and award ‘of Ph.D. degrees 10 at least two candidates under his / her supervision

during the last 10 yearsand. interaction with th_e-‘S_élec':t,_i'gn-Conunittc;"q constituted as per -

the UGC Regulations. -

4.4 Yoga Di,sgiplin‘c' _
‘L Assistant Professor - (Eligibility (A or B):

A Good academlcrecord, ‘with-at ‘least 55% mérl_(s (or ,an'equlvalézit"}gradéjfin a 'ppim—s,k;a:l_é '

‘wherever ‘the grading system is followed) at the Master ‘s degree in Yoga or any other :

- relevant subject, or an equivalént degree from an Indian/ foreign University. -

'Besides ﬁ:lﬁ‘ll‘ing the abd've.Qﬁaliﬁcations, the: barjdi‘d.aiC must have cléér:edrNET_ébhd'ucted —

by the UGC, CSIR or a similar test accrcdit_ec_l_'b'y the UGC like SLET/SET Qr';:v.r_‘hé arcor . -
have been awarded a Ph.D. Degree in accordarice with the University Grants Compmission -
(Minimum Standards and Procedure for Award of M:Phil./ Ph.D. Degree) Regulations 2009~
or 2016 and their amendments from time to time. = D : -

” OR

B.A Ma,st'er’s degrét_.% i'n"-any discipline with at least 55% marks (or an ‘é_quivalé‘nt gradé in a
point-scale wherever the grading system is followed) and a Ph.D. Degree in Yoga*-in.

accordance with the University Grants Commission (Minimum Standards and Procedure for -

Award of M:Phil. / Ph.D. Degree) Regulations 2009 or 2016 and their amendments from
time to time as the case may be. _ : s '

*Note: Considering: the_‘pailcity of teachers in tlxe'neWIy-emergiﬁg field of Yoga, this alternative
has been provided and shall-be valid only for five years from the date of notification of the UGC
Regulations 2G18. - a _ : - S

IL. Associate Professor — Eligibility: : _ : _
1) A good academic record, with a Ph.D. degree in the subject concerncd -or in a-relevant
: “discipline; o o ' _
i) A Master's degree with at least 55% marks (or an cquivalent grade in 2 point-scale,
. wherever the grading system is followed); ' . :
1i) A minimum of eight years’ experience of teaching and /- or research in an academic /

research position -equivalent to that of Assistant Professor in a University, College or
Accredited Research 'Institutions / Industry with evidence of published work and a
minimum of seven publications as books and / or research / policy papers in peer-revicwed
or UGC hsted journals and a total research score of al Jeast Seventy five (75), as pgr the
criteria given in Appendix [I, Table 2 of these Statutes.




- IIN.  Professor - Eligibility (A or B) :

A
i) An eminent scholar with Ph.D. degree in the subject concerned or in an allied / relevant

subject and published work of high quality, activcly engaged in rescarch with evidence of
published work, with a minimum of 10 publications as books and / or research / policy
papers in the peer reviewed or UGC listed journals and a total research score of at least 120

as pér the critcria given in Appendix Ii, Table 2 of these Statutes. -

ii} A minimum of ten years of teaching experience in a University / College and / or expericnce
in research at the university / National level institution / Industries, out of which two years

- of service/experience in the cadre of Associate Professor shall be mandatory, with evidence
of having successfully guided doctoral candidate: - Lo

. R OR’ ,

Y

B. An outstanding prdfessuioﬁal,'with established reputation in the relevant field, who -has.

made _signiﬁcant contribution to the knowledge in the concerned/ allicd/ relevant
discipline, to be substantiated by credentials. '

IV. Senior Professor in Univérsities ,
Up to 10 percent of the existing sanctioned stréngth of Professors in the university may be'
appointed as Senior Professors in the universities, through direct recruitment. ™ ,

Eligibility: | | _

i) An eminent scholar with good track record of high-quality research publications in‘Peer- -
reviewed or UGC-listed journals, significant research contribution to the discipline, and
engaged in research supervision. ‘ . C o B

i) A minimum of ten years ‘of teaching / research experience as Professor or an equivalent
grade in a University, College or an institute of national level.. C - L

vii) The selection shall be based oni academic achievements, favourable review from three
eminent subject experts who are not less than the rank of Senior Professor or a Professor
of at least ten years” experience. ' o :

viii) The selection shall be based on ten best publications in the Peer-reviewed or UGC -
listed journals and award of Ph.D. degrees to at least two candidates under his / her

. supervision. during the last ‘10 .years and interaction ' with ‘the Selection Committec -

' constituted as per the UGC Regulations.

45 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF
UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY
DEPUTY LIBRARIAN AND UNIVERSITY LIBRARIAN: S

LY

L UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN:

i) A Master's Degree in Library Science, Information Science or Documentation Science or
-an equivalent professional degree, with at least 55% marks (or an equivalent grade in a
‘point-scale, wherever the grading system is followed);

i) A consistently good academic record, with knowledge of computerization of a library;

ii} Besides fulfilling the above quatlifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the UGC
like SLET / SET or who are or have been awarded a Ph.D. Degree in accordance with the
University Grants Commigsion (Minimum Standards and Procedure for Award c;}t'I)A.P il /

tr

-
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Ph.D. Degree) Regulations 2009 or 2016 and their amendments from time to lime, as tne
case may be: : '

Provided that the, candidates registered for the Ph.D. degree prior to July 11, 2009, shall
be governcd by the provisions of the then existing Ordinances /. Bye-laws / Regulations of * -
the Institution awarding the degrec, and such Ph.D. candidates shall be-exempted from the
requirement of NET / SLET / SET for recruitment and appointment of Assistant Professor
or equivalent positions in Universities / Colleges / Institutions subject to the fulfillment of -

~ the following conditions: - E o S

a) The PhiD. dcgrce of the candidate has been awarded in the regular mode

b) The Ph.D. thesis has becn evaluated by at least two external examiners;

<) Open Ph.D. vii'a'{!bcc:_—'of-thg: candidate has been conducted; L S

d) The @ndidétc has pubhshed two research papers from his / her Ph.D. work out of ‘which at- .
least one is in a refereed journal: ‘ ' ‘ ’ )

€) The candidate has presented at least two ‘papers based on his/ her Ph.D. - work ini

- conferences / seminars- sponsored/ funded/ supported by the UGC/ ICSSR/ CSIR or any
similar agency. : ' : : _

(1) 3 Theftilﬁlhiéhi_,of these conditions is to be certified by the. Re’gistrar bf_— the Dean

, {Academic Affairs) of the University concerned. _ ' -

(i)  NET/ SLET/ SET shall also not be required for candidates in such Master’s

Programmes for which NET/ SLET/ SET is not conducted by-the UGC, CSIR or .~
similar test accredited by the UGC like SLET/ SET. I _ S

I UNIVERSITY DEPUTY LIBRARIAN: B | | o
) A Master’s Degree in library science / information science / documentation science, with™ = -
- . atleast 55% marks or an-equivalent grade in a point scale, wherever grading system is
followed. cL § -

. ii) Eight years® experience as an Assistant University Librarian/ College Librarian, -
" i11) Evidence of iervativc library services inchuding integration of ICT in library. -

iv) A Ph.D. Degree in Library Science / Information Science / Documentation Scierce /
- -Archives and Manuscript Keeping / computerization of library. A

I UNIVERSITY LIBRARIAN:

1) A Master’s Degree in Library Science / Information Science / Docuinentation Scicnce
with at least 55% marks or an cquivalent grade in a point-scale wherever the grading

system is followed.

i) At least ten years as a Librarian at any level in University. Library or ten ycars of
teaching as Assistant / Associatc Professor in Library Science or ten years’ experience
as a College Librarian, ' '

1i) Evidence of innovative library services, including mtegration of {CT in a library.

v} A Ph.D. Degree in Library Science / Information Science / Documentation / Archies

andManuscript-.chpilEy
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' 4.6 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS
OF - PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS, AND DIRECTOR OF PHYSICAL
EDUCATION.AND SPORTS (DPES):

I. Umversnty Assxst.mt Dircctor of Physical Education and Sports / College D:rector of
Physical Dducatlon and Sports : :

Eligibility (A‘-or B)’: o
A. . :
) A Master s Degrce in Pl1y51cal Education.and. Spons or Physncal Educauon or Spom ‘
+  Science: with 55% marks (or an equivalent grade in a point-scale, wherever the gradmg
system is followed)

it} Record of havmg represented the university / college at the inter- -university / inter-
coIlegnate compet:hons or the State and / or national championships.

- ii) Besides fulfi llmg the above qualifications, the candidate must have cleared the National
Eligibility Test (NET), conducted by the UGC or CSIR, or a similar test accredited by
. the UGC, like SLET/ SET, or who are or have-bcen awarded a Ph.D. ‘Degree'iit Physical
' Education or Physical Education and Sports or Sports Science, in accordanée with the
University Grants. Commission' (Minimum Standards and Procedure for Award of
M.Phil./ Ph.D. Degree) Regulatlons 2009 or 2016 and their amendments from time to

. time, as the case may be: -

Pravxded that, candldates reglstered for the Ph. D. degree prior;to July 11, 2009 shall be
“governed by the prov;smns of the then existing Ordinances /' Byelaws / Regulations ofthe .
Institutions awarding the degree and such Ph.D. degree holders shall be-exempted from the
; requ:rement of NET/ SLET/ SET for recruitment and appointment. of Assistant Professor
orequivalent positions in Universities/ Colleges/ Institutions, subject to the ﬁllﬁllment of ‘

the following conditions: -
a) The Ph.D. degree of the candidate has been awarded in regular mode;
b) . Th'e Ph.D. thesis hés.been'evaluated by at Jeast two external examiu'ers;; o
c) “v('jpen Ph D: vwa voce of the candidate has beeri conducted; -
d) - The candidate has pubhshed two research papers from his / hCl Ph.D. wotk out of

which at least one is in a refereed journal;
¢) The candldate has presented at least two research papers in confercncc / seminar,

ST based on hlS /her Ph. D work.

Note The fu[[‘ Iment of these conditions (a} to (e) is to be certifi ea' by the Reglstmr or
the Dean (Academrc Affairs) of the Universily concerned.

iv. NET/ SLET/ SET -,shall also not be required for such Maslcrs' Programmes in
disciplines for which NET/ SLET/ SET is not conducted by the UGC, CSIR or
similar test accredited by the UGC like SLET/ SET.

v. Passed the physical fitness test conducted in accordance with these Regulations.
OR
B. An Asian Game or Commonwealth Games medal winner who has 2 degree at least at post-
Graduation level. /

VYice-uhancellod
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11 Unwcrsxty Deputy Director of Phvsical Education and Sports -
Ellglb:hty (A or B): : o
A.
1) A Ph.D. in Physrcal Education or Physical qucanon and Sports or Sports Science.
Candidates from outside the university system, in addition, shall also possess at least
55% marks (or an equivalent grade in a point scale wherever gradmg system is:
followed) at the Master ‘s Degree level by the umversrty concerned

u) Elght years experleuc:e as UlllVLl‘bll_Y Assrstant DPES ' Colleae DPES

i) Evrdence of orgamzmg compctntrons and c')nductmo COdChl[lg camps _of at Jeast:
two weeks duration. ' ‘ :

iv) Evrdence of having produced good performance of teams / athletes for. competrtrons like
state/ natlonal/ mtcr~umversrty/ comhmcd umversrty, etc L '

v) Passed the physmal ﬁtness test in accordarme wrth the UGC Regulatlons 2018
" B. An Olymplc Games /" World (,up / World Champlonshlp medal winner who has'a
degree at least at the Post Graduatzon Level.

m. Umversrty Dlrector of Physncal Education and Sports

1) "APhD.in Phys ical Educatlon or Physical Educatron and Sports or Spons Scrence

i) - Experlence of at least ten. years in Physical: Educatton and Sports as Umversaty Assrstant/' ,
~ Deputy DPES or ten years as College 'DPES or teaching for ten years in Physrcal R
Educatton and Sports or. Spoxts Scicnce as Ass:stant/Assouate Professor - '

'm) Evidence of orgamzmg competrhons and coachmg camps of at least two weeks duratlon '

zv) Evrdence of havmg produced good perl'ormdnce of teams /- athletes for competltlons like
state / natronal/ mter-umversxty / combined umversrty, etc o

IV Physxcal Fltness Test-Norms

(2) Subject to the provisions of these Regulations all candrdates who are rcqu:red to undertake
the norms physical fitness test are required to produce a medical certificate certifying that
he / she is medically fit before undertaking such tests.

(b) On the production of such certificate mentioned. in sub—clause (&) above, the candrdate
-would be required to undertake the physical f tness test ln accordance w1th the followmg

 forms:
NORM FOR MEN
12 MINUTES RUN/WALK TEST S . s . :
Upto 30 Years | Up to 40 Years Upto 45 Years . Upto 50 Ycars
1800 metres 1500 metres 1200 metres T 800 metres

NORMS FOR WOMEN
8 MINUTES RUN/ WALK TEST

Upto 30 Years | Up to 40 Years ‘flpto 45 _Years Upto 50 Years

1000 metres 800 metres 600 metres 400 metres

~Chancelior Y /4
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5.0 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINES ON
SELECTION PROCEDURE:
5.1. Selection Committee Composition:
I.  Assistant Professor/ Associatc Professor/ Professor in the University:

(a) The Se_lectiio'n Committee for the posts of Assistant Professor, Assoéiate- Professor or’
Professor in the University shall consist of the following persons: ‘ i

i) The Vice Chance]lor who shall be the Chairperson of the Conumttee
i) An acadcmlcxan not below the rank of Professor nommdled by the Chanccllor

iii) Three experts in the sub:ect/ﬁeld concerned nominated by the: Vice Chancellor &om
out of the panel of names approved by the relevant statutory body of the university.

iv) Dean ofthe Faculty concemed wherever apphcablc
v) Head/ Chairperson of the Department / School concer ned

vi) An academician represemmg SC/ ST/ OBC/ Mmorlty/ Womer/ Differently abled

. categories to be nominated by the Vice Chancellor, if any of the candidates from any of -

- these categones 1s-an applicant and 1if any of the abovc members of the selectlon -
- comm1ttec docs not bclong to that category. - : ' "

vn) The Reglstrar may be thc Secrctary of the Sclection Commlttcc

(b) At least four members 1ncludmg two outside subject experts, shall constxtute the quorum

IL. Senior Professor in the University:

(a) The Selection Committee for the post of Senior Professor 1 n the Umver51ty shall c0n51st of
the following persons - _

i) Vice Chancellor who shall be the Chairperson of the Comuniftee.

ii) An academician not below the rank of Senior I'rofessor/Professor with mmxmurn ten
years’ expérience nominated by the Visitor/Chancellor, wherever appllcable ‘

iii) Three experts not below the rank of a Senior Professor/Professor with a minimum of ten
years’ experience in the subject/ficld concerned nominated by the: Vice-Chancellor from-
out of the pancl of names approved by the relevant statutory body of the umvers:ty

1v) Dean (not below the rank of Senior Professor/Professor with rmmmum ten years
_ experience) of Faculty concerned, wherever applicable.

V) Hcad/ChaLrpcrson (not below the rank of Senior Professor/Profcssor w:th minimum ten
years’ -experience) or Senior-most Professor (not below the rank of Senior Professor/

Professor wuh a minimum of ten years’ cxperience) of the Dept./ School.

v1) An academlclan (not below the rank of a Senior Professor/Professor with minimum ten
years’ cxperience) rcpresenting SC/ST/IOBC/Minority/ Women/Differently-abled
categones, nominated by the Vice Chancellor, if any of the candidates from these
categorics is an applicant and if any of the above members of the selection committee do

not belong to that catcgory.
ViV T = Reoistr nav be (7= Secrefary of the Sclection Commttee. : /%
ar
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(b) At least four members, including two outside subject experts, shall constitute the quorum.

L. Assistant Professor / Associate Professor / Professor in University Constituent Colleges:

(2) The Selection Committee for (he post of Assistant Professor / As_suéiate Professor /
Professor in University constituent Colleges shall consist of the following persons:
1} Vice Chancellor who shall be the Chairperson of the Committee; o
i} The Principal of the College. o
1) Hgac}/ Qhai_rpcrsoqﬂof the ;Dc_:partmcnt/ Subjebt:céﬁt:é'rhéd} . o
iv) Director/Dean  of. the College Development Cf(»ﬁiinéiil”‘f'fb:r' ‘equivalent position in the
University; ' T S - :
- v) Three subject-experts not.connected with--t_hé college ‘who shall be nominated by the
Vice-Chancellor from the list of subject experts approved by thé relevant statutory body
~ ofthe univer'_sity concerned; _ B R PN
- vi)  An academician representing SC/ ST/ OBC/ "Mixiér’_itjﬂ 'Womén/'»Diffefently—hbicd

categorics, if any of candidates belonging 10 any of these categories is the applicant, to.
be nominated by the Vice-Chancellor, if any of the ‘above. members of the selection’
committee does not belong to that category; . , ' ‘

vii) The Registrar may be the Secretary of the Selection Committec. -

(b)_- Five members, including two outside sﬁbjE:ct;eipc':_rts,‘_.,'s:hall_»'copstimtc the quorum.

IV. College Principal and Professor
A. Selection Committce. _ : , , 7
{(a) The Selection Committee for the post of College Principal and Professor shall:‘have the
following composition: Co T T :
1) Vice Chancellor, who shall be the Chairperson of the Committee; _ _
i) Two members of the Governing Body/Syndicate ‘ to be’ nomiriated by ‘the Vice
Chancellor of whom one shall be an expert in academic administration. '

1ii) Director/Dean of the College Development Council.

iv) Three Higher Education experts consisting of the Principal of a College, a Professor
and an accomplished educationist' not below the rank of a Professor nominated by the
Vice Chancellor from out of a panel of ‘six-experts approved by the relevant statutory

" body of the university; Ce R : g

V) An acadeinician ‘representing SC/ ST/ OBC/ Minority/ Womer/ Differently-abled
categories, if any of candidates rcpresenting these categories is the applicant, to be
nominated by the Vice-Chancellor, if any of the above members of.the selection

committee does not belong to that category.

vi) Two subject-cxperts not connected with the éo]legé' nominated by the Vice Chancellor
from a panel of experts approved by the relevant Statutory-body of the University.

vii) The Registrar may be the Member-Secrctary of the Selection Comumittee.

cits, shall constitute the: quorum.

(b) Five members, jgcluding two cx
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(c) Allthe selection procedures of the sclection committee shall be completed on the day/iast
day of the selection committec mecting itselt, wherein, minutes are recorded along with
the scoring Proforma and recommendation made on the basis of merit with the list of
selected and waillisted candidates/Panel of names in o:der of ment duly signed by all

" members of the selccllon commiltee. .

(d) The term-of appointment of the Collcge Principal shall: be five years with’ ehglb:llty for
reappointment for one-more term only after an assessment by a Comm:ttee appomted by '
the Umversxty as per the composition given below. —

(e) After the complcnon of histher term as Principal, the mcumbent sha}l join ‘back his/her
.. parent organization with the designation as Professor and in the grade of the Professor.

B. Commlttec for Asscssmcnt of College Principal and- Professor for Second Term -

“The Commzttcc for assessment to the post of College Prmcxpal for qccond tcrm shall’ have the
fol]owmg composition:

i) Nominee of the Vice-Chancellor of the University.
i) Nominee of the Chairman, University Grants. Commlssnon

The nominees shall bc nommated from the Principals of' the Colleges With Exccllence/
College with Potcnt:al of Excellence/Autonomous Collcoe/NAAC Grade ‘A’ accredlted

colleges.

V. Selection Committees for the posts of Librarians, Deputy Librarians, Assistant.
- Librarians, Directors, Deputy Directors, Assistant Directors of Physical Education
and Sports, shall be the same as that of Professor, Associate Professor, Assistant
Professor, except  that in Library / Physical Education:and Spoxts rcspectlvely,
University Librarian / Director Physical Education and Sports, as the case may be, shall be
associated with the Selection Committee as one of the subject experts in hcu of the Head/

Chairperson of the Depaﬂmcnt/ School.

VI.  The “Screening-cum-Evaluation Committee” for CAS Promotion of Assistant
. Professors / equivalent cadres in Librarians / Physical Education and Sports from one

level to the other higher level shall consist of:
“A. For Umvers:ty Teachers .

i): The Vlce-ChanceIIor shall be the Ex-officio Chaxrperson of the: C0mm1ttee
: u) The Dean of the Facu]ty concerned,

iiiy The Head / Chairperson of the Department/ School; and

1v) One subject expert in the subject concerned nommatcd by the V:ce Chancellor from
the University panel of experts. ‘ :

B. For College teachers:
1)  The principal of the college;
i}y Head/ Chairperson of the department concerned in the University/College.
iii) Two subject experts in the subject concerned nominated by the Vice-

Chancellor from the university panel of experts.

Vice-Chanceliof | University of Mysor¢
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C. For University Assistant Librarian-
1) The Vice-Chancellor shall l;e the Ex-officio Chairperson of the Committec;
i) The Dean of the Faculty_conccrned; o |
ii)) The Librarian, University Library: and o

iv) One expert who is a working Librarian norinated by the Vice-Chancellor
from the University panel of experts. -

D.For Collcge-Aﬁsistant I;irl')‘ra‘r'ian: : _
i) The prir.lc'ipéi_' :s'hall"Bé: the Chairpcrso'n.'df 'ft.hé".é()nn‘ﬁ'ittcc;
i) The Librarian, University Library; and |
i) Two cxpérts who are working Librariéhs"ﬁominatefi by the Vice-Chancellor
from the University panel of experts.

_ -E.'I;"Or University Assistant Director, Physical Education -al.ld'Sp:()rt_S:
) The Vice-Chancellor shall be the Chairperson of the Committee;
_ ii)‘::'I‘he‘ Dean of tﬁe'rEééﬁlty’éohc’erned,:Iﬁh&é;{ér;;éﬁpﬁ_t:éﬁle; g B
i) The University Director, Physical Education and Sports; and
iv) One expert .in 'Phy'sica-i Education Vjaril_dv"Spdrt’s Adxﬁinistraﬁon from University
system tiommated by the Vicc-Chanci:‘Il_or from the University panel of experts.

F. For Colfegé Du-ector, Phjwsical Educaﬁdﬁ{a_‘ndﬁ fSpo'ttS:, )
) The principal shall bé the Chai;person'bfthe‘,chmmmee; |
i1} - The University Director, Physical EdﬁCﬁtiOn and Sports; and | o
iif) Two expérls in Physical Education and Sports Administration from University
~ system nominated by the Vice-Chancellor from the University panel of experts.
Note: The quorum for these committees in all categories shall be three which shall include
one subject expert, B et L :

The Registrér (in case of universities) shall be.the__Scciétary.bf'dll the Selection/ Screening
Committees and shall process the Applications of candidates in coordination with the IQAC
as per the directions of the Vice Chancellor, ' S '

5.2 The Screentng-cum-Evaluation Committee on verification / evaluation of grades seccured by
the candidate through the Assessment Criteria and Methodology Proforma désigned by the
university, based on the minimum Tequ irement specified in the UGC Regulations 2018:

{a) In Appendix I1, Table | for each of the cadre of Assistant Professor;
(b) In Appendix 11, Table 4 for cach of the cadre ofLibrarian;: and
(c} In Appendix I1, Table 5 for each of the cadre of Physical Education and Sports

shall recommend to the Syndicate/ Executive Council/Board of Governors / Management of
the Umversity about the uitability for the promation of the candidate(s) under CAS for
implementation.

Uaiveraity of Mysere
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5.3 The selection process shall be completed on the day/ last day of the selection committee
meeting, wherein the minutes are rccorded, and recommendation made on the basis of the
pcrformancc of the interview arc duly :15ned by all members-of the selection commrttce

5.4 For all Selection Comimittees specified in these Statutes, Head / C,halrpcrson of Departiment /

Teacher-In-charge should be either in the samc or-higher rank/ position than the rank/
position for which the interview is to be held.

6.0 SELECTION PROCEDURE

I, The overall” selectlon ‘procedure shall incorporaie transparent ObJCC[lVC and credible

methodology of analys:s of the merits and credentials of ‘the applicants based-on the

weightage given to the performance of the ‘candidate in different relevant parameters and his
/ her perfornance on a grading system proforma, based on Appcndm 11, Tables 1, 2, 3A, 3B,
4, and 5 of the UGC Regulations 2018 and as dcta:lod later in thesc Statutcs under thc
manner of conducting the interview ctc.

In order to make the. system more credible, universities may assess the ability forteaching
and / or research aptitude through a seminar or lecturc ina classroom situation or dlscussmn
- on the capacity to use the latest technology in’ teachmg and rescarch at the interview stage.
- These procedures shall be followed for both the direct recruitment and the CAS promotions,
wherever selection committees arc prescribed in thcsc Statutes The same shall be .. '

documentcd

IL Thc umversnty shall adopt thc UGC Regulations: for selectlon procedure through thcxr
- respective statutory bodies. incorporating Appendix II, Table 1, 2, 3A, 3B, 4,-and 5 at the
institutional level for University Departments-and. thcu- Constituent. collcgcs to be. followed
_transparcntly in all the selection processes. The-universities. may devise. their own self-.
assessment- cum-performance appraisal forms . for- tcachcrs in' strict adherence to" the
Appendix II, Table 1, 2, 3A, 3B, 4, and 5 specified - these Statutes and the State

Government Gundelmes ﬁ'om time to time in the matter.

‘oI In all the Selccnon Comrmttces of direc! recruitment of tcachcrs and other acadcmrc staff in

universities and collcges provided hercin, an academician belonging to the Scheduled Caste
/ Scheduled Tribe / OBC / Minority / Women / D]lferently abled categories, if any of
candidates belonging to these categorics is the applicant and il any of the members of the
“selection committee does not belong to that category, shall be nominated by the Vice-
Chancellor of the University, and 1n casc of a College Vice-Chancellor of the University to
which the college is affiliated to. The academician, so nominated for this purpose, shall be
one level above the cadre level of the applicant, and such nominee shall ensure that the
norms of the Central Govcrnment or conocmed State Govemment in relation to the

-1V, The process of sclection of a Professor shall -involve the inviting of the application

- developed by the umverslty, based on the Assessment Criteria and Methodology guidelines
set out in these Statutes in Appendix 11, Tables I, 2 and 7 and reprints of all significant

publications of the candidates.
Provided that the publications submitted by the candidate shall have been published during
. the qualifying period. - ' R

Provided further that such pubhcanons shall be made available to the subject experts for
assessment before holding the intervicw. The evaluation of the publications by the cxperts
shall be taken into considcratigmwhilc finalizing the outcome of selection.

Vtcc-Chanuellm
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V. In the case of selection of faculty members who are from outside the academic ficld and ae
considered under Clause 4.1 (I1L.R), 4.2 (1B, ILB, 1il.B), 4.3 (I.B, IL.B, IILB),and 4.4 (LB,
HI.B) of these Statutcs, the university’s statutory bodies must lay down clear and transparent
criteria and procedure so that only outstanding professionals who can contribute
substantially to the umversrty knowledge system arc selected.

V1. In the selection process for thc posts mvolvmg different nature of rc5ponsxbuht1cs in certain
Jdisciplines / areas, such.as Music and Fine Arts, Visual. Arts and Performing Asts, Physical
Education and - Sports, and - Library, greater emphaszs may . be ‘laid on the nature of
deliverables indicated against each of the posts in the UGC-Regulations which nced to be - -
taken up by the institution while deveIOpmg the Proforma for both the direct recruxtment zmd
the CAS promotlon S ‘

VI. The. Intemal Quahty Assurance Cell (IQAC) shall be. cstabhshcd in the Umvcrsxty /

~ affiliated Colleges as per thc UGC / Natxonal Assessmcnt Accredltanon Council (NAAC)

~ guidelines with the Vice-Chancellor, as Chau-person (m umvers1t1es) and’ Prmcxpal as

Chairperson (in case of colleges). The IQAC shall act as the documentation and record-

keeping-Cell for the institution, including assistance in thc dcve]opment of Assessment

Criteria and Methodology Proforma based on these Statutes. The IQAC may also introduce,

. -whercver feasible, the student feedback system as perthe NAAC guidelines on institutional

-parameters without mcorporatma the component of the students’ assessment: of mdmdual
'tcachers n thc Assessment Criteria and Methodology Proforma. :

Al The Assessment of the performancc of Collcge and Umvcr51ty tcachers for thc CAS
‘ promotlon is based on the following cnter:a ' : '

i._ Teachmg—Learmno and Eva!uatmn. The commnmcnt to teachmg based on observable o
indicators such.as being regular to class, puncluahty to class, remedial teaching and
clarifying doubts- within and outside the class hours, counselling and mentormg, additional
teaching to support the collegc / university as and when the need arises, etc. Examination

- and evaluation activities like performmg of cxammatlon ‘supervision dutics, question-papers

~ setting for university /° collcgc examinations, pamcipatlon in the evaluation of examination
answer scripts, conductmg examinations for friternal assessment as per the schedule to-be
‘announced by the institution at the beginning of each Academic Sessnon and retummg and
discussing the answers in the class :

i. ~ Personal Development Related to Teachmg ‘and Research Activities: Attendmg
orientation/ refresher/ methodology courses, ‘development of e-contents and MOOCs,
organizing seminar/ conference/ workshop/ presentation of papers and chairing of sessmns/
guiding and carrying out research projccts and pubhshmg the research output in national
and mlernanonal journals etc.

iil. Administrative Suppoﬂ and Participation in Stu(lents Co- curricular and’ Extra-
curricular Actw:[les-

B. Assessment Process

The following thlce-step process is (ecommcnded for carrying out assessment for promotion
under thc CAS at all levels:

Step 1: The college / umvcrs;ly tcachers shall submit to collcge / university an annual self-
appraisal report in the prescribed Proforma to be designed based on Tables 1 10 5 of Appendix
. The report should be submitted at the end of every academic year, within the stipulated
time. The tcacher will provide documigntary evidence for the claims made in the annug
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appraisal report, which is to be verified by the HOD / Teacher-in-charge etc. The submission
should be through the HODY Teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under CAS and
fulfilment of other requirements indicated below, the teacher shall submit an application for
promotion under CAS. :

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 6.4 of these Statutes.

6.1 Assessment Criteria and Methodology:

(2) Tables 1 to 3 of Appendix II are applicable to the selection of Assistant Professors/
Associate Professors / Professors for promotions under Career Advancement Scheme in
Universities and Colleges; '

(b) Table 4 of Appendix II is applicalfle to Assistant Librarians / College Librarians and
Deputy Librarians for promotion under Career Advancement Scheme; and

(©) Table 5 of Appendix II is applicable to Assistant Directors / College Director of Physical
Education sports and Deputy Directors / Directors of Physical Education and Sports for
promotions under Career Advancement Scheme.

6.2 The constitution of the Selection Committees and Selection Procedure as well as the
Assessment Criteria and Methodology for the above cadres, either through'direct recruitment
or through Career Advancement Scheme, shall be in accordance with these Statutes/UGC

Regulations 2018.

6.3 The criteria for promotions under Career Advancement Scheme shall be as laid down under
these Statutes and as per the UGC Regulations 2018

I. A teacher who wishes to be considered for promotion under the CAS may submit in writing
to the university / college, within three months in advance of the due date, that he / she
fulfils all the requirements under the CAS and submit to the university / college the
Assessment Criteria and Methodology Proforma as evolved by the university concerned
supported by all credentials as per the Assessment Criteria and Methodology guidelines set
out in these Statutes. In order to avoid any delay in holding the Selection Committee
meetings for various positions under the CAS, the University / College may initiate the
process of screening / selection, and complete the process within six months from the
receipt of application. Further, in order to avoid any hardship, the candidates who fulfil all
other criteria mentioned in these Statutes, as on and till the date on which these Statutes are
notified, can be considered for promotion frem the date, on or after the date, on which they
fulfil these eligibility conditions.

II. The Selection Committee specifications as contained in Clause 5.1 shall be applicable to all
direct recruitments of faculty positions and equivalent cadres and Career Advancement
promotions from Assistant Professor to Associate Professor, from Associate Professor to
Professor, Professor to Senior Professor and for equivalent cadres.

IMl. The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be
conducted through a “Screening-cum-Evaluation Committee”, following the criteria laid

down in Tablel of Appendix II.
IV. The promotion under the CAS being a personal promotion to a teacher holding a substantive
sanctioned post, on his / her superannuation, the said post shall revert back to its ofiginal
cadre.

Vice-Chancelioy . : gistrar
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V. For the promotion under the CAS, the applicant teacher must be on the roil and in active
service oflrh‘c Umvcrs:t_y / College on the date of;dhsidemti,on by the Selection Committes.

VI The candidate shall.offer himself / herself for assessment for promotion, if he / she fulfils
the minimum grading specified in the relevant -Assessment Criteria and Methodology
Tables, by submitting an application and the required Assessment Critcria and Methodology

Proforma. He'/'she can:do 5o three months before the due date. The university shal] send:a
_general circular twice d year, nviting applicatioris for the CAS promiotions from the ehigible
. candidates:™ - . UL L0 o Tt =

0y If "a'jcapd_idatél'rapplu'i,cs’ for ﬁf’_@lmotion on completlon of '-!’hé_Emitlﬁnunl'?elfgibiInl;t'yi‘pg:r'i'(-)'diiand
' is successful, t\heA date of promotion shall be from that of minimum periodof ehigibility.” =~

i) If, however, the candidate finds that he/she would fulfils the CAS promotion criteria, as-
 defined in Tables 1, 2, 4, and 5 of Appendix II at a Jater.date and applies on that date and.
- 1s successfirl; his/her promotion shali-be effected fromi that date of the candidate fulfilling -
. the eligibility criteria.. S Lo e e Ane T
iii) The' candidate who-does not succeed in the first ‘assessment, he/ she shall have to.be re--
- assessed only afler one year. When s'i:ch-{a-'candidal;cfsgcc';cpd's'in the eventual assessment,
-~ his/ her promotion shall be-deemed o be one year from the date of rejection, AT

6.4 STAGES OF PROMOTION UNDER THE CARE EER ADVANCEMENT SCHEME
: SSISTANT PROFESSORS/ -

. OF INCUMBENT:'AND NEWLY APPOINTED -
- ASSOCIATE PROFESSORS / PROFESSORS

A. Thc-'en-t'i_-y.'ilé:\;'c'l-A;Aé'sfi_»smht; Professors (LevcllO)shallbe .'ciigiﬁlé' for promotion under”
the Career Advancement Scheme _(CAS)_‘t-hrc')'ug'h.utwo,:$ﬁ_écé$’s’ive’- levels (Level 1l and =
Level 12), provided they are assessed to. fulfill the eligibility and performance criteria
as laid dOwn"in_ Clause 6.3. of these Statutes/UGC Regulations 2018. —

B. Career’A(ivéntéﬂié;lft: S@ho_zni,#;(CAS)' for Col!ege Teachers - e

,I.Asjsisiar_i(’?;pféﬁso_r"~(Aéadexhic Level1 0)_'-'{6' Assxstant 'I:?'ro_féss'or (Senior Scale/
Academic Level. 11) S CEen T o
E‘lig'ibi[‘i‘t'y“:‘ As‘s:ié_fhﬁt:"i’fofés'sors who. have complt,lcd four. years of service ‘and

. having a Ph.D. degrec or five years of service and having a M.Phil. / PG Degree in
Protbssional_Courses, such as LLM, M.Tech., M.V.Sc., M.D,, or six years of service
for those without Ph.D./M:Phil. / PG Degreé'ini_l?:qfessib'nél courses. e

i "/\.‘t:_t-ci)dcd:alic- Orscntanoncourse of 21days dur li'OH, bh"ti:échi_,ng methodology: and
N Any one of the fdllbWihg:' Completed'oné;:Réfré'sllcf/ Rescarch Methodology Course
Any two of the following: Workshop, Syllabus Up-gradation Workshop,
Training Teaching-Leaming- Evaluation, Technology Programmes and
Faculty-Devclopmcn_( Programunes of at least one week (5 days) duration,

Completed one MOOCS course (with e-certification) or development of
e-contents in four-quadrants/ MOOC"s coursé duting the asscssment period.

CAS Promo(iou C_riteri;n:

A teacher shall be promoted i

' gistrar
University of Mysore
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i. He/she gets ‘satisfactory‘or ‘good* grade in the annual performance
asscssment reports of at least three/four/five of the last four/ five/ six years
of the assessment period as the case m'1y be as specified in Appendix II,
Table 1, and;

ii. The promotion is rccommended by the screening-cum-evaluation comumittee.

I Assxstant Professor (Senior Scale/Academic. Level 11) to Assnst'mt Professor
(Selection Grade/Acadf.mlc Level 12)

El!ﬂlblllty

l) Assnstant Professors who have completed five yca:s of scrvxce m Academxc Level
1 IIScmor Scale.

2) Any two oflhe following in 'the last fve years ofAcademlc Leve] 11/ Senior Scale:
Completed courses/programmes from-among the categories of Refresher Courses/
Research Methodology course/Workshops/Syllabus Up Gradation Workshop/
Teaching-Learning-Evaluation/  Technology Programmes/ - Faculty Development
Programume/ Syllabus Up-gradation ‘Workshop/ Teaching-Learning-"-Evaluation/
Technology Programmes/ Faculty Development Programmes of at least two weeks
-(ten". days) . duration (or completed two ‘courses of at least one week (five days) -
-duration in lieu of every single course./programmc of at least fwo weeks (ten days)
duration); or completed MOOCs course in  the relevant sub}ect (with e-
certification); or Contribution towards dechOpment of e-content in 4-quadrant (at
least one quadrant) minimum of 10 modules of a course/contribution towards
development of at least 10 modules of MOOCs course/ contnbutlon towards

conductmg ofa MOOCS course during thc pcnod of asscssment

CAS .Promotion Criteria:
A teacher shall be promoted if;

i) The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least four of the last five years of the assessment period,

{(as prescribed .in Appendix I1 Table 1)_and_ o
ii) - The promotion is'recommended by the :Scféeniﬂg—cum-evaluation committec.

111, Assistant Professor (Selectlon Cr‘ldL/Academlc Level 12) to Assocmtc Professor
(Academic Level 134) »

Ehglb:hty _
1) Assistant . Professor who has completed 1hree .years of serv;cc in Academic Level
12/Selection-Grade. g

2) A Ph.D. degrec in Subjecl relevant /alhcd/rclcvant d15c1plme

3) Any one of the following during the last three years: completed one course /
programme . from amongst the categorics -of Refresher Courses/ Methodology
Workshop/ Syllabus  Up-gradation Workshop/ Teaching-Learning-Evaluation
Technology Programme/ Faculty Development Programme of at least two weeks
(ten days) duration (or completed two courses of at least one week (five days)
duration in li)u of every sinale coyrse/programme. of at least two weeks (ten dyygly e

. r e
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duration); or completed one MOOCs course (with e- certification); or contribution
towards development of e-contents in 4-quadrant{at least one quadrant) minimum
of 10 modules of a course/contribution towards-development of at least 10 modules
of MOOCs course/ contribution towards conduct of a MOOCs course during the
period of assessment. '

CAS Promotion Criteria:
A teacher niay be promoted if:

iy H@/sh‘e_:’ gets "a_f‘-*.’sét,is'factory_’ or ;@g'oofc_'i"_ grade in the _anﬁ'ual'pcrférman';:éj E Sy
"+ -assessment reporis. of at- least -two ‘of the last three years of the .
- assessment period as prescribed in Appendix I, Table 1, and
1i)- - The promotion to the post of Associate Professor is recommended by
-+ the selection committee in accordance with the UGC Regulations 2018.

IV. Associate - Professor. (Academic Level 134) to Professor Academic. Level 14)
Eligibility: = - N B s L
- ‘1. Associate Professors who have.completed three years of service in Academic ...
Level 13A.. _ R Y o
2.. A Ph.D, degree in subject relevant[al_liédfrelcvant discipline.

3. A mmtmum of 10 research publications in peer-reviewed or UGC-listed
- journals.out 'of which thyee research papers shall be published during
- the assessment period. S B
4. A minimum of 110 Research Score as per Appendix 11, Table 2
'CAS Promotion Criteria: |
A teacher shall be promoted if; |
1) Thé, . tcach:ér‘ gets .‘éatisfactory";' or .‘good’ grade in the annual
“performance assessment reports of at least two of the last three years
- of the assessment period, as per Appendix I, Table 1 and at least 110-
* research scoré as per Appendix I1, Table 2. ' -

i) T he ‘promotion to the post of Professor is recornmcnded.by selection
committee constituted in accordance with thc UGC Regulations 2018.
C. Career A'd‘vancem.enrtr‘S'ch'Cmcr(C'AS') for Uniirgféity, Teachers:
1. Assistant PrbfesSor (Ac‘ademic Level 10) to Assistant Professor (Senior Scale / Academic¢
Level 11) ' : I
Eligibility:

i} An Assistant Professor who has completed four years of service with a Ph.D. degrec or
five years of service with a M.Phil. / PG. Degree in Professional Courses, suchas LLM,
‘M.Tech, M.V.Sc. and M.D., or six years of service in case of those without & Ph.D. /
M.Phil. / PG Degree in a Professional course and satisfies the following conditions:

1) Altended one Oricntation courseqf 21 days duration on teaching methodology;

Jriversiy
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iil)  Any one of the followmo Completed Refresher/ Research Methodology Course /
Workshop/ Syllabus Up-gradation Workshop/ Training Teaching-Learning-Evaluation,
Technology Programmes/ Faculty Development Programmes of at least one week (5
days) duration, or taken one MOOCs course (with e-certification) or development of e-
contents in four~quadrants / MOOCs course during the assessment period; and

iv)  Published one research publication in the peer-reviewed journals or UGC-listed journals
during assessment period.

CAS Premotion Criteria:

A Teacher shall be promoted if;

1) He/ she gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports
of at least three / four, / five of the last four / five / six years of the assessment period as the
case may be (as prov1ded m Appendix II, Table 1), and;

ii) The promotion is reconmended by the screening-cum evaluation committee.

I Assistant Professor (Senior Scale / Academic Level 11) to Assistant Professor
" (Selection Grade / Academlc Level 12)

Eligibility:
1) Assistant Professor who has completed five years of service in Academlc Level 11/ Senior
Scale . . ..

i A Ph D. Degree in the subject relévant/allied/relevant dlSClpl]nB :

- m) “Has done any two of the followmg in the last five years ‘of Academic Level 11/ Senior Scale:
~Completed a course/ programme from amongst the categories of Refresher Courses/ Research
‘Methodology/ ‘Workshops/ Syllabus Up-gradation Workshop/ Tedching- Leammg-Evaluatlon/
Technology-Programmes / Faculty Development Programme of at least two weeks (ten days)
duration (or ci)mpleted two courses of at least one week (five days) duration in Lieu of every
single coursé / programme of at least two weeks (ten days) duration), or, completed one
-MOOCs course in, the relevant subject (with e-certification); or contribution towards the
development of e-content in 4-quadrant (at least one quadrant) minimum of 10 modules of a
course / contribution towards the development of at least 10 modules of MOOCs course /
contribution towards conduct of a MOOCs course during the period of asscssment.

iv) Published three research papers in the peer-revieWed journals or UGC-listed journals during
assessment period.

CAS Promotion Criteria:

A teacher shall be promoted if;

--1) - The teacher gets a ‘satisfactory’ or ‘good’ grade in the annual performarnce assessment
reports of at least four of the last five years of the assessment period, (as prescribed in

Appendix II, Table 1) and;

i1} The promotion is recommended by the Screening-cum-evaluation committee.

II. Assistant Professor (Selection Grade / Acadexﬁic Level 12) to Associate Professor

(Academic Level 13A4)

e-Chancelios egistrar
Unmiversiy, o7 Mysore University of Mysore
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Eligibility:
1) Assistant Professor who has completed three years of service in Academic Level 12/

Selection grade. _
1) A Ph. D. Degree in the subject concerned / allied / relevant discipline.

i) Any one of the following during last three years: completed one course / programme from
amongst the categories of Refresher Courses/ Research Methodology Workshops/ Syllabus
Up-gradation Workshop/ Teaching-Learning-Evaluation Technology Programme/ -Faculty
Development Programme of at Jeast two weeks (ten days) duration (or completed two
-courses of at least one week (five days) duration in lieu of every single course / programme
of at least two weeks (ten days) duration); or completed one MOOCs course (with e-

-+ certification); or contribution towards the development of e-content in 4-quadrant (at least
one quadrant) minimum of 10 modules of a course / contribution towards development of at
least 10 modules of MOOCs course/ contribution towards conduct of a MOOCs course
during the period 6f assessment, R ' T

) A ‘minimum of seven publicatioiis in the peerreviewed or UGC-listed journals out of which
three research papers should have been published during the ‘assessment period. -

7 V) {Eyidepqe of having guided at least one 'Ph.D.'qandidate.-

- CAS Promotion Criteria: - |
' Atléachérréhé'll Be_: I-demb'te&:if: T e - :
jﬂ,:He / ,_éhc ' _gé’ts a ;f,s:'_atjsfactéiy’f\c_;'r “good’ gradgi_n,'fhe ;anmial Pérfox»r‘naxf;qe:assés_'smcnt Teports

- #of atleast two of the Jast three.years of the assegsment period as specified in Appendix 10,

-+ -Table -1, -and has .a research score of at-Jeast 70 as per Appendix “II, Table 2 of UGC

- u)The promotlonls 'rc-cémm’éhdemd by a selection committee cons'tihj‘t.éd"-jn‘ aéééf&ance with
these Statutes. - : : ST
- IV A_ésdc‘iate_Professor (Aéademic -!Level-l.?:A)'to befessor (Acédelﬁic Lefzel 14.) :
Eligibility:

1) An Associate Professor who has completed three years of service in Academic Level 13A
1)) APhD. degree in the subject concerned/ allied/ relevant discipline.

1il) A minimum of ten research publications in the peer- reviewed or UGC-listed journals out of
which three research papers should have been published during the assessment period.
iv) Evidence of having successfully guided doctoral candidates. ‘

" V) A thinimim of 110 Research Score as per Appendix I, Table 2 of UGC Regulations 2018.

CAS Promotien Criteria:

A teacher shall be promoted if -

1) He/ she gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of
at least two of the last three years of the assessment period, as per Appendix 11, Table 1, and
at least 110 research score, as per Appendix 11, Table 2 of UGC Regulations 2018.

-Chanceller
Usiveraity of Mysore
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i) The promotion is recommended by a selection committee constituted in accordance with
these Statutes. -

V. Professor (Academic Level 14) to Scnior Professor (Academic Level 15)

A Professor can be promctéd to the post of Senior Professor under the CAS. The promotion shall
be based on academic achievement, favourable review from three eminent subject-experts who
are not-of the rank lower than me rank of a Senior Professor or a Professor having at least ten

- years’ ofexpcnence Funhcr the selection shall be based on 10 best publications during the Jast
10 years and mte.ractxon w:th a Selection Commlttcc const:tutcd in accordance with these -

Y

Statutes.

Eligibility:

i}, Ten years' ‘e)cpe'riencera's ‘Professor

i) A minimum of ten publlcatzons in the peer-reviewed or UGC:-listed Journals and Ph.D.
degree has been. successfully awaxdcd to two candidates under his / hez supervision dun ing

- the asscssmcnt penod

D. Ca recr Advanccment Scheme (CAS) for Librarians

NOTE:v L

i) The followmg provns:ons apply only to those persons who are not mvolved in the
teaching of Library Science.’ Teachers in institutions where Library Science is a
" teaching departmeént shall be covered by the provisions given under Clause 6.4 (B), 6.4 -
(C) of these Statutes for Colleges/Institutions and for universities respectively.

u) The Deputy Librarian in Universities shall have two levels i.e., Academic Level 13A
and Academic Level 14, wlule College Librarians shall have ﬁve levels ice., Academic,
Level 10, Acadcmlc Level 11, Academic Levcl 12 Acadcmu Level 13A & Academlc

Level 14. .

T From Umversﬂy Asmstant leranan (Academlc level lO)/Collcoc Libra rian (Academic
level 10) to University Assistant Librarian (Senior Scale / Academic level 11)/ College

Librarian (Senior Scale/ Academic Level 11).:

‘Eligibility: - - ;
An Asmstant Librarian who is in Acadcmxc Level lO and has completed four ycars of service
‘having a Ph.D. degree in berary Science/ Information Science/ Documentation Science or an
equivalent degree or five: years of experience, having at least a M.Phil. degree, or six years of
service for those without'a M.Phil. or a Ph.D. degree. :

(i) He / shc has attended at least one Orientation course 0f 21 days’ duration; and

(i) Training, Seminar or Workshop on automation and digitalization, maintenancc and
related activitics, ofat least 5.days, as per Appendix I, Table 4.
CAS I’romotion Criteria: %

An Assistant Librarian may be promoted if- Redistrar
University of Mysore
Mysuru
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1} He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance asscssment reports
- of at least three / four / five out of the last four / five / six years of the assessment period as
the case may be as specified in Appendix II, Table 4, and '

i) The promotion is recommended by a screening-cum-evaluation committee.

II. From U,nivrcr_s_ity A;sistant Librarian (Senior Scale / Academic level 11)/ Coﬂcge :
Librarian- (Senior Scale/ Academic Level 11) fo University Assistant Librarian (Selection
Grade/Academic fevel 12/College Librarian (Selection Grade/Academic level 12):

 Bligibitiey: -~~~ o | .

1) He/ sherhzig completed five years of service in thra.i g‘rad'e_' . .
2) He / she.has done any :twa‘pf the following in the last ﬁvc years: (i) Training / Seminar /
Workshop / Course on automation and digitalization, (ii) Maintcnance and other activities as
per Appendix II, Table 4 of at least two weeks (ten days) duration (or completed: two
-courses of at least one week (five days) duration in lieu of every single course / programme
of at least two weeks (ten days) duration), (iii) Taken / deve'loped.onc‘MOOC:s. course in'the -

relevant subje‘:ct;(»:vi:th‘ e-certification), or (iv) Library up-gradation course.,
CAS Prombfifiﬁ Cntena o : ' '
An individual shall be pr:o'rnb'ied it |
i) He / she géts a ‘satlsfactory’ or ‘good’ grade in the annual performance assessment reports. .

of at least four out of the Tast five years of the assessment period, as specified in- Appendix - - -
IT, Table 4 of UGC Regulations 2018, and; e S

i} The promotion is recommended by a screening-cum-evaluation committee.

1. From Uni\‘fersity‘ Assistant Librarian (Selection Grade / Academic level iZ)lColle‘ge_"
Librarian (Selection Grade/Academic level 12) to University Deputy Librarian
(Academic Level 13A)/College Librarian (Acadcmic Level 13A) '

i) He/she has corﬁpleted_ithrec years of service in that grade.

1) He / she has done any one-of the following in the last three years: (i)Training / Seminar /
Workshop/ Course on automation and digitalization, (ij)Maintcnance and related activities
as per Appendix II, Table 4 of at least two weeks” (ten days) duration, (iii) Completed two
courses of at least one week (five days) duration in licu of every single course / programme
of at least two weeks (ten days) duration), (iv) Taken / developed one MOOCs course i the
relevant subject (with e-certification), and (v) Library up-gradation course.

' CAS ?romotionI -C'rit'cri'a-:
- An individual shall be promoted if:

i) He/ she gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessmenl reports
of at least two out of the last three years of the assessment period, as specified in Appendix
I1, Table 4; and :

) The promotion is recommended by a Selection Committce constituted as per these
Statutes on the basis of the interview performance.

-Cnancelion .
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IV. The cntcrn for CAS Promotions from University Deputy L ibrarian / College Librarian
(Academic Level 13A) to University Deputy Librarian/ College Librarian (Academic’
Level 14) shall be the following: .

1) He / she has completed three years of service in that grade.

1) He/ she. has donc any one of the following in the last three years: (i)Training /*Seminar /
,Workshop / Coursc on-automation and dngnahzai:on (1)Maintenance and related activities
" as per Appcndxx II Tabic 4: of at least two weeks’. (ten days) duration, (m) Comp]etcd two. .

- - courses of at least one week (ﬁve days) duratlon in lleu of every. smgle course. / programmc .

a

i-ii) vadcncc of mnovatwe hbrary services, including the integration of ICT inaTibrary.

iy),_ A Ph. D Degree in- letary Smence / Intormatlon Scxeme / Documentanon ./ archives and
»Manuscnpt Kcepmg - S o

CAS Promotxon Cntena

An md;vxdual sha]l be promoted lf

i) He? she gets a satlsfactory or ‘good’ grade in the annual performancc asscssmcnt rcpor(s‘?
‘of at least two out of'the Jast. th.ree years of the. assessmcnt penod as 3pc01ﬁed in Appendxx Lo

u) The promo ion is recommendcd by a Selecnon Comm:ttee const1tuted as pcr these Statutes co
. onthe baSlS of the mtcrv1ew pcrformmce ' : S _

E. Career dvanccmcnt Schcme for Dxrectors of Physmal Educatlon and Sport‘:

'Note - :
i) ‘The followmg provxsmns apply only to those personncl who are not mvolved in

teaching: pllysncal educatlon and sports. Teachers in institutions where . Physxc'a!
- Education and Sports is a teaching departmcnt shall be covered by the’ provisions - _
given under Clauses.6.4-(B) and 6.4 (C) of these Statutes for Colleoes/Instttutmns and -
-~ for Umversxtles, respectwely ‘ A T i.,

u) The Deputy Dxrector I’hysxcal Education and Spoxts in Umversmcs shall have two
Jevels i.e.- Academic Level 13A and Academic Level 14 while College Director
Physmal Education and. Sports shall have five Jevels i.c. Academlc Level 10, Academxc.— .

Level 11 Acadermc chel 12 Academic Level 13A and Acadcm{c Level 14 -

L From Assxst.mt Dlrector ofPhysxcal Educqtnon and Sports (Academnc chel 10) / ollcge
Director of: Phys:cal Education and Sports (Acadenuc Level 10) to Ass;stant Dlrector of
Physical Education and Sports (Senior Scale) /Academic Jevel 11)/ Collecre Dxrector of

. Phys:cal Educatmn and Sports (Scmox Scale / Amdcmlc Level 11).

-Ehglbtht)’

1) ‘He / she has completed four years of service. with a PhD. dcgra_c n- Physxcai Education or
- ‘Physical Education & Sports or Sports Science or five years of service with an M. Phil.
dcgrce or SIX yems ofscrwcc for those without an M Phﬂ or Ph.D. degree.

i) - He/ shc hac altendcd one Qrientation course of’ll days’ duration; and

A — N . ~r31ty of Myso’
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i) He/ she has donc ahy' onc of the fvllowing: (a) Completed Refresher/ Research
Methodology Course/ workshop, (b)Traming Teaching-Learning-Evaluation Technology
Programme / Faculty Development Programme of at lcast 5 days duration and (c) Taken /
developed one MOOCs course (with e-certification). '

CAS Promotion Criteria:.: .
A1t individual may be promoted ift

1) He/ she geis a ‘satisfactory’ or ‘good’ grade in the annual performarice assessment reports ..

of at least three/ fout/ five of the last four/ five/ six yéars of the. assessment period as the = ,_

T case may be, as specified in Appendix 11; Table 5 of UGC Regulations 2018; and
i) The promotlon isrecd’ﬁiﬁ{éﬁd_cd by a'scrct;f_fl‘i-ng;-éurii*s’\'zarlu'at'io-n éqnﬁnittcé: :

'L From Assistant D et
- Level 11)/College Director i
Level 11) to University:Assistant Director o _ itic C ,
Grade/ Academic-leve] 12)/ College Director of Physical'Education and Sports (Selection .
- Grade/ Academic Level 12). : B S

r of Physical Bducation' and: Sports (Sefor Scalel” Academic
tor .of Physical Education and Sports (Seniot Scalé/Academic™

@) Ho/shérhas Gompleted five years of service n thatgrade.
i) He/ she’ has dofie any two 'of the following: in. the last five years: (i) Completed onc. - -

{ Physical Education and Sports (Selection - -

course/  programm _:.jﬁoﬁif'{amo‘n_”g_‘ the: cdtegories of . refresher  courses, research .
" methodology- workshops,. (i) Teaching-Learning-Evaluation Technology Programimes /. Rt

Faculty Development: Programmes of af ‘[cast two "weeks (ten ‘days) duration,. i)+
Completed two-courses-of at least one week (five days) duration in‘lieu of every single ~

~ course / programme of dt‘least-two weeks (ten. days duration), and-(iv). Taken / developed -

one MOOCs course in the relevant subject (with e-certification), . -

. CAS Promotion Criteria: .. - -
An individual may be promotedif; o e T o
i) - He/she gets a “satisfactory® or ‘good” gradé in thie anriual performance aSsessment reports .. -
of at least four out of the last five years® of the assessment period as specified in Appendix-
II, Table 5 of UGC Regulations 2018, and; . S

i) The promotion is recommended by a screenmg-cum-evaluation committee. -

Grade/ “Academic Level 12) / College Director of Physical Education and Sports
(Selection Grade/Academic Level 12) to to-University Deputy Director: of- Physical
Education and Sports (Academic Level 13 A)/College Director of Physical Education.
and Sports (Academiic Level 13A). S

Il From UmVersnty Assistant. -D.ife_ctn'r of—r{:iif_l_lys'i_;fal:'E_dlic:i'_tién and’ Sports (Selection

1) He/ she has completed three years of sérV"i'_cc;r R 7 :

ii) He/ she has done. any one of the following during list three veafs: (i)Completed one course/
programme from among the catcgories of Refresher Courses, Research Methodology
‘Workshop, ";(_ii)ui Téaching-_Learnir:g—EvaiuaLior1'7‘ Technology  Programmes/ - Faculty
Dévelopment Programmes-of at least twu weeks (ten days) duration (or completed two
courses of at ieast one wecek (five days) duration in‘lieu of cvery single course / programme

- ol at least two weeks (ten days) duration), (iii) Takew/ devcloped onc MOOCs coursg in
relevant subject 3 . :




CAS Promotion Criteria:
- An individual may be promoted if;

i) He/ she gets a ‘satisfactory’ or ‘good’ grade in the annual performance assessment reports of
at’least two out of the last three years of the assessment period as specified in Appendix II,
Table 5 ofUGC Regulauons 2018; and

ii) The pxomotlon is recommended by a sclection committee constituted as per thesc Statutcs
on the bas;s of thc mtcrvxcw performance. —

V. The cr:tena for CAS Promotions fron Umversxty Dcpuiy Dxrector Physxcal Educatlon
- and Sports/ College Director of Physical Education and Sports (Academlc Level 134)
to University Deputy Director of Physical Education and Sports {College Dlrector of
«  Physical Educatxon and Sports (Academic Level 14) shall be the following: '

1) He / she has complctcd three years of service..

i) He / she has.done any one of the following during last three years (1) Complcted one
course -/ ‘programme from among the categories of Refresher “Courses, -Research
Methodology Workshop, (ii)Teaching-Learning- -Evaluation Technology Programmes /
Faculty Development Programmes of at ‘least two weeks (ten- days)- duration {or
completed two courses of at least one week (five days) duration in lieu of every. single
course / programme of at-least two weeks (ten days duration), (iii) Taken / developed -
one MOOCs course. m relevant subject (with e-certification). : :

iif) Evndcnce of orgamzmg compeutlons/ coaching camps of at least two weeks duration.

'iv)- Evidence of havmg produced good porlormance of teams / athletes for compctmons
. like state / national / mter—umversnty / combined university, etc. :

v) APh. D. in Physu:al Educatlon or Physical Education and Sports or Sports Science.

CAS Promotion Crit'eria:
An mdmdual may be promoted iy

i) He/ she gets a. satlsfactory or good‘ grade in the annual pcrformance assessment reports of
at lcast two out of the last three years of the assessment period as specified in Appendix I,

Table 5, and; -
i1) 'I‘he promot:on 18 rccommendcd by a sclection commuttee consututed as per these Statutes :

on the basis of the interview performance.

7.0 THE MANNER 01" CONDUCTINC‘ INTERVIEW FOR APPOINTMENT OF
. TEACHERS AND OTHFR ACADEMIC STAFF: ' ' - S

A Committee of Vice Chanccllors constituted by the Slatc Government under the Chalrmanshlp of
the Vice Chairman; Kamataka State Higher Education Council has suggested entrance test in lieu
of using UG, PG and part of Ph.D./M.Phil. marks for shoit listing of candidates for the posts of
Assistant Professors, Assistant Librarians, and Assistant Directors of Physical Education and
Sports. This- is because that there are variations in awarding % marks or Grades by different
Universities and Autonomous Colleges. Some Higher Education Institutions (HEls) are too
liberal, while some arc moderate, and some otliers are stricter in awarding marks/ grades. Hence to
have a uniform relative assessment of the merit of the candidates, in addition to UGC Criteria,
entrance test is suggested as one of the yardsticks for shortlisting of candidates for the pogts of
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Assistant Professors, Assistant Libranians, and Aqsnstam Directors of Physical Education and

Sports. Hence it is suggested that out of 100 marks used for short hsting of candidates for the
interview, 50 marks shall be based on entrance test in lieu of UG and PG % of marks and part of
the marks earmarked for M.Phil. and Ph.D., the remaining 50 marks shall be based on
Ph.D./M.Phil., NET/ SET/ SLET, Research Pubhcauons Teaching / Post-Doctoral Experience,

and Awards, as-suggested ‘in Table 3A/B of Appcndxx I of the UGC Regulations 2018 and as
detailed in Tables 6A-D, 7,8 and 9 of Appendix 11 of these statutes.

The Entrance Tc.,to / cxaminations-in various llb_]CCto may be conducted at. feast once in cvcny .
two years, prcfcrably, orice a yedr, and notify the gradatmn lists, SllbjCCl -wise. The Enhancc Tests
may be conducted by the Karnataka Examination Authority, or some other body/ one of the .
universities, as per the directions of the State Govcrumcnt 1o preparc the g g,radatlon lists subjccts-
wise. Only those candldates who fulfil the UGC critéria for” appointment as Assistant Professors, -

" Assistant Librarians, and Assxstant Dircctors of Physical Educaf:on & Sports are ehglblc to take

the entrance tests/ cxammatlons “The candidates who are about to fulfil the requirements within
next six months may also take the entrance tests/exammatmns Buit the. candidates in the gradation

lists are eligible to apply. for the posts of Assistant. Professors and other academic: staff in their =

subjects, only if they fulfill all the eligibility rcqulrcmcnts of the posts as prescribed in the UGC
Regulations 2018, as on the last dates for submission of apphcatxons for the posts advertised, by _

‘various Public Umversmes in ‘the state. The Umversmes sha]] accept apphcat:ons from the

candidates in the gradation llsts only if they fulfil all the ehglbdlty requirements in the respéctive
subjects, as prescribed in the UGC Regulations 2018. The Universities shall then shortlist the
candidates for the Umversxty Departments based on merit as per Tables 6A & 6B, and.-for the
Constituent Collegcs based on merit as per Tables 6C & 6D. The proccdure Is'as per the -
provisions of UGC chulatlons 2018, except that the UG, PG and part of PhD/M.Phil. marks are
replaced by the common entrarice test/ examination for 50 marks as described in Tables 6A & 6C "
The remaining. 50 ‘marks - for. the posts in the Unwcr51ty Dcpartments shall .be cvaluated as
suggested in Table 68 of Appendxx II: 20 marks for Ph.D./M. Phil: (instead of 30 marks), 7 marks *
for NET/ SLET/ SET;-10 marks for Research Publications, 10 marks for Teaching/ Post-doctoral/”
Professional expencncc and 3 marks for awards as 1llustratcd Table 6B.. Suwlarly, the remaining -
50 marks for the posts in the Constituent Colleges shall be evaluated as suggested in Table 6D of 7
Appendix I1: 21 marks for Ph.D./M. Phil. (instead of 25 marks), 10 marks for NET/ SLET/ SET, 6
marks for Research Pubhcatlons 10 marks for Teaching/ Post- docloral/ Profcssxonal cxpenence
and 3 marks for awards as 11Iustratcd Table 6D. ; P - :

The first FIVE candidates for each post under each catcoory be called for mterview and conducl "
interviews to select the candidates for appointment, as detailed in Tables 7, 8 and 9 in Appendix
11, for Teachers Librarians and Directors of Physu,dl }:,ducanon and Spons respectively.

DIRECT REC,RUITMENT TO THE POSTS OF ASSISTANT PROFESSORS
ASSOCIATE PROFESSORS, PROFESSORS AND SENIOR PROFESSORS IN THE

UNIVERSITIES / COLLEGIIS

7(a) ASSISTANT PROFESSORS:

Five eligible candidates for each post under each category shall be called for interview, in the

order of merit, based on t sccured in the Entrance Test (A), Academic fcore
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(B), Teaching/ Professional Experience and/ or Post-Doctoral Experience (C), Research
Publications (D), as detailed in Annexure- 7(a) for Column-2 of Table 7 (A+B+C+D) of this
Statute, provided that they fulfill all other criteria prescribed by the UGC in its Reguianons 2018
(Clause 4.1/ 4.2/ 4. 3/4.4 -I) and any subscqumt amendments/ modifications iSSUC‘d from tume to

time.

7(b) ASSOCIATE PROF ESSORS
Five eligible candldates for each post under cach category shall be caHed for interview, in the

order of merit, baseq_ on the points/ marks secured in the academic record (A), teaching and
involvement in students rclatﬁd / research aclivities (B) and researchi'p@fofmahce‘(C) as:rdgtailcd
in Annexure-7(b) for Column-3 of Table 7 (A+B+C) of this Statute, provided that they fulfill -
all other criteria prescribed by the UGC in its Regulations 2018 (Clause 4.1/ 4.2/ 4.3/ 4. 4 -If) and
any subsequernt amendments/ modifications issued from time to time. '

7(c) PROFESSORS:
Five eligiblé candidates for edach post under each catégory shall be called for interview, in the
order of merit, based.on the points/ marks secured-in teaching and involvement in Studcnts
related/ research activities (A), Research Pcrformahté (B) and Quality of Publications ©),
detailed in Anncxure-7(c) for Column-4 of~ lable 7 (A+B+C) of this Statute; provided- that thcy -
fulfill all other criteria prescribed by the UGC in its chulat:ons 2018 (Clausc 4. 1/42/43/44-
III) and any subsequent amendmeuts/ modifications ISSUCd fromtime to time.

7(d) SENIOR PROFESSORS o
Five eligible candlddtes for each post under each calcgory shall be called for mterwcw in the_ _

order of merit, based on the points/ marks secured in tcachmg and involvement in students
related / research activities (A), Research Contributions (B) and Review of Track Record and
Quality of Publications, as detailed in Arnexure-7(d) for Column-5-of Table 7 (A+B+C) of this
Statute, provided that they fulfill all other criteria prescribed by the UGC in its Regulations. 2018
(Clause 4.1/ 4 2/ 4 3/ 4.4 -IV) and any subsequent amendments/ modlt' cations-issued from time

" to time.

8. DIRECT RECRUITMENT TO THE POSTS OF ASSISTANT LIBRARIAN, DEPUTY
LIBRARIAN AND LIBRARIAN IN THE UNIVERSITIES / COLLEGES: -

8 (a) ASSISTANT LIBRARIAN:
Five eligible candidates for each post under each calegory shall be called for mtcrwcw in the
“order of merit,. based on the points/ marks secured in the Entrance Test {(A), Academlc Score
(B), lerary related ‘Research Publications (C) and Work Expcnencc and or Post-Doctoral
Experience (D), as detailed in Annexure-8(a) for Column-2 of Table 8 (A+B+C+D) of this
Statute, provided that they fulfill all the criteria prescribed by the UGC in its Regulations 2018
(Clause 4.7-I) and subscquent amendments / modifications issucd from time to time. '

8 (b) DEPUTY LIBRARIAN:
Five eligible candidates for each post under cach category shall be called for interview in the

order of ment. based on th%;f[sj marks securcd in the Academic Record (A), Librayy
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Services and Management Activities (B) and Innovative Library Services, Intcgration of ICT in
Library & Related Publications and Research (C), as detailed in Annexure-§(h) for Column-3
of Table-8 (A+B+C) of this Statute, provided that they fulfill all other criteria prescribed by the
UGC in its Regulations 2018 (Clause 4.7-11) and subsequent amendments / modifications issued
from time to time.

8 (¢) LIBRARIAN:

Five éligiblcrrcar‘lidjidat;_s :Eforv cach post under each category shall be ‘called for iuti:rvicw,_ in the
-order of merit, based on thé points/-marks secured mthelerary Services and Management
Activities (A), Library Related Publications and Research (B), and Quality of Innovative Library
Services, related contributions/publications and Review of Library Vision Plan (C), as detailed
in Annexure-8(c) for Column=4-of Table-8 (A+B+C) of these Statutes, provided that they fulfill
all the criteria prescribed by the UGC in its Regulations 2018 (Clause 4.7-111) and subsequent

amendments/ modifications issted from time to time. - O s

9. DIRECT RECRUITMENT. TO THE POSTS OF ASSISTANT DIRECTOR OF
PHYSICAL EDUCATION ‘AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS, AND DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS IN THE UNIVERSITIES / COLLEGES: - SR _ FE
9 (a) ASSISTANT DIRECTOR OF PHYSICAL EDUCATION AND SPORTS:
Ten eligib]e-'(':andida'tes for each post under each ;c':a'tc“g_o'ry‘ shall ‘be called for Physical Fitness
test, and Sports and Athletics skills test, in the order of merit, "based on the- points/ marks
secured in the Entrance Test (A), Academic Score and or Track record of Championship won
(B), Professional/ Field Experience (C), and Physical Education and Sports related Research
Publications (D),. as detailed in -Annexure-Q_(a) for Column-2 of Table-9 (A+B+C+D) of this
Statute, provided that they fulfill all the criteria prescribed by the UGC in its Regulations 2018
(Clause 4.8-I) and subsequent amendments / modifications issued from time to timne. B '

- The candidates who pass the Physical fitness test as per the notms as specified in Clause 4.8-1V
of the UGC Regulations. 2018 are only eligible to appear for Field Performance in Sports and
Athletics skills. Five of these candidates pef pdst u_ndcr cach category, in the order of merit,
shall be called for ihtcrvif_:w, as detailed in An ncxure-9(é) for Column-2 of Table-9
(A+B+C+DHE) of this Statute, - - o |

9 (b) DEPUTY DIRECTOR:OF"I’I{YSICAL EDUCATION. AND SPORTS:

Ten eligible candidates for each post under cach category shall be called for Physical Fitness
test, in the order of merit, based on the points/ marks secured in the academic record and
or track record of Championship Won (A), Physical Education and Sports Activitics (B),
Organization of Competitions, conducting of Coaching Camps and Good Performance Teams/ Athletes
Produced for Competitions and Sports related publications (C), as-detailed In Annexure-9(h) for
Column-3 of Table-9 (A+B+C) of this Statute, provided that they fulfill ali the criteria
prescribed by the UGC in its Regulations 2018 (Clause 4.8-1I) and its subsequent amendments/
modifications. ' ' - :

Five of these candidates, who have passed the Physical (itness test, shall be called for
interview, in the order of merit, for egch post under each category. q / %
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9 (¢) DIRECTOR OF PHYSICAL EDUCATION AND SPORTS:

Ten eligible candidates for each post under cach category shall be called for Physical Fitness
test, in the order of merit, based on the points/ marks secured in the Physical Education and
Sports Activities (A), Organization of Compelitions, Coaching Camps conducted and Good
Performance Teams/ Athletes Produced f{or Competitions (B) and the Quality ‘of Publications,
Organizational Track Vision Plan and Research Score (C), as detailed in Annexurc- 9(c) for Column-
4 of Table-9 (A+B+C) of this Statutc, provided that they fulfill all the criteria prescribed
by the UGC in its Regulations 2018 (Clause 4.8-11I) and subsequent amendments/ modifications.

10. PROCEDURL‘ TO. BE FOLLOWED BY THE SELECTION (‘OMMIT']EES
" The Selection Committee for the selection of candidates shall follow the norms/ gmdelmes as:
prescribed in_the UGC Regulatxons 2018 and its subsequent amendments/ modn" cations and
the norms/ gu1dehnes lSSUCd by thc State Government from time to nme

L PREPARATION OF MERIT LISTS:

The Merit lists shall be prepared by the Selection Comumittees i each Subjcct in the followmg
manner: . : : _

‘A. Assistant Professor/ Assocnate Professor/ Professor: :
The Merit-lists for the post of Assistant Professor shall" be prepared based on, the marks/ S
points secured for the parameters prescribed in Column {2) of Table 7 ‘and Annexure—'](a)}‘
of these ‘Statutés (A+B+C+D+E). The merit lists for Associate. Professor,: Professor and
Senior. Professor shall be prepared based on the marks / points secured for the

. parameters prescribed in column (3) (A+B+C+D), column (4) (A+B+C+D) and column (5).
(A+B+C+D) of Table 7 and Annexures-7(b), 7(c) and 7(d) of these Statutes, rCSpectlvely

B. Assistant Librarian/ Deputy Librarian/ Librarian in the Umvcrsnty/College
'The Merit lists for the post of Assistant Librarian shall be prepared based on. the marks /
points secured for the. parameters prescribed in Column (2) of Table 8 and Annexure-8(a)
" of this Statute (A+B+C+D+E). The merit lists for the post of Deputy- Librarian and
Librarian shall be prepared based on the marks / points sccured for the parameters
prescribed in column (3) (A+B+C+D) and column (4) (A+B+C+D) of Table 8 and.
Annexures &(b), and 8(c) of these Statutes, respectively. L

C. Assistant Director of Physical Education and Sports / Deputy Director of Physmll
Educatmn and Sports/ Director of Physical Education and Sports

The Merit lists for the post-of Assistant Director of Physical Educatlon & Sports shall be

prepared based on the marks/points secured for the parameters prescribed in Colurn (2) of

Table O and Atmexurc-Q(a) of these Statutes (A+B+C+D+E+F). The merit list. for the
i Deputy Director of Physical Education & Sports, and Director of" Physu:al Education &

Spods shall be prepared based on the marks/ points secured for the parameters prescribed

in colurm (3) (A+B+C+D) and column (4) (A+B+C+ D) of Table 9 and Anncxurcs 9(b) and
- 9(c), of these Statutcs, rcspccuvcly

1. MANNER OF SELECTION:

A. For the posts of Assistant Professors, Associale Professors, Professors and Senior
Profcssors, the respective Selection Commitlecs shall prepare the Selection lists n their

Sub‘ects, based on 1%?;& prescribed under Column (2), Column (3), Colupan (4)
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and Column (5) of Table 7 und Annexures- 7(a), 7(b), 7(c) and 7(d), respectively. Further,
in the case of Associate Professors, Professors and Senior Professors, the University shall
prepare a consolidated merit list of all the candidates by combining the Subject Merit Lists
based on the points securcd by the candidatcs. While preparing the main Selected lists /
Waiting Lists, the University shall follow the -State Government orders in ‘the. matter of
rescrvation issued from time to time and make appointments accordingly.

The Selection Committees shall prepare Selection lists and waiting Lists for the posts of
Assistant Librarian, Deputy Librarian and Librarian based on the criteria prescribed under
column (2), Column (3) and Column (4) of Table 8, and Annexures-8(a), 8(b) and 8(c)
of these Statutes, respectively. ‘While making '_érijipo‘intmicnts,r the University: shall follow the

. State Government. orders in the matter of reservation issued fom time to time, .

C. The Selection Committee shall prepare Se‘l’ec_téd‘ lists and Waiting Lists for the posts of

Assistant Director of Physical Education and ‘Sports, Deputy Director of Physical Education
and Sports, and Director of Physical Education-and Sports, based on the criteria prescribed

 under column (2), Columin (3) and Column (4) of Table 9, and Anfiexires-9(a); 9(b) and

11.

12,

13.

14,

15.

9(c) of these Statutes, respectively. While making appointinents, the University. shall follow

the State Government orders in the matter of reservation'issied from time to time. - .

APPOINTMENT OF SELECTED CANDIDATES: The candidates in the main Selection
Lists or the Waiting Lists may be appointed aftér the approvalof the Syndicaté. =~

. OPERATION OF.LI_STS: The appointing authofityﬁié-"cb.xn;'i)etént lo operate the Waiting

Lists after exhausting the main sclected lists. ~The: [ist/s of the candidates so selected by
the Selection Committee shall be valid for a period of one'year. ' e

Research Promotion Grant S . S

The UGC or the respective agency (Central / State Governments) may provide a start-up grant
at the level of Rs. 3.0 lakhs in Social Sciences, Humanities and Languages and Rs. 6.0 lakhs
in Sciences and Technology to teachers and other: non-vocational academic staff to take up
research immediately after their appointment.. o :

Consultancy Assignments -

The consultancy rules, terms, conditions and the model of revenue sharing between
institutions and consultant-teachers shall be as per the UGC Consultancy Rules separately
read with the relevant Rules of the State Government to be notified separatcly.

Undertaking o R :

An undertaking from every employee who is a beneficiary under this Scheme shall be taken in
the form given in Annexure-IIT of Appendix I-of these Statutes. Therefore, any excess
payment made on account of incorrect fixation of pay in the revised Pay Level or grant of
inappropriate Pay Level and Pay Cells or any othier excess payment made shall be recovered
or adjusied against the future payments due or otherwise to-the beneficiary as the case may
be. :

16.0 Counting of Past Services for Direct Recruitment and Promotion under CAS

Previous regular service, whether national or international, as Assistant Profcssor, Associate
Professor or Professor or equivalent in a University, College, National Laboratories or other
scientific / professional organizations such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR,
ICMR and DBT, shquld count for the.djrect recruitment and promotion under the CAS pf




(2)

(®

(c)
(@

(e)
®
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17.0

18.0

teacher as Assistant Professor, Associate Prof(.ssor Professor or any other nomenclature,
provrded that:

The essential qualifications of the post held were not lower (hdl] the qualifications -
prescribed by ;he UGC for Assistant Professor, Associate Professor and Professor as the
case may be.

The posl is / was: in an equwalcnt grade or of the pre- rcvrsed scalc of pay as the ‘post of
Assrstant Professor (Lcouu er), Associate Professor (Reader) and. Professor .

The c0ncerned Ass;stant Professor, Associate Professor and Professor shouId possess the -

same minimum qualifications as prescnbed by the UGC for appointment to thepost-of Asst.

Professor, Associate Professor and Professor, as the case may be.

The post was filled in accordance with the prescribed selection procedute as laid down in-
“the Regulatlons of the University/ State Government/ Central Govemment / Tnstitutions
concemcd for such appo:ntments - : :

The prevrous appomtment was not as guest lecturer for any’ duratxon

The previous ad-hoc or temporary or contractualservrce (by whatever nomenclature it may
be called) shall be counted for direct recruitment and for promotion provided that:

(1) the cssenual qua]tﬁcatlons of the post held were . not lower than the qua]xﬁcat:ons
prescnbed by the UGC. for A351sta11t Professor Assoc1ate Professor and Professor as

the case may be

(ii_) the incumbent was appointed on the recommendation of a duly constituted Selection
Committee / Selection Committee constituted as per the rules of the respective
university.

(1ir) - the incumbent was drawing total gross emoluments not less than the montlily gross

salary of a regulariy appomted Assistant Professor, Assocrate Professor -and

Professor, as the case may be and

No dlstmctlons shall 'be made with reference to the nature of management of the institution
where prevnous service was rendered (pnvate / local body / Gevernment), while counting

the past service under this clause.

Dcputation and the UGC Pay Scales: ‘
As a matter. of Policy precedent and in order to maintain Quality and standards like
relevancy, inclusiveness and excellence in academic field, Teachers going on deputation to
‘other jobs except those related to education management and research cannot carry forward
their UGC pay scales. In other words Teachers and equivalent cadre staff are not entitled to
get pay in UGC Pay Scales when they go on deputation to other posts outside academic .
field. However, they are entitled to draw pay in State pay scales as per the Rules and Orders

govermng the 1ssue.

Period of Probation and Confirmation
The period of probation and confirmation of Teachers and equivalent cadre staff in the
University shall be as stipulated in the respective State Rules namely; The Karnataka Civil
Services (Probation) Rules, 1977 and the Karnataka Civil Services (General Recruitment)
Rules, 1977 and ordcrs 1ssped thercunder from time to time.

ce-vnaticeihy
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19.0 Creation and Filling-up of Teaching Posts

Without the sanction of the State Government, no new post be created and no recruitment
shall be made to the posts in the University and affiliated colleges. However, the ratio of
posts as prescribed by UGC shall be adhered to accordingly. "~ R

19.1 Teaching posts in universities, as far as feasible, may be credted in a byramjdal order, for
instance, for one post of Professor, there shall be two posts of Associate Professors and four

posts of Assistant Professor, per department.

19.2 All the sanctionéd / approved posts in the university syétem shall be filled up.on an urgent

basis only after getting necessary approval of the State Government. . -
'20.0 Appointments on Contract Basis T A LA el
- The teachers should be appointed on contract basis only when it is absolutely necessary and -
when the student:teacher ratio does not salisfy the laid-down norms. In any case, the number
of such appointments should not excced 10% of the total number of faculty positions .in a
College/ University. The qualifications and selection procedure for appointing them should be
- the same as those applicable‘to a regularly-appointed teacher. The fixed emoluments paid to
such contract teachers. should not be less than “the monthly gross salary of a regularly
appointed Assistant Professor. Such appointments should 1ot be made initially for more than
~ one academic session; and the academic perfortidnce of such.a-teacher should: be reviewed
before reappointing him/* her'on contract basis for another session. Such- appaintments on
contract basis may. be resorted to only when absolutely necessary to fill vacancies arising due
to maternity/ child-care leave, etc. e S '
21.0 Teaching Days =~

21.1  The Universities./ Colleges must have at’ least 180 teaching, ‘ie., there should be a
minimumn of 30 weeks of actual teaching in a 6-day week. Of the remaining period, 12 weeks may
be devoted to admission and. examination activities, and non-instrictional days for co-curricular,
sports, college day, etc., 8. weeks for vacations and 2 weeks may be attributed to various public
holidays. If the University adopts:a 5-day week pattern, then the number of weeks should be
increased corrcspohdingly to ensure the equivalent of 30 weeks of actual teaching, with a 6-day
week. ' :

The above provision is surrimai_"ized as follows:

Number of weeks:

_6-days a week pattern | 5-days a week pattern

Categorization |  University College University - |~ College

Teaching and- 3. . 300 . 36 | 36
Learning Process | (180 days) weeks |(180 days)weeks 180 days) weeks|(180 days) wecks
Admissions, _ _ _' : B
Exanﬂnation_s’, ' S 12 g 10 1o g % g
and preparation ) 28 :
for Examination ] : : |
Vacations 8 0 1 6 6
Public Holidays o .
(Tf’ increasg and 2 2 2 2
adjust teaching
days accordingly)

Total _ 52 52 52 52 )

%ﬁl&%a/ #
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21.2 In-lieu of the curtaiiment of vacation by 2 weeks, the universily teachers may be credited
with 1/3" of the period of their earned leave. However, colleges may have an option of a total
vacation of 10 weeks in a year and no earned leave except when required to work during the
vacations for which, as in the casc of University Teachers, 1/3" of the period shall be C[Cdll(.(l as

Eamed Leave

220
221

222

23.0°

23.1

Wnrkload

The workload of the teachers m full employment should not be less than Forty: hours a week

for Thirty working weeks (One Hundred and Eighty teachmg days):in an academic year. [t =~
‘should - be -necessary: for the tcacher to be available for at least Fwe ‘hours daily in ‘the

Umversuy/ Collcge Teachers shall devote at ‘léast. Two hours per day for mcntormg of
‘students (mmimum Fiftcen students per coordinator) for Community Development / Extra-
Curricular Activities / library consultation /.research in case of Under-Graduate Courses and
/ or at least Two hours per day for rescarch in case of Post-Graduate courses, for which the
-necessary space and infrastructure shail be provided by the Umvemty / CoIlege The direct
teachmg-!cammg work load should be as follows: ' . . :

' Assxstam Professor - 16 hours,pcr week
,ASSOCiatC Professor/ - 14 hours’—'p_er‘.wee'k
Professor ' g

Professors/Assoczate Professors/Assnstant Professors mvolved in. admlmstratlon/ extensmn
- work can devote two hours per week from the teachmg and leammg hours

Serv:ce Agreemcnt 'md I‘mno of Scniority.

relevant service rules and the same is subject to further regulations as the State deems fit.

At the time of rccrultmcnt in Universitics and Colleges, a scrvice agreement should be
executed between the University/ College and the teacher concemed and a copy thereof

-shall be deposited with the Registrar/ Principal. Such service agreement shall be duly

232

starnpcd -as per the government rates applicable.

Inter-se scmont) between the direct recruited and promoted under CAS

The seniority of employees including the inter-se seniority among direct recruits ‘and
promotees shall be determined as per the prov131ons of the relevant Statutes of the

- University.

24.0.
" Clauses 6.1 to 6:4 and all the sub-clauses contained therein and as per Tables 1 to 5 of

Sclf—appmw.\] The self-appraisal mcthodology, as per Clause 6. 0 and its sub- clauses and

-‘ Appendv{ H of UGC Reauhtlons 2018 shall form, parl ofservme agreement/ record:

-25.0'Incent1ves for P_h.D;/M.-Phﬂ. and other higher quallﬁcatlons shall be as specified by the State

‘Government afler receipt of clarification from UGC.

26.0 Assistant Professors / Associate Professors / Professors directly recruited by the University

shall undergo prescribed training to be conducted by the Karnataka Staie Higher Fducation

There shall be such agreements/ contracts between thc cmployees on UGC pay scales at thc ‘
time of direct recruitment, promotlon and while deputing for higher studies as provided in -

_____———Aeddemy—[)h'tr\v‘rd—‘md—vbtnn—(terljfr(:’rtc*_r_tiecome €ligible Tor mcrement aller ipatial

appointment and for all CAS promotigps.




¥

27.0 Code of Professional Ethics
The code of conduct in respect of teacher and cquivalent cadre personnel in the University
and Colleges shall be as per Appendix-111 of UGC Regulations 2018 and governed by the
Karnataka Civil Service (Conduct) Rules, 1966.

28.0 Maintenance of Standards:

Maintenance of Standards in the University shall be as per Append'i"x-TV of UGC Regulations
2018. o :

29.0. Anomalics ‘ S 7 o
Anomalies and disparities in pay if any in the. Revised Pay on account of implementation of |
the New Pay Matrix shall be brought to the notice: of the State Government for.suitable .
orders: B o PR ORI , _ W

30. Other Matters -

36.1  Ifany difficulty arises in giving effect (o the above provisions the same may be considered

in the light of the provisions contained in “UGC Regulations on Minimum Qualifications for
appointment of teachers and other academic staff and measures Jor maintenance of standards in
Higher Education, 2018" and amendmients issucd thereunder read with, televant service rules of
the State, and if necessary, the same may be referred to the State Govt. for' necessary
clarifications. ’ . e o '

302 Any a‘me"ndmchts / fnddiﬁc'at_ions issued/ 'Iidltiﬁ: fdg"by’ _thé. uGes MHRD, and the ‘State

Government Orders issued from time to time, relating to the provisions of these Statutes, shall be
deemed to have been incorporated into the relevant Clauses of these Statutes.

31.0 Repeal and Saviﬁgs: _ ) e

All previous Statutes relating to the Appointment and Promotion of Teachers and other Academic
staff - and' measures for ‘the Maintenance of ‘Standards in Higher ‘Education in the
“University/College, approved and notificd in this regard are hereby repealed.

Notwithstanding anything done or any action taken, decision or direction initiated under the Act in
force at any time earlier than these Statutes shall be deemed to have been done or taken under

these Sfat}ﬁes. .

AT

vice-Chancelion Reglstrar
Uaiversity of Mysore University of Mysore
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Pay Malrix

APPENDIX-I: ANNEXURE-1

-{ Pay Band (Rs)

15,600-39,100 | 37,400- 67,000 | 67,000 i
L 79,000

Academic Grade Pay

6,000 | 7,000 | 8,000 | 9,000 | 10,000 .

(Rs)
Index of Rationalization 2.67 2.67 2.67 2.67 2.72 2.72
_Entry Level Pay (Rs) 21,600 | 25790 29,900 49,200 | 53,000 _ 67,000 -
Academic Level 10 | 11 1200 ) 13A ] 14 | 18
Revised Entry P 1 57,700 | 68,900 | 79,800 | 1,31,400°] 1,44,200 C1,82,200
~ 21°-59,400] 71,000 82,200} 1,35300] 1,48500 _ 1,87,700
3] 61,200] 73,100 84,700 | 1,39,400] 1,53000 1,93,300 |
4| 63,000 75300] R87,200] 1,43,600 1,57,600 1,99, 160
5i 64900| 77,600 89,800 1,47,900 [ 1,62.300 2,05,100
6| 66,800 79900{ 92,500 ] 1,52,300] 1,67200 2,11,300
7] 68,800| 82300] 953007 1,56,900 ] 1,72,200 2,17,600
8:] 70,900 | 84,800| 98200 1,61,600 | 1,77.400 2,24,100
9 73,000 . 87300 1,01;100 |. 1,66,400 [ 1,82,700. -
10 | 75,200 | 89,900 | 1,04,100]-1,71,400 | 1,88,200 ]
11| 77,500 | 92,600 | 1,07,2007 :1,76,500 1 - 1,93.800
127 779,800 | 95,400 1,10,400'] 1,81,800 | 1,99,600
13 [ 82,2001 983001 1,13,7007] 1,87,300 | 2,05,600
14 | 84,7001 1,01,200 | 1,17,100.] 1,92,900 | 2,11,800
15 | - 87,200 | 1,04,200 | 1,20,600 | 1,98,700 | 2,18,200
16 | 89,800 | 1,07,300 | 1,24,200 | 2,04,700
171 92,5001 1,10,500 | 1,27,900 | 2,10,800
18 1. 95300 ! 1,13,800 [ 1,31,700 | 2,17,100
19 { - 98,200 { 1,17,200 | 1,35,700 '
20| 1,01,100 | 1,20,700 | 1,39,800
21 ]1,04,100 | 1,24,300 | 1,44,000
22 | 1,07,200 ] 1,28,000 | 1,48,300
23 | 1,10,400] 1,31,800 | 1,52,700
241 1,13,700 | 1,35,800 | 1,57,300 |
25| 1,17,100°] 1,39,900 | 1,62,000
26 | 1,20,600 | 1,44,100 | 1,66,900
27 ] 1,24,200 ] 1,48.400 | 1,71,900 [~
281 1,27,900 | 1,52,900 | 1,77,100
291 1,31,700{ 1,57,500 | 1,82,400 | = "... .~
30.1:1,35,700 { 1,62,200 | 1,87,900 | .-
31 [1,39,800 | 1,67,100 | 1,93,500 |
32 | 1,44,000 | 1,72,100 | 1,99300 ] -
334 1,48,300 | 1,77,300 | 2,05,300
34 ] 1,52,700 ] 1,82,600 | 2,11,500
35| 1,57,300 | 1,88,100
36 |1,62,000 ] 1,93,700
37 | 1,66,900 | 1,99,500
38 | 1,71,900 | 2,05,500
39 1,77,100
40 | 1,862,400

Vice-Chancell egistrar

Univerairy of Mysore University of Mysore
Mysuru-570 #0b Mysuru



APPENDIX-I: ANNEXURE -11

Office:

incorrect fixation of pay or any excess payment detected inthe |
will be refunded by me to the G
otherwisc. * _

UNDERTAKING

1 1. | Name of the Employce .
2. | Designation of the post in which pay is to be fixed a5 on January 1,
2016 '
3. | Status (substantive / officiating) )
4. | Pre-revised Pay Band and Grade Pay or Scale
5. | Existing Emoluments - - ‘ o
:.| 2. Rasic Pay.(Pay in f_'the:applig:ahfe Pay Rand phig applicable Grade ‘
 Pay or bésic'ﬁay‘:in the éa_pplicable scale) in the bfa-révis’é:d-stmc_mrc S
.| “as‘onJanuary £, 2016 - RS '
| b- Dearness Allowance sanctioned upto 01.01.2016 - -
. <. Existing emoluinents (a+b) '
6. | Basic Pay (Pay in the applicable Pay Band plus applicable Grade Pay
- | or basic pay in the applicable scaie) in the pre-revised stnicture. as.on |-
| January 1,2016. .~ . o
7. | Applicable Leve} in' Pay Matrix corresponding to Pay Band and Grade
| Pay or scale’ shown at S.No.4: - L
8. | Amount arrived at by mulliplying basic pay as at SI. No. 6 by 2.57
9. . | ‘Applicable Cell in the Level either cqual to or just'above the Améunt |
| atSi.No.& R L he ' :
| 10. | Revised Basic Pay (as per SEN0.9) : o ]
1.1 Revised pay with reference to the Substantive Pay in-cases where the |
| pay fixed in the officiating post is lower than the pay fixed in the | -
| substantive post if applicable ‘" ‘. S .
11 | Personal pay, ifany - .
12. | Date of next increment and pay
Pay after grant of increment
Date of Inicrement
13. | Any other relevant information
Date: : S :
Signature & Designation of Head of Department -

Annexiire-Iii

I hereby undertake thét any excess payment that may be found to have been made as a resul(

Date: B o : Signature:

Station: 7 Name:
Designation:
College/University

Signed before me

Vice-Cnanhcell

University of Mysere
Ry o+ s =F Sl

Signature & Designation of Head of the Office / Department

ight of discrepancies noticed subsequently
overnment either by adjustment against future payments-due to mé or

Re Eyrar

~& BP o
gniversity ©F WMysore

plysofe



Appendix-]1

Table 1
L Assessment Criteria and Methodology for University / College Teachers
S.No.|. - Activity ; , ' _:Grading Criteria
1 | Teaching: (Number of classes taught /total -~ 1 -B0% & above - Good
Classes assigned) x100% (Classcs taught includes, | Below _8(_)% but 70% & above- - -
sessions on tutorials, lab and other teaching related | satisfactory iy o
activities) ‘ - | Less than 70% - Not satisTactory -
12 -] Involvement in the Universify / College students - -|.Good - Involved in at Ieast 3

| related activities / rescarch activities: 1 actjvities .

. | 2) Administrative responsibilities such as Head, IR

" Chairpersor/ Dean/ Director/ Co-ordinator/Warden |

et el o

- b) Examination and evaluation duties assigned by the
college / university or attending the :
examination paper evaluation.

¢) Student related co-curricular, extension and field
based activities such as-student clubs, career | Note:
counselling, study visits, student semivars and - | Nymber of activitics car be withinor | -
other events, cultural, spor{;,- NCC, NSSand . - acioss the broad &ai 'gb.l"i(,isf-(}f B

Satisfactory - 1-2 aclivities -

Not-satisfactory - Not involved/
undertaken any of the activities

- community services. ... .- Y R
|-d) Organizing seminars /. conferences / workshops; . g;twmes_z =
other college / university activities. T

¢) Evidence of actively involved in guiding Ph.D.
students. : )

f) Conducting minor or major rescarch project
sponsored by national or intemnational agencies. -

g) At least one single or joint publication in peer-
reviewed or UGC list of Journals. I

| h) Students” Assessment of Teachers with at least 3

pointstiu the S-point scale '

Overall Grading:
Good: Good in teaching and satisfactory or good in activity at SLNo.2.
OR : ,
Satisfactory: Satisfactory in teaching and good or satisfactory in__;igtivity at SLNo.2.
'Not Satisfactory: If ncither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity-at Serial No. 1 and Scrial No. 2, all such
‘| periods of duration which have been spent by the teacher on different kinds of paid leaves such as
1 : Maternity Leave, Child Care Leave, Study Leave, Medical Leave, Extraordinary Lecave and
- Deputation shall be excluded from the grading assessment. The teacher shall be assessed for the

remaining period of duration and the same shall be extrapolated for the entire period of assessment
- to artive at the grading of the.teacher. The teacher on such lcaves or.deputation as nientioned above
" shall not be put to any disadvantage for promotion under CAS due to his 7 her absence from his./
| - her teéaching responsibilitiés subject to the condition that such leave / deputation was undertaken

" with the prior approval of the competent authority following all procedurcs laid down in these
‘Statutcs and as per the acts, Statutes and ordinances of the parent institution.

Vice-Cuancelfor’ egistrar

Uai el ¥ ' . .
Usniveis: i, of Mysore HIniversity of Mysore

Mysuru-570 906 )
Miyeiry




" (Assessment must be based on evidence
sanction letter, utilization and completion certificates issped by
patent filing and approval letters, students’ Ph.D).

‘Table 2

Methodology for University/College Teachers for calchiatino ‘Academic/Rescarch Scorc

produced by the tcacher such as: co

faculty of L.mgnaﬂo,ﬁ /-
. Paculty of Sciences. Arts/ Humamtles/
TR o Engineering / = [Social Sciences/ ..
B T Agricultare/ . Library/ Lducauunf
: é_caden};c ! Re scarch_;Acttv1ty ~Medical/ < [Physical Education/-
' -Veterlmry Commerce / |
Sciences Maunagement & other | -
: related disciplines
/| Research Papers in Peer-Rev:ewed o UGC 08 ' er paber 10 per
listed Journals - o o perpaper o v perpaper
| Publications (other than Research papcrs) R
{-(a) Books- authored which are pubhshcd by; S _
| International publishers 12 12
National Publishers 10 10
Chapter in Edited Book 05 05
Editor of Book by International Publisher 10 10
-Editor of Book by National Publisher 08 08
(b) Translation werks in Indian and Foreign Languages by quahf ed facultics.
Chapter or: Rcscarch paper ' - 03 - ~ 03
Book - ' : 08 . ‘08

new and innovative courses and curricula

. Creatmn of ICT med:ated Teachmg Learning pedngogy and content nnd deve]opment of

(2) Developiment of Innovative pedagogy

05'.'

-05

(b) Design of new curricula and courses

02 per curricula/course

02per curricula/course

(c) MOOCs

Development: of comp]ete MOOCs in 4 quadrdnts 4

20

credit course) (In case of MOOCs of lesser credits 05 20
marks / credif) . _ %
MOOQCs(developed in - quadrant)per modu]c/lecturc ‘ 05 05
Content writer / subject matter expert for each module 02 0
of MOOC:s (at least one quadrant) '
Course Coordinator, for MOOCs(4-credit course) (In 08 0’8
case of MOOCs of lesser credits 02 marks /credit)
[E-Content :
‘ Dcvelopmcnt of e- Content ‘m “4-quadrants for a 12 12
. complete course / e-book .- ' ‘ ,
‘e-Content (developed in 4 quadrants) per module 05 05
Contribution to development of e-content module in 02 ' o
complete course/ paper/e-book(at least one quadrant) ]
Editor of e-content for complete course/paper/ e- 10 10
ook ,
{. (2) Research Guidance -
. Ph.D, per degree awarded / per thesis submutted - 10 /05 10705
M. Phil / P.G dissertation: per degree awarded 02 02

| (b) Research Pro;ccts Completed

Uaiverait- of Mysere

X
g|$trar

2 R om

py of publications, project
the University and acknowh.dgcmcuts for
award letier, ctc.)



D
More than 10 lakhs 10 10
Less than 10 lakhs 05 ‘ 05
(¢) Research Projects Ongoing :
More than 16 lakhs 05 05
Less than 10 lakhs T 02 02
(d) Consulta'ncy‘” ‘ : 03 . 03
5 | (a) Patents o - :
" Intemational .. .. . G 10 : 10
7 _ National - R ' 07 T o7 _
v . [b) *Policy Document (Submitted to an International hedy / organization lilke UNO /
UNESCO/ World Bank / IMF etc. or Central Government or State Government) '
International ‘ Co 10 . 10
National 07 07
State T B ‘
(c) Awards / Fellowship: - g o L
International ‘ o7 | 07
National , 05 05
3 *Invited lecturcs/ Reésource Person/ paper presentation in Seminars/ Conferences/ full paper
—in Conference Proceedings (Paper presented in Seminars/ Conferences and also
published as full paper in Conference Proceedings will be counted only once)
Internationa}l (Abroad) .= .~ o I 1 B 07
International (within country). : L 05 05
National =~ 03 - 03
State / University 02 ’ 02 ,

The Research score for rescarch papers would be augmented as follows: Peer-Reviewed or UGC-listed

Journals (Impact factor to be determined as per Thomson Reuter’s list):

i) Paper in referced journals without impact factor - 5 points
i) Paper with ' impact factor less than 1 Lo- 10 ;_;'oints
iif) - Paper with | 'impéc't fagtor{bietwceh ! and 2 - 15 points
iv)  Paper with i:nphct factor between 2 and 5 Co- 20 points
v) Paper with impact factor between 5 and 10 - 25 points
vi) - Paperwith  impact factor >10 - 30 points

(a) “Two authors: 70% of total value of publication for each author. 7
(b) . More than two authors: 70% of total value of publication for the First / Principal / Corresponding
.Author and 30% of total value of publication for each-of the joint authors. .

" Joint Projects: P;incipal Investigator and Co-investigator would get 50% each.

_ Note: a)Paper presented if part of edited book or proceeding thenit can be claimed only once:
b) For joint supervision of rescarch students, the formula shall be 70% of the total score
for Supervisor and Co-supervisor. Both shall get 7 marks each.
¢) For the purpose of calculating rescarch score of the teacher, the combined research score from
the categorics of 5(b), Policy Document and 6. Invited lectures ! Resource Person /Paper
presentation shall have an upper capping of thirty pescent of the total research score of the

%4

‘nancellor ' _ Istiar
Univers:ty of Mysere University of Mysore

Mysuru-570 606 Mysuru

Tcacher concerned.
- d) The research score shall be from the minimum of three categories out ol six categories.

L4
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Table3 A

Criteria for short-listing of candidates for interview f_o'i- the Post of Asst. Professor in universities

S.N.| Academic Record " Score e
1. | Graduation 80% & . 160% toless [55%.to less than 60% 45%to Less than |
‘ : - Above = {5[than 80% = 13 [= 10 o |55% =05 - . 7
N . lzzo o -+ o - ‘ -
2. Post-Clxl‘aduatibn’ |80% & 60% to vkt Srscfns;jf(i::;clrr)l/csség;i%;si{‘}:’a?zg%ion '
' e Abo_ve=25 than 80%;72.3_._20_ T
3. | M. PhiL. I [60% & above = 07 [55% to less than 60% — 05
4. ‘| Ph.D. - ' o 30
5. | NET with JRF 07
NET = J .05
| . | SLET/SET : . e S 03
6 Research Publications ( 2 marks for each research. p_ub_Iig:ati,ons;published_iiijif_-; R 10
) Peer-Revicwed " or UGC-listed Journals) .~ " PP Y I ‘
7. | Teaching / Post Doctoral Experience (2 matks.for one year eachy # - 1 .| 10
Awards S e ' '
{8 International / National Level (Awards given by I,{te_matidnal:Or_gaxﬁzation,s S 03
Government of India / Government of India Recognized National Level Bodies) : -
State-Level (Awards given by State Government) - | 02

# However, if the period. of teaching / Post-doctoral experience is ?es; than oné year-then tlQe'marks shall
be reduced proportionately. ' ‘ Lo e :

Note: _ : o . : R
(A) () MPhil +PhD. Maximum. -. 30 Marks
‘ (i). JRF/ NET /SET Maximum - 07 Marks
(iii) In awards category Maximum - ‘03 Marks

(B)  Number of candidates to be called as preseribed in the Conduct of Interview Regulations.

“Academic Score 7 ' - 80
ResearchrPu;incations =10
Teaching Experience - 10

Total . 100

{D) . Score shall be valid for appointment in respective State SLET / SET Universities /
- Colleges / Institutions oply. ' ‘

Vice-Cnantel ggistrar
University of Mysere University of Mysore
Mysury-576 906 Mysuru
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Table:3 B

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in .

Colleges

{S.N.| Acadeémic Record

. Score

- L. |- Graduation -

80% &
Above = 21

|60%.toless - {55% toless
-{than 80% = 19 than 60% =16-

5% to
less than
55% =10

2. |Post-Graduation

80% & Above
=25

60% toless 55% (50% in case
than 80% =23 OBC(non -creamy.

PWD) to less than 60% =20

of SC/ST!
" layer)/

State Govt)

3. |M.Phil. 60% & above | 55% to less than 60% = 05.
o =07 .
4. [Ph.D. 25
5. INET with JRF _ 10
INET ' 08
SLET/SET 05
- 6. |Research Publications 06
' (2 marks for. each research
| publications " in Peer-Reviewed
Jor UGC-listed Journals). -
{Teaching/Post- Doctoral
7. |experience#(2 marks per year) 10
© Awards 03
[ntemational/National Level
(Awards given by Internationall 02
Organisations/ Govt of India
Govt of India recognised
National Level Bodies)
State Level (Awards gwen by | 02

# However, if the pcnod of teachin g/postédoctora! expericnce is less than one year then the marks shall be

reduced proporhOnatcly
Note: (A) N
' (1),M.Phil. +Ph.D.
"(ii) JRF/NET/SET
(m) In awards catcgory.

Maximum
Maximum
Maximum

- 25 Marks
- . 10Marks
- 03 Marks

(B) Number of candldates to be called for interview shall be deudcd by the College;

(©)
Academic Score -
Research Publications -
Teaching Experience o -

- TOTAL

Institutions only

(D) SL-ET/SET score shall be valid for appointiment in respective State Universities/College /
54 .

Vic Cnamcléi

84
06
10
100

Univers:1, of Mysore

Mvysuru-

H70 806
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Table 4
Assessment Criteria and Methodology for Librarians
S. No. Activity : Grading Criteria
| -chularity,ofan;ndi_ng library (calculated in | 90% and above - Good : ]
. terms ofp;rccn_tagc p__f.days atiended to the Below 90% but 80% and above - Satisfactory
.| total number of days he/sheis expectedto | | pgs than 80% - Not satisfactory =~ -
attend). While attending in the library, the - o s o
| individual is expected 1o undertake, inter-alia,
following items of work: _
i+ Library Resource and Organization and
mamtenance of books, journals & reports
| Provision of Library reader scrvices such as. :
- | literature retrieval services to researchers . B
+i|. and apalysis'of report, .
| ~Assistance towards-updating institution -
website . e B o P 7 o
s Conduct of serminars / workshops related 10| Good — 1 National level seminar / workshop +1 State /
2. library activity or on specific books ar genre | institution level workshop / Seminar o
‘of books. ‘| Satisfactory - 1 National level seminar / workshop or 1
-state level seminar/ workshop + 1 institution level.
seminar /. workshop or 4 institution seminar / warkshop
oo /| Unsatisfactory — Not falling in above two categories
“B. - " |Iflibrary has a computerized database, then - -Good- 100 % of physical boa
JoR L | computerized database” - L
*.{Mf library does nothave a computerized | Satisfactory- At least 99 % of physical books and . |-
" Watabase. s © 7 journals in computerized database - oo
I Unsatisfactory- Not falling under good or satisfactory .
- OR -
‘Good- 100 % Catalogue database made up to date
Satisfactory- 99% Catalogue database made up to date -
Unsatisfactory-Catalogue database ot up to mark |-
. , : (To be verified in random by CAS Promotion Committee]. -
4, | Checking inveritory and extenl of missing Good: Checked inventory & missing book less than .| -
-] books - R C105% L R
1o | Satisfactory -Checked inventory &missing book less - -
than 1%, Unsatisfactory - Did not check inventory OR
Checked inventory and missing books 1% or more.
5. (i) Digitisation of books database in Good: Involved in any two activities
- postitution having o computerized database. : o
(it) Promotion of library network. | Satisfactorys: At lcast one activity
{(iii} Systems in place for dissemination of S ' R , 7
“|information relating to books & other Not Satisfactory: Not involved / undertaken any of _
resoirces : . | the activities. ' .
(iv) Assistance in college administration and
[povernance related work including work done
during admissions, examinations and
extracurricular activities. .
1{¥) Design & offer short-term courses for usecrs
(v1) Publications of at Icast one rescarch paper
~._in UGC approved journals, s _ ;
Overall | Good: Good.in Item 1 and satisfactory / good in any two other items including Ttem 4.
Grading Satisfactory: Satisfactory in Item | and satisfactory / good'in any other two items including liem 4.
| Not satisfactory: If neither good nor satisfactory in overall grading.

Note: 1)1t is rccommended to usc ICT. technology to manttor the atiendance of ibeary staff and compute the criteria of

assessment; 2} The Library must oblain evidence of published paper, purticipation certificate for-refrésher or methodology
course, successful rescarch guidance from HOD af the concerned department, project completion and  3) The system of
tracking user grievances and the extent of gricvance redressal details may also be made available to the CAS Promation

Committee.

wcednance
University of Mysere
Mysuru-570 006

Istrar
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Table 5

Asscssment Criteria and Methodology for Directors of Physical Educanon and Sports

SNo

Actlwty

Grading Critcria

I

| Attendance calculated in terms of percentage
of days atlended 10 the total pumber of

.days he is expected (o attend.

90 and above - Good
Above 80 but below 90- Satisfactory.
Less than 80 - Not sansfactory

- | Organizing intra collcge competition

Good - Intra college compelition in
more lhan 5 disciplines, *© -
Sat:sfactory Intra collcge compelmon

-] in 35 disciplines.

Unsatisfactory- Neither good nor
satisfactory ‘

Insututlon partlcjpatm;, in External

' }Compeut:ons

Good - National level competmon in at
lcast one discipline ‘plus State/
‘District "level oompctmon in at-Jeast 3

dlsc1pImes

Satlsfactory- State level competltlon :
in af least one dlsmplmc plus
district level compelition in at least 3
disciplines. :

Or-District level competition in at

I least Sdlsc1pl1ncs
o _Unsansfactory—Ncnher good nor

] Up—gradanon of Sports and physxcal training

infra-structire w:th scieatific and
technological inputs.

Development and maintenance of playfields
and sports and physical Education facilities.

Good / Sat:sfactory / Not Sahsfa»ctory
to be assesscd by the Promotion
committee.

(i) At least one student of the institution
participating in national / state / university (for
college levels only) “teams. Organizing state /
_national /- inter iniversity / inter college level -
competmon
(ii) Béing iuvited for coaching at state / national level.
(iii) Organizing at least three worksheps in a year.

(iv) Publications of at least one research paper

in UGC approved journal. Assistance in colicge

administration and governance related work
including work done during admissions,

|examinations & extracurricular collepe activitics

Good: Involved in any two activities.
Satisfactory: I activity

No‘t-Saﬁsfacrtory: Not involved /
undertaken any of the activities.

| Overalt
- Grading|

Good: Good in'Item [-and satisfactory / good in any two other items.
Satlsfactory Satisfactory in Item 1 and sahsfaclmy/ good in any other two uems

Not Satlsfactory If neither-good nor satisfactory-in overall grading.

' NOTE: i) It is recommended to use ICT technology ‘to monitor. the atiendance of sports and

physical education and compute the criteria of assessment; ii) The institution must obtain student
feedback. The feed-backs must be shared with the concerned Director of Physical and Education

~and Sports and also the CAS Promotion committee,
grievances and the cxtent of g grievance redressal details may also be made available to the CAS

Promotion Conunittee.

Rancelios

University of Mygore

Mysiru-670 905

and ii1) The system of tracking user
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' ' Table 6 A :
The UGC and the Suggested Criteria for Short-histing of Candidates for Interview for the
Posts of Assistant Professors and other Academic Staffin the University Departments.

Sl Academic Record ' - Scheme as perScheme | -
- No. B - . - [Table3A of ‘Buggested |
T : ‘ : : - |Appendix'll, bythe - ‘[ -

- JUGC Regu- Comuittee | -
- R s ' lation 2018 R

L. | Graduation, Post-Graduation & % of Ph.D/Entrance | - ' I5+25+10f . -
_ f{Test .- ... R o =50

-(A) - Graduation: 15: 80% &+ ; 13: 60% to <80%: 10: 55% t0 | 15 (Entrance|

[€60%; 05: 45% 10-<55% ' Lo - | Testy

(B) - {Post-Graduation: 25: §0% &+: 23 = 60% to <80%: 20: | 25 = =

- 155% (50% - for ‘SC/ST/OBC (non-creamy)/PWD) to <
|2. | PhD./M.Phil. S {30 30-10 =

| UGC - Ph.D. - 30;-M:Phil. 60% + - 07;-55% -<60% - ' ' 20 KL
‘Suggested - Ph.D.- 20; M.Phil.: 60% + - 07; 55% -<60% |
: 1205 - oo |
| 3 NET with JRF/NET/ SLET/SET ' 07 07
IR 07: NET with JRF, 05: NET; 03: SLET/SET _
14. Research Publications (2 marks per Res. Pub. in Peer- | 10 10 -
reviewed/UGC-listed Journals) e
15. Teaching / Post-Doctoral Exp. (2 marks/year)t =~ 00 10
6. Awards:”'Infernati_bhéVNational level -03; State level 02103 . . [03
(Intcrnatiopal/National ' Level (Awards by International '
Organisations/ Govt. of India & recognized National Level |
Bodies; State-Level Awards by State Govt.) - ' T
7. | Total Score for Shortlisting of Candidates for 106 - ]100
Interview e

*The test is suggested inlieu of using UG, PG and part of Ph.D./M_Phil. marks for short listing of
candidates for the interview. This is because that there are variations in awardmng % marks or
Grades by different Universitics and Autonomous Colleges. Some HElIs are too liberal, while
some are moderate, and somc others are stricter in awarding marks/ grades. Hence to have a
common relalive assessmient of merit of the candidates, entrance tests are suggested. Further,
M.Phil. and Ph.D. programs also involve coursework cxaminations. Thus 10 out of 30 marks
have been taken towards conducting of the tests by the Karnataka Examination Authority or some
other body. As a result, out of 100 marks used for short listing of candidates for the interview, 50
nrarks will be based on entrance test in licu of UG and PG % of marks and one third of marks
carmarked for M.Phil. and Ph.D.; the remaining 50 marks will be based on Ph.D./M.Phil., NET/
SET/ SLET, Research Publications, Teaching / Post-Doctoral Experience and awards, as
suggested in the UGC Regulations 2018.

ice-C iioe A
U‘V::i:'(;:;a:: :ly:n University of Mysore
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Table 6 B

- Crllerla for Selection of Candidatcs for the Posts of Assistant Professors and other -
_Acadcmlc Staffm the Unlvchlty Departiments R

I.No. Académic.Rccbrd , S Acadernic Score
B ST Maximum: Secured |
1." Entrance Test 50
2. M Phil Ph D" 20
| __{ Ph.D.: 20; M.Phil. 07: 60% & above: 05 55% -<60%
13. - | NET with JRE/NET/ SLET/SET - , o for
- { 07:NET with JRF, 05: NET; 03: SLET/SET '
4. Research Publications (2 marks per Res. Pub. in o 110
| Peer-reviewed/UGC-listed Journals) ‘ o
5. TeachmglPosl-Doctoral Experince (2 marks/year)* 110
6. | Awards: Intcmat:oml/N1t10naI level -03; State level 02 03
: (AWards by International Organizations/ G0vt of India and
,recogmzcd Nahonal chel Bodies; State-Leve! Awards by Qlate
_ 'Govt) : ,
7. . | Total Score for- Shorthstmg of Candidates for Intcrv:ew 1.100
. | (Sumioflto6) : - '
8. . | Interview Performance - 12
9. Grand Total Score for Sclection of Candidates (7 + 8) _ 112

e 2 Marks per completed year of full time Tea(,hing or Professional or Post-Doctoral
-Research Experience, and one mark per year of part-time Teachmg Experience with
a minimum of eight hours of workload per week. The service shall be certified by
the Head of the institution, Registrar of the University or’ Prmc:pa! of the collerre‘
This type of service may be considered only for appointment to the entry level posts
such as -Assistant Professor, Assistant Librarian or Assistant Director of Physical

, Educatnon and Sports.

gistrar
University of Mysore
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R Fable 6 C
- The UGC and the Suﬂgcstcd Criteria for Short-listing of Canaxdatcs for-Interview for the

Posts of Assnstant Professorq & other Academic Slaff in the University Constituent
Colleges. '

Academic'Record | | Scheme as perfScheme -
SINo| . ' {Table 3B of Suggestcd
' - R L = o |Appendix I, by the _
UGC. Regu—' Co_:mmtteé‘ o
L lanon 20[8 B E

SRR B Graduatlon Post Graduatlon & ‘/; of PhD/Entrance: . 21425404
Graduation 15 80% &+ ; 13: 60% to <80%; 10: 55% to | 21 (Entrance| .
(A) <60%; 05: 45% to <55% . . Test):
Post- Graduatxon 25 80% &+; 23 = 60% to <80% 20 125
1.55% - (50% for SC/ST/OBC (non—crcamy)/PWD) to <| -
1B 00 | R 1
2. iPhD/MPh;I ' ‘ . 125 125:04 =| .~
‘ - JUGC:- Ph.D.- 30 M.Phil..60% + - 07; 55%-<60%-05 Lo 21 U
- Suggested - PhD -20; M:Phil.: 60% + - 07 55% <60%'
- 0S5 . I
3. | NETwith JRENET/ SLETSET 10 |16
+ || 07: NET with JRF, 05: NET; 03: SLET/SET Rt e Mt
" 4. | Research Publications (2 marks per Res. Pub in Peer—.‘i 06 106
N "rev1ewcd/UGC-hsted Joumals) R i ARl ST
| 5. | Teaching 7 Post-Doctoral Exp. (2 marks/year)# B 0 L I 1]

6. | Awards: Intemational/National level -03; State level -02 | 03 03 .
(International/National Level (Awards by International -
Organisations/ Govt. of India & recognized Nauonal Level
Bodies; State-Level Awards by State Govt) -~ 0 -

{ 7. | Total Score for Shortl:stmg ofCandld'ltes for ', o e 1100

': s “ "," ELaRc] ol

Interview
*The test is suggested in lieu ofusmo UG, PG 3nd. p'xri ofPh D /M Phil. ‘marks for short hstmg of
candidates for ‘the interview. This-is because that there are variations in- awarding % marks or
Grades by different Umversxtles and Autonomous CoIIcges Some HEIs are too. liberal, while
some arc moderate, and somc others .are stricter in awardmg marks/" grades.-Hence to have a
‘common relative asscssmcm of merit of the candidafcs; enirance tests -are suggested. Further,
:M.Phil; and Ph.D. programs. also involve coursework examinations. Thus-04 out of 25 marks
have been taken towards conductmg of the tests by the Karnataka Examination Authority or some
other body. As a result, out of 100 marks used for-short listing of candidates for the i interview, 50
marks will be bascd on entrance test in lieu of UG and PG % of marks and -part of marks
-carmarked for M:.Phil. .and Ph.D.,.the remaining 50 marks will be based on Ph:D./M. Plul, NET/
SET/ SLET, Rescarch Publications, Teaching / Post-Doctoral Experience and awards as
suggested in the UGC Regulations 2018.

Table 6D
Crilcﬁa for Selection of Candidates for the Posts of Assistant Professors and other
Academu, Staffin the Umvusny Con&uiuent Collcocs ' _ W

Redistrar
University of Mysore

Mugiirn
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2 Marks per completed year of full time Teaching or Professional or Post-Doctoral
Research Experience, and one mark per year of part-time Teaching Experience with
2 minimum of eight hours of workload per week. The service shall be certified by
the Head of the institution (Registrar of the University or Principal of the college).

S1.No. | Academic Record _ Academic Score
Maximum Secured
1. Entrance Test 50
2. M.Phil + Ph.D 21
Ph.D.; 21; M.Phil. 07: 60% & above; 05: 55% -<60%% )
3. NET with JRF/NET/ SLET/SET 10
10: NET with JRF, 08: NET; 05: SLET/SET ‘
4. Research Publications (2 marks for each Research Publication | 06
ublished in Peer-Reviewed/ UGC-listed Journals)
5. Teaching / Post-Doctoral Experience (2 marks for each year)* 10
6. Awards: International/National level -03; State level -02 03
(Awards given by International Organizations/ Govt. of India
and recognized National Level Bodies; State-Level - Awards by
State Govt.)
7. Total Score for Shortlisting of Candidates for Interview | 100
(Sum of 1 to 6)
8. Interview Performance 12
9. Grand Total Score for Selection of Candidates (7 + 8) 112

This type of service may be considered only for appointment to the entry level posts,
such as Assistant Professor, Assistant Librarian or Assistant Director of Physical

Education and Sports.
(= (J(
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Univeraity of Mysore Jniversity of Mysore
Myauru-o7h 07 Mysuru




TABLE 7

MINIMUM REQUIREMENTS, ACADEMIC . AND RESEARCH PERFORMANCE
FOR DIRECT RECRUITMENT OF TEACHERS IN THE UNIVERSITY / AND

WEIGHTAGES IN SELECTION COMMITTEES (To be Considered along with Other
. Specified Eligibility Qualifications Stipulated in the UGC Regulations 2018)

Minimum [Assistant Professor |Assoc. Professor / | Professor/ Senior Professor
Norms/ VEquivalent cadres [Equivalent cadres Equivalent cadres (Academic Level-15)
Criteria |(Academic (Academic * (Academic

Level-10) Level-13A) Level-14)
1 2 3 4 5

Minimum | A Master’s degrec | A good academic  |An eminent scholar | An eminent scholar with
Qualifica- | with 55% marks or |record with Masters |with a Ph.D, degree, good track record of high
tions as equivalent and (55% marks) &PhD Hctively engaged in quality publications,

‘stipulated NET/SET/SLET or deg:ees, a minimum esea_rch w1th high en_gage‘d-in resca.rc.h
in UGC Ph.D. degree asper |of eight years.of quality ?ubhsh.ec.i supervision, a minimum
! UGC PhD teaching &/research | work with a minim. | of ten years of teaching /
Regulations Regulations 2016 experience witha | of 10 Res. Publica- | research experience as
2018 (Clause 4.1-) minimum of seven  |tions, ten years of professor, ten publications
(Clause 4.1) publications & a teaching &/research | & at least 2 PhDs guided
total research score |experience & a total | successfully during last 10
of seventy five research score of years (Clause 4.1-1V)
(Clause 4.1-II) 120 (Clause 4.1-IIT)
Selection |A) Entrance Test A) Academic A) Teaching and A) Teaching and
Committee|(50%) * record (30%) * involvement in involvement in student
Criteria / student related / related/ research activities
. B) Academic score * | B) Teaching and research activities |(20%) *
weightages|3go, (Colleges: 34%) | involvement in (33%)*
(Total student related / B) Research contributions
Weightage ] C) Research research activitics | B) Research (44%)*
= 100 or as| Publications: 10% (30%)* Performance (40%)*
ot {Colleges: 06%) * C) Review of track record -
specified) C) Research C) Quality of academnic achievements,
D) Teaching / Post- | Performance (28%)* | Publications (15%)* |teaching & student-related/
doctoral research research activities (12%)*

experience (10%)* D) Assessment of D)Assessment of and ten best publications
domain knowledge, | domain knowledge, |(12%)* by three eminent
E) Assessment of teaching methods teaching methods, subject experts

domain knowledge, | research update & | research
pedagogy, articulation |general knowledge | contributions and D) Interaction regarding

communication skills, | (12%)* general updates teaching-learning and

research potential & (12%) * research activities,

general knowledge * Annexure-7(b) contributions to

(12) * * Annexure-7(c) institutional development
and research contributions

* Annexurc-7(a) {12%) *

* Annexure-7(d)

-

\ | 2
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Annexu 1re-7(a') '
B A\'NEXURE FOR COLUMN- 2 OF 'IABLE 7 ‘ -
- PARAMETERS FOR ASSESSING ACADEMIC RECORD; DOMAIN
_‘KNOWLEDGL TEACHING SKILLS AND RESEARCII POTENTIAL ETC. FOR
TIIE RECRUITMENT OF ASQ]STANT PROFESSOR (Leve[ -10)

‘ | SL.No. | o Pdnun(;:t(:l‘ , Viax..
RN 'A Entrance Test (50%): o e 80 |
" /IB. ACADEMIC SCORE (30%: Univ. Depts. & 34%: Col[eges) o 3034 e

|a) Ph.D. and M.Phil. (20: Univ. Depts. & 21: Colleoes)
| Univ. Depts.: Ph.D.- 20; M.Phil.: 60% and above.-07; 55% to <60% - 05
- Colleges-  : Ph.D.- 21; M.Phil.: 60% and above.- 07; 55% to <60% - 05
. {b) NET with J'RF/NET/SLET/SEI (7: Univ, Dept. & 10: Colleges) .~ |
' Univ. Depls NET with JRF -07; NET - 05; SLET/SET -03 . |
S| Colleges ™ NET thh JRF -10; NET - 08; SLET/SET 05 R
; c) Awards (IntemdtionaVNalmml Level) (03): : S
“International/National level 03 (Awards by Intemational Orgnuzat:ons/
Govt of India and by recogmzed National Level’ Bodres)

" | C. Teaching and or Post-Doctoral Experience: . . - B A U
| a) Teachmg Expenence {(maximum of 10 marks) :
- (02 per complcted year of fuli time teaching’/ research’ experxencc)
© b) DiLitt:/D.Se/ LLD - 10 or Post-Doctoral Studxes /Research’
(with evidente of Research Publ1cat10ns/Patcnts/Books/Monographs)
6 Months & above - 3 (one research publication etc.)
- 1 Year & above - 6 (two rescarch publications etc.)-
2 Ycars & above: - 10 (at least three research publications etc. _
D. RESEARCH PUBLYCATIONS (10%: Univ. DEpts & 6%: Colleges) 10/06
~in Peer-revxewed and UGC-Listed Journals (2 marks per pubhcatxon) o

L Tot'll Score for Shorthslmg of Candidates for- Intewnew (A+B+C+D)'_ﬁ .y 10(]

|E. ASSESSMENT OF DOMAIN KNOWLFDGE PEDAGOGY AND 12
COMMUNICATION SKILLS AND RESEARCH POTENTIAL (12%)

Domain knowledge, pedagogy, Articulations/communication . skills,
o research potentxal and gencral knowledge shall be assessed by the |
| Selection Committee based-on-a Lecture Presentation on a topic in the
|subject. in -a_class rcom situation, and discussion oty the. capdc:lty of the
{candidate to use the latest technology in teaching and resedrch in the Oral
Interview.

- Domain knowledge & Pedagogy - 03 (Maximum)
- Articulations/ communication skills - 03 (Maximum)
- Research potential - 03 (Maximum)
- General Knowledge - 03(Maximum) A
IL. Grand Total Score for Selection of Candidates (I4E) ] a2z ]

4
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Annexure-7(h)
ANNEXURE FOR COL UMN -3 OF TABLE -7
PARAMLTERS FOR ASSESSING ACADEMIC RECORD, TEACHING AND,
- RESEARCH PERFORMANCE, DOMAIN KNOWLEDGE I ETC. FOR THE
RECRUIT MENT OI" ASSOCIA TE PROFESSOR (Levc.l 13A) '
SLNo. | - Parameter o i - [Max
A ACADEMIC RECORD (30%): ‘ ' '

i ;:l. a) Ph.D. and M.P_hl]. (15): Ph.D.- 15; M.Phil.- 05:
b) NET with JRE/NET/SLET/SET (5):
NET with JRF -05; NET - 03; SLET/SET — 02
2. Awards /Post—Doctoral Studies/Rescarch (10):
| a) State level Awards by State Govt.: 03 peraward '
(IntemdtlondVNatxonal awards or fc]lowslups are covered under research §corc)
b). D.Litt./ D.Sc./ LLD - 10 0or Post-Doctoral Studies / Research
(with evidence of Research Pubhcatmns/Patents/Books/Monographs)
6 Months & above - 3 (at least one paper)
I Year & above - 5 (at least two papers)
2 Yedrs & above -7 (at least three papers)
B. Teaching and Involvement in Students Related /Research ACthltleS) (30%)
|(as detailed in Table 1 of Appendix 1l of UGC Regulatxons 2018 or as aménded) -
| 1. Overall Grading: Good or Satisfactory Grade in. teaching or studeénts related/ ,
. fresearch activities shall be based on the annual performance assessment reports of | 20
at least six of eight years of prescribed service. i

Very Good: 20 (Good in teaching and good n mvolvement n students

, related activities/ rescarch activities).

1 Good: 16 (Good in teaching and satisfactory in mvolvement in -

: . students related activities/ research activities or vice versa).

'} Satisfactory: 12 (Satzsfactory in teaching and sausfactory in involvement
‘ “in students related activities/ research actlvmes)

2. Teaching/ Professional/ Research Expcncncc 1.0 per year of experience fon 10

which Annual Performance Assessment Report is available,

C. RESEARCH PERFORMANCE (28%) -

Research Score (28) 25 points for the prescnbcd Research Score of 75 plus an 28
'} additional onc point per every five additional research score (Research Score shall be|
| calculated as per Table-2 of Appendix-II in the UGC chulatlons 201 8 or as
amended from tlmc to t1me) .

I. Total Score for Shortlisting of Candidates for Interview (A+B+C) | 88
D. Asscssment of Domain Knowledge, Teaching methods, Research update and 12
General Knowledge (12%): They shall be assesscd by the Selection Committec
- | based on a Lecture Presentation on a topic in the subject in a classroom situation, and-
“discussion on the capacity to use the latest technology in teaching and research, in the]

—30 |

Oral Interview: - Domain knowledge, - - 03 (Maximum)
- Teaching methods - 03 (Maximum)
- Research update - 03 (Maximum)
- General Knowledge ' - 03 (Maximum) L
I1. Grand Total Score fur_Selc'clion of Candidates (1+D) S ' 100
SRR egistrar
Umurmu of Mysere * ' - University of Mysore
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' “*.:;I Overall Grading: Good or Satisfactory Grads in teaching or sludents :

Annexure - 7(c)

ANNEXURE FOR COLUMN-4 OF TABLE -7

PARAMETERS FOR ASSESSING TEACHING AND RESEARCH PERFORMANCE-
DOMAIN KNOWLEDGE, TEACHING METHODS, RESEARCH CONTRIBUTIONS
AND GENERAL UPDATES FOR THE RECRUITMENT OF PROFESSOR {Level-14)

SLNo. | Parameter Max points

- Regulations 2018 or-as amended by it from t1mc to time) .

1Al TEACHING. AND INVOLVEMENT IN STUDENTS RELATED ACTIVITIES /
. RESEARCH ACTIVITIES) (33%) (as detailed in Table 1 oprpendn 11 ofU(‘C

relau,d/ fesedrch activities shall be based on the annual performance
- assessment reports of at lcast six of ten years of prescribed service

Very Good: 20 (Good in teaching and good in involvement in students
related activities/ rescarch activities).
Good: - 16(Good in teaching and satisfactory in involvement in
' students related activities/ research activities or vice versa).
in smdcnts related activities/ research activities).
| Satisfactory: 12 (Satzsfactory in teaching and satxsfactory in involvement
in students related activities/ research activities). '

for which Annual Performance Asséssment Reportis available

2. Teachmg/ Profess:onal/ Research Experience: 1.0 per year of experlence

13

B. RESEARCH' PERFORMANCE (40 %) (may be achieved frdm lor I+2) .

“additional oiie pomt for every additional research score of five (5) (Research
Score shall be calculated as per Table-2 of Appendlx-II in the UGC
‘Regulations 2018 or as amended by it from time to time). ' _

2. D.Litt./ D.Sc./ LLD - 10 or Post-Doctoral Studies / Research (with
evidence of Research Publications/Patents/Books/Monographs)

a) 1 Year & above - 3 (at least two papers)
2Years & above - 5(at least three papers) OR
b) State level Awards by State Govt.: 03 per award
(International/National awards or fellowships arc covered under rcsearch score)

1. Research Score: 25 points for the prescribed Research Score of 120 plus an:

40

C. ASSESSMENT OF QUALITY OF PUBLICATIONS (15%):

Best 10 Publications (Res. papcrs/boo}\s/pqtents) chosen by the candidate shall be
assessed by the subject experts in the Selection Committee before holding mtervncw)

I. Total Score for Shortlisting of Candidates for Interview (A+B+C)

88

D. Assessment of Domain Knowledge, Teaching Methods, Research
Contributions and General Updates shall be assessed by the Selection
Committee based on a Lecture Presentation on a topic in the subject in a class
room situation, and discussion on the capacity of the candidate to use the
latest technology in teaching and research, in the Oral Infcrview:

- Domain Knowledge in the subject - 03 (Maximum)
- Teaching Innovations - 03 (Maximum)
- Research Contributions --03 (Maximum)
- General Updates - 03 (Maximumy)

12

100

IL. Grand Total Score for Qelccnou of (_'mdxdﬂtcs (I+D)
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: Annexure - 7(d)

ANNEXURE FOR COLUMN —5 OF TABLE -7
PARAMETERS FOR ASSESSING TRACK RECORD INCLUDING ACADEMIC
ACHIEVEMENTS, TEACHING-LEARNNG AND RESEARCH ACTIVITIES,

QUALITY OF PUBLICATIONS AND CONTRIBUTIONS TO INSTITUTIONAL

DEVELOPMENT FOR THE RECRUITMENT OF SENIOR PROFESSOR (Level -15)
CSLNeo [ T Ty | |

/ points

Parameter .- S : [ Max marks|

A TEACHING AND STUDENTS RELATED ACTIVITIES ) RESEARCH
ACTIVITIES (20%)(as detailed in Table I of Appendix IL.of UGC
i Reguilations 2018 or as.amended by the UGC from time. to time)

of at least six of ten years of prescribed service, _
Very Gaod: 20 (Good in teaching and good in involvement in students

research activities shall be based on:the annual performance assessment reports

, _ related activities/ research activities). :
Good: 16 (Good in teaching and satisfactory in involvement in students
7 relatéd‘actiyities/‘ research activities). - .. -
Satisfactory: 12 (Satisfactory in teaching and- goodin involvement. :
T vin students related activitics/ research activities). R
‘B. RESEARCH PERFORMANCE (44%) (may beachieved from 1 or 1+42) |
1. Research Score: One point per Research'Scote of Ten (10) (Research .44
Score shall be calculated as per.Table-2 of Appendix-IIin the UGC ~ - '
Regulations 2018 or as.amended by it from time'to time o
2. Post-Doctoral Degrees such as D.Litt./D.Sc./LLD (S)/ and State leve]
Awards by State Gouvt.: 03 per award 0
Intémationél/Néi‘iiohéi'liawards/felldwships are covered under research score)
C. REVIEW OF TRACK RECORD AND ASSESSMENT OF TEN BEST HIGH
QUALITY RESEARCH :PUBLICATIONS 4%y - o

1. Review of Track Record including Academic Acbievements, Teaching- = 24
Learning and Research Activities involving students, Academic Administration,
contributions to Institutional Development and Research Contributions 12

1 2. Assessment of Ten Best High-Quality Publications -Ten Best Research papers/-
| books/ patents chosen by the candidate shall be assessed by tliree eminent subject
experts before holding the Interaction (as per 4.1 -IV of UGC Regulations 2018

as amended by from time to time). N 2 .
L. Total Score for Shortlisting of Candidates for Interaction (A+B+C) | 88
D. Interaction P_é'r‘fbrma nce (12%): The Track Record of Professors, in terms 2

of Academic Achievements, Teaching—Leami’ng_ and Research Activities involving
students, Academic Adnunistration, Contributions 1o Institutional Development and
Research Contributions including Quality of Publications, shall be ascertained by the
Selection Commiltee during the discussion in the Oral Interaction:

- Academic Achievements/ Professional Developmerits - 03 (Maximum)

Teaching-Leaming and Research Activities o0 =03 {(Maximum)
Contributions to Institutional Development ~ 03 (Maximum)
Research Contributions - 03 (Maximum)

Overal{_’Gi“gding:"G{ood‘ or Satisfactory Grade in'teaching or ‘s»tudent.s.rrclal:e‘d_/; 20 -

1. Graad Total Score for Selection of Candidates (I+D)

ice-Cnahee for
University of Mysore
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O
O

MINIMUM  REQUIREMENTS
RECRUITMENT -

TABLE -8
AND  OTHER

NORMS

FOR = DIRECT

'OF LIBRARIAN POSITIONS IN THE UNIVERSITY / AND WEIGHTAGES IN THE
SELECTION COMMITTEES (To be considered along with othcr spcc‘,ltlcd chglbzhty
i quahﬁcatlons stlpulaled in lhc UGC Regulations 2018)- S

Librarian (Acaﬁgrﬁ?é_ ]

B

: D) Work Experience in

| its Management

E) Interview-

0% (Colleges: 6%) *

Library Services and

(10%)*

Assessment of
Domain Knowledge,
Library Automation,
Communication Skills
& General Krnowledge
(12%)*

Mlmmum Assistant Librarian | Dcpuiy Librarian
Norms / (Entry level, {Academic Level-13A) ‘Level-14)
- Criteria | Academic Level-10) ‘
, I 2 , 3 4
Minimum. | Minimum Qualifications | Minimum Qualifications | Minimum Qualifications as
_ Qua]iﬁcgtiong as stipulated in‘the UGC | as stipulated in the UGC' | stipulated in the UuGC
Requiremnents| Regulations 20187 Regulations 2018 - | Regulations 2018
Selection  |A) Entrance Test - A) Academic Record = | A) Library Services and
Committee 50%*) ' (30%)* Library Management
Criteria/ Activities (32%) *
Weightages. ':B) Acadelmc Score* B) Library Services and SRS
(Total 13 0% (Colleges 3 4%) Library Management B) Il}l‘lOVﬂtlYG L]brary
. nghﬁage— : Activities (30%) * | Services, related
| 1000ras oy Library related ... | Publications arid
Spec'_ﬁed) " |Research Publications | C) Innovative Library. | Research Scoré (30%) *

Services and Integration
of ICT in Library and

related Publications and
Rescarch Score (28%) *

D) Inlerv1ew-
Assessment of Domam
Knowledge, Library
Automation, Library
Management Skills &
General Knowledge
(12%) *

* Annexure - 8(b)

D) Intervicw-Assessment

C) Quality of library
related Research
Publications and
Vision Plan (24%) *

of Domain Knowledge,

skills, Innovative Library
Services Contributions
and General Updates
(12%) *

* Anncxure - 8(c) -

Library Management |,

* Annexure - '8('1)

St
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. . An
ANNEXURE FOR COLUM-N -20F TABLE -8

nexure -8(a)

~ PARAMETERS FOR ASSESSING ACADEMIC RECORD, DO‘MAm o

KNOWLEDGE, RESEARCH, LIBRARY AUTOMATION AND

COMMUNICATION SKILLS FOR THE RECRUITMENT OF UNIVERSITY - -

__ASSISTANT LIBRARIAN (Academic Level-| 0)
" Parameter ‘ :

Max
marks/ -

- |aA. Entrance Teért"(S_OV%) -

50

[B- ACADEMIC SCORE (30% Univ. Depts. & 34%: Colleges)
a) Ph.D. and M.Phil: (20: Univ. Depts. & 21: Colleges): o :
Univ. Depts.: PhoD.- 20; M.Phil.: 60% and above.- 07; 55% to <60% - 05

Colleges  : Ph.D- 21; M.Phil.: 60% and above.- 07; 55% to <60% - 05
b) NET with JRE/NET/SLET/SET (7: Univ. Dept. & 10: Colleges)
Univ. Depts.. NET with JRF -07; NET - 05; SLET/SET — 03
Colleges  : NET with JRF-10; NET - 08; SLET/SET ~ 05

¢) Awards (International/National Level) (03): - .
International/National level - 03 (Awards by International Organizations/ -
Govt. of India and by recognized National Level Bodies); '
State-Level Awards by State Govt.- 02 '

" 3034

C) LIBRARY RELATED RESEARCH PUBLICATIONS (10% Univ.

Depts. & 34%: Colleges): Publications in innovative library services,

library management and library related research shall only be considered:”
- 02 per document/paper, 05 per monograph

10/06

| ) WORK EXPERIENCE IN LIBRARY SERVICES AND

MANAGEMENT (10%) -
- 02 per Completed Year of Expericnce

10

L. Total Score for Shortlisting of Candidates for Intervicw (A+B+C+D)‘

100

E) ASSESSMENT OF DOMAIN KNOWLEDGE, LIBRARY
AUTOMATION, COMMUNICATION SKILLS AND GENERAL
KNOWLEDGE (12%): Domain knowledge in the subject,. mnovative
library- services including - library automation, Communication skills and
General Knowledge shall be assessed by the Sclection Co nunittee based on 4
‘| Presentation and Oral Interview. '
- Domain Knowledge - 03(Maximum)

- Innovative Library Services _

Including Library Automation - 03{Maximum)
- Communication Skills - 03(Maximum)
- General Knowledge - - 03(Maximum)

12

1. Grand Total Score for Selection of Candidates (I+E)

112

-Chancelia
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Annexure -8(5)
ANNEXURE FOR COLUMN -3 OF TABLE-§ .
. PARAMETERS FOR ASSESSING ACADEMIC RECORD, LIBRARY SERVICES &
MANAGEMENT ACTIVITIES LIBRARY RELATED PUBLICATIONS & RESEARCH
AND INNOVATIVE LIBRARY SERVICES INCLUDING INTEGRATION OF ICT IN

LIBRARY FOR RECRUITMENT OF DEPUTY LIBRARIAN (Academic Level 13A)
ISI No. J Parameter . [Max rmrks/pomts]

LA ACADDMIC RECORD (30%) IR R | 30
| 1.2) P, and M.Phil. (15): Ph.D.- 15; M.Phil.- 05: ERETTE N
b) NET with JRF /NET/SLET/SET (5):
NET with JRF.-05; NET - 03; SLET/SET — 02
2. Awards /Post-Doctoral Studies/Research (10) (may be achieved Erom {a)or (b)

or (a)+(b)):
a) State level Awards. (by State Govt.): 03 peraward

(International/National awards or fellowships arc,cover,ed under rescarch score)
b). D.Litt./ D.Sc./ LLD - 10 or Post-Doctoral Studies / Research
(With evidence of Résearch Pubhcat:ons/Patents/Books/Monographs)
6 Months & above - 3 (at least one paper)
- 1Year&above - - 5 (atleast two papers). -
" 2Ycars & abovc - - 10(at) east three papcrs) ,
B) LIBRARY SERVICES AND MANAGEMENT ACTIVITIES 30 %) ‘
(As detailed in Table 4 of Appendix 1I of UGC Regulations 2018)
|I. OVERALL GRADING: Good or Satisfactory Grade in teaching or students
related/ research activities shall be based on the annuai performance assessment 20
reports of at least six of eight years of prescribed service.
Very Goeod: 20 {(Good in Item | and good in any-two.other Items including Item 4)
Good: 16 (Good in Ttem 1 and satisfactory in any two other Items including Item 4 or
{Satisfactory in Item 1 and good in any two other Items includingllte'm' 4)
Satisfactory: 12 (Sausfactory in Item 1 and satlsfactory in -any two olhcr [tems 10
mcludmg Item 4) -
R 2. Work Experlence in lerary Servnces and Mana gement
o 1.0 per-Completed Year of Experience for which Annual Performance
Assessment Report is available, subject to 2 maximum of 10.

C INNOVATIVE LIBRARY SERVICES INCLUDING INTEGRATION OF ICT '

IN LIBRARY, RELATED PUBLICATIONS AND RESEARCH (28%): ,

1. Evidence of Innovative Library Services including integration of ICT in 28

Library (10) and the research score arising out of related publications as below:

2. Rescarch Score (18): one point per every five-research score (Research _

Score shall be calculated as per Tabte-2 of Appendix-II in the UGC Regulations

1. Total Score for Shortlisting of Candidates for Intcrview (A+B+ C) - 88

D. The Selection Committee Shall Assess Domain Knewledge, Library
Automation & I\’I'maocmcni Skills based on a Presentation and in (he Oral 12

interview.
- Domain Knowledge
- Innovative Library Services
Including Library Automation
- Comynurucation & Management Skills

- 03(Maximum)

- 03(Maximum)
- 03(Maximum)

Registrar
University of Mysore
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- Genéral Knowledpe - OJ(Maxunum)

I1. Grand Total Score for Sclcctmn of Candidates (1+D) . | 100 |

Annexure -8(c)

‘ . ANNEXURE FOR COLUMN -4 OF TABLE -8
PARAMETERS FOR ASSESSING LIBRARY MANAGEMENT ACTIVITIES,
RESEARCH, INNOVATIVE LIBRARY SERVICES INCLUDING INTEGRATION
OF ICTIN LIBRARY AND ORGANISATIONAL VISION I‘LAN FOR -

SL No o o Parameter S Max ntarks /Points |

A) LIBRARY SERVICES AND LIBRARY MANAGEMENT ACTIVITIES
. (as detailed in Table 4 of “Appendix 11 of UGC Regulations 2018 (32%)

1. OVERALL GRADING: Good or Satisfactory Grade in teaching or students
related/ research activities shall be based on the annual performance assessment | 20
rcPorts of at least eight of ten years of prescrlbed service. ‘
Very Good:20 (Good in‘ltems 1 & good in any two other Items mcludmo Item 4)

Good: 16 (Good in Item | & satlsfactory in any two other Itcms including Item 4

Satzsfactory inltem ] and good in any two other Items mcludmg Ttem 4)

Sansfactory 12 (Satlsfactory in Item 1 and satxsfactory n any two' other Itenis - )

— .“including Item 4) o 12

| 2. Professional Expenence 2. Work Expencncc in Lrbrary Servnces and Managcmcnt ‘
1.0 per Completed Year of Experience for which Annual Pcrformance Assessment

Report is available, subject to 2 maximum of 12.

B) LIBRARY RELATED PUBLICATIONS AND RESEARCH (20%): »

Research Score (20): One point per every five-research score (Research Score shall be- 20

| calculated as per Table—2 of Appendix-II in the UGC Regulations 2018). N R

C) QUALITY OF INNOVATIVE L[BRARY SERVICES, RELATED - N E R
| _CONTRIBUTIONS /PUBLICATIONS:AND LIBRARY VISION PLAN (24%) | 36 |-

1. Assessment of Quality of Innovative Library Services - The evidence of
innovative library services and related contnbut:ons, including integration of ICT in
Library etc. provided by the candidate shall be assessed by three eminent-

- ‘subject’ experts in the BOA before holding the Interview (1 6%) ,

2. Assessment of Quality Publxcatlons -Five Best Research papers/books/patents
chosen by the candidate shall be assessed by three eminent subjcct experts in the BOA
before holding Interview (10) .

3. Review of Library Vision Plan by three emincnt subject experte in the BOA (10)

1. Total Score for Shortl:stmg of Candidates for Interview. (A+B+C) 88
D) DOMAIN KNOWLEDGE, INNOVATIVE LIBRARY SERVICES, LIBRARY '
RELATED CONTRIBUTIONS AND GLNLRAI UPDATES (IZ%) 12

Dowain Knowledge, Innovative Library Services including Integration of ICT in
Library, Library Related Contributions and General updates shall be assessed by the
Sclection Committec based on a Presentation on lhe capacity to use the latest technology

in Library Management and i in the Oral Interview:

- Domain Knowledge =~ ' - 03 (Maximum)
- Library Management Skills .7 03 (Maximum)
- Innovative Library Services ' - 03 (Maximum)
- General updates o - 03 (Maximum) "’

W
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University of Mysere




~%

O

~ [ 100]

(1. Grand Total Score for Sclection of Candidates (J+b) -

TABLE-9

MINIMUM REQUIREMENTS AND OTHER NORMS FOR DIRECT RECRUITMENT

OF PHYSICAL EDUCATION AND SPORTS PERSONNEL IN THE UNIVERSITY

AND WEIGHTAGES IN SELECTION COMMITTEES (To be. Considered along with
- Othcr Specxﬁed Ellglblllty Quahilcauons Supulated inthe U(;L Regulations. 2018)

Mlmmum T Assistant Dxrector of Deputy D:rector of Director of, Physnca[
Norms/ | Physical Education Physical Education and | Education and Sports
Criteria - -|and Sports (Academic |Sports (Academic (Academic Level -14)
‘ - Level-10) Level-13A) '
1 2 i 3 4
Minimum | Minimum Qualifi cations | Minimum Qualifications {Minimum Qualifications as
| Qualifications { as stipulated in the UGC | as stipulated in the UGC  [stipulated in the UGC
Requirements. Regulanous 2018 ‘ Reauldhons 201 8 ' chulanons 2018
Selection - [A) Entrancc Test (50%) *A) Academ:c Record and A) Physu:al Education and -
Committee _ : Track Record of - Sports Activities (32%)* -
Criteria / B) Academic Score and rcpresenting'Uﬁiversily/ : ‘
Weightages | Track Record of College at competitions/ - | B) Competitions organized,
(Total { representing University/ Championship.(30%)* | Coaching Camps conducted; |
| Weightage = | College at competitions/ | - 7| and Good Performance
100 oras Championship 30% T B) Physical Education and | Teams/ Athletes produced
specified). .  [(34% in‘colleges) * Sports Activities (30%)* i for Competitions and §
T I TR RS © 7 ISports reldted Publications
C) Professional/ Ficld C) Competitions organized, | and Rescarch Score (36%)*
Experience (10%) *  och ng Camps conducted _
. . and Good Performance C) Quality of Sports
D)SPhysxcall Ec:jucatl_on & Teams /Athletes produced | Related publications/
P or‘ts. re ate Iiescazch for Competitions and Sports i Contributions and
vr..,g‘;iﬁl;cig; 25 10% (6% in | 1aced Publications and | Organizational Track
;oNeges) = ‘Research Score (28%)* Viston Plan (20%)*
| E)G: !fig i cfﬁ:] Zﬁ:iii‘;;s. D) Inter\fie:w- Assessment " [D) Imcrviejw - Assessment - -
| (20%)‘*: ‘ of Domaxn-kng»@cdg_c, ~of Domain Knoxylcdgc,
o Games & Athletic skills, Games & Athletic skills,
F) Interview -Asscssment Organization Skills and Organization Skills and .
of Domain Knowledge, | General Knowled ge General updates (12%) *
-Games & Athletic skills | (12%) * 7 A ' o’
o nnexure-9(c
(.]8;5/::; r:eral KI_IOWIedgC * Annexure-9(b)

v égtmlwe;é'
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* Annexure -9(a)

ANNEXURE FOR COLUMN -2 OF TABLE -9

PARAMETERS FOR ASSESSING ACADEMIC AND TRACK RECORD OF SPORTS
ANDATHLETIC. SKILLS ' AND CHAMPIONSHIP WON, FOR THE RECRUITMENT OF

Sl No. '

Paramefer -~

ASSISTANT DIRECTOR OF PHYSICAL EDUCATION ANDSPORTS (Emiry Level - 10y~ -

Max Poiniis|

A. Entrance Test (50%) *

50;

B. Acadenic Score, Track Record of representing UnivJCbl!egc at Competitions/
Championship_; 30% (34% in colleges) {(points may be obtained from 1 or 2 or 1+2)

1. ACADEMIC SCORE: 30% (34%) (Figures in Parentheses are for Colleges)

a) Pb.DM.Phil::20(21): Ph.D.- 20(21); M.Phil.- 7(7): 60%+; M.Phil.- S(5): 55% to <60%

b) NET with JRF/NET/SLET/SET: 67(10): NET with JRF -07(10); NET= 5(8); SLET/SET-3(5)

¢) Awards (International/National Level) (03): o ,
Intemational/National level - 03 (Awards by International Organizations/Govt.of India

and by recognized National Level Bodies); State-Level Awards by State Govt - 02

2. TRACK RECORD 30% (34% in colleges)

i) Criteria for awarding Marks: Performance in International competition
recognized by Indian Olympic Association el T ST

a) First Place - 30; b) Second Place - 25; ¢) Third Place - 20; d) Participation -15

1i) National Level Participation (Representing combined Universitics team in the
events organized by the recognized sports bodies of thé country) ) g
a) First Place - 25; b) Second Place - 20; ¢) Third Place - 15; d) Participation - 10
iii)Representing State/University in All India Inter University:

a) First Place - 20; b) Second Place -'15; ¢) Third Place - 10; d) Participation - 07

1v) Inter University Zonal Championships/ State Championships

a) First Place - 15; b) Second Place - 10; c) Third Place - 07; d) Participation - 05 .
v) University Inter-Collegiate Tournaments: - = - ...~ = . =

a) First Place - 10; b) Second Place - 7; ¢) Third Place - 5; d) Participation — 03

30/34

C. PROFESSIONAL/ FIELD EXPERIENCE (10%)
(92 per completed year of full-time experience in Physical Education and Sports)

10

D. SPORTS RELATED PUBLICATIONS AND RESEARCH (10%) (6% in
colleges): It shall be assessed based on sports related publication and research:
- 02 per document/paper /- 05 per monograph

10/06

L Total Score for Shortlisting of Candidates for Interview (A+B+C+D)

100

E. GAMES AND ATHLETIC SKILLS - Field Performance (20%): The Selection
Committee shall assess Field Performance in Games; Track.and Field cvents

a) Skill performance in any two games recognized by AIU - - 10

b) Skill performance in'One Track and One Ficld Events = - 10

20

F. INTERVIEW PERFORMANCE: The Seclection Commitiec shall assess the
Domain knowledge, Field Performance Sports and Athletics Skills Performance and
General Knowledge of the candidate in the Oral Intervicw. :

Domain Knowledge - 03 marks (Maximum)

Games and Athletic Skills - 06 marks (Maximum)

General knowledge : - 03 marks (Maximum)

12

LL. Grand Total Score for Sclection of Candidates (I+E+F)

132

Uaiversity of Mysore
Mvsuru-570 Mp
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Annexure 9(b)

AN\"E.XUI&FOR(,OLUMN 3 OF TABLE-9

Parameters forAsscssmﬂRccordof Champloushtp\V()n Physxcal Education and Sports Activities,
Orframzanonal Skills, andGood Pcrformaucc_ Teams/ Atbletes Produced for Recruitmentof Deputy

Directorof Phy51cal Educatlonand Sporismthc Umvcrsuy(Academjc Level-13A)

A Acadermc Scorc and TrackRecord of representing University/ Colleoe at
competltlons/ Champlonshxp(30%) (m-ly be aclueved from ior2 or1+2)

. |1. ACADEMIC SCORE(30% e :
- |} PhD/M.Phil. (20): Ph.D.- 20 MP}ul 07: 60%&abovc MPIul -05: 55% to <60%
b)NETwnthIRFINEI‘/SLET/SET('I) NET.with JRF -07; NET- 05; SLET/SET ~03 -

©) Awards (03): Inteinational/National level - 03 (Awards by International Orgdmzatlous/Govl of

2. TRACKRECORD (30%)

i} Criteria forawardmgMarks Pcrfomlancc |nlntcmauonalcompcutmnrccocmzed by Indian

OlympicAssociation '

a)FirstPlace - 30; b) Second PIacc 25 c)'I'Iurd Place - 20; d) Pamc:pauon 15

ii) NationalLevelParticipation (chrcscnlmgcombmchmvcrsxucstcanunlhc cvcnts)

| a)FirstPlace - 25; b) Second Plage - 0;:c)Tlurd Place - 15;d) Partlclpanon =107

| iii)Representing StatclUmvcrslmnAﬂIudm Tuter Umvcrsn(y‘ oA

La)FustPlacc 20; b) Second Place - 15;.¢)Third Placc - 10; dy Pamcxpauon -07

iv)Inter Umvers:(y ZonalChamplonshlps/ State Championships

a)FirstPlace - 15; b) Second Place - 10; -¢)Third Place - 07, d) Pammpatlon 05 ,

v) Umvers:tyInter—CollcgnteTournaments -

a)Fi.rstPIacc 10; b) Second Place --7; ¢)Third Place 5; d) Parf:clpauon 03

P‘lmmctcz o [Max points

India & by GovL. of India rccogmzcd Nahonal chc.! Bodies); Slalc—bevcl Awards by State Govt.- 02 |

B. PHYSICAL EDUCATION'AND SPORTS ACTIVITIES (30%):

1. OVERALL GRADING: Good or Sausfactory gmdc in‘teaching or students related/ rescarch
lactivities based on annual pcrforma.ncc assmsmcut reports ef six of: CIght years of prcson ibed service
Very Good: 20 {Good in Item 1.aud goid in any two other. Itemns). )

Good: 16 (Good in Itcm I and samfaoto;y in any two other ltems, and vice versa).

Satisfactory: 12 (Satzsfactory in Item 1and satisfactory in any" ‘two other Items)

2. Professional /Field Expeneuce -1.0° pchomplctcd year of Expencncc for wluch Annuai
Performance Assessment Renorf 34 availahle_sibiect fo a2 maximum of siibiect to a maximum of 10

(As detailed in Table'5 of Appendix Il of UGC Regulatlons 2018 or as amcndcd by UGC) |

20|

C. Organization of Competitions, Conduct of Coaching Camps, Good Performance
Teams/ Athletes Produced and Research Score (28%)z :
‘I. COMPETITIONS ORGANIZED AND COACHING CAIMPS CONDUCTED (15):
per Competition orgamzed/Coac}unv Camp conducted of at ieast two wccks duration*
2. GOOD PERFORMANCE TEAMS /ATHLE TS PRODUCED (10): Per tearn/Athlete produced
- | (National Jevel-10, State Icvel—? Inter -University level-5, mtcr-Cochlatc level -3).
|3. RESEARCH SCORE (10) One point per every five-research scoré (Rcscarch score
shall'be calculated as per Table-2 of Appendix-I1 in the:UGC chulatxons 2018) '

28

| L Total Score for Shortlisting of Candidates for Intervicw (A+B+C)

g8 |

| D. INTERVIEW PERFORMANCE (12%): The Sclection Committec. shalI assess
| Domain & General Knowledge, Sports, Athletics & Organizing Skills in the Oral- Intcrvxcw

Domain knowledge : -03 marks (Maximum)
Games and Athletic Skills - 03 marks (Maximum)
| OrganizingSkills - 03 roarks (Maximum)

General I\nowled(rc ‘ - 03 marks (Maximum)

12

II. Grand Total Score for Sclection of Candidates (J+D)

100

Uaniveraity of Mysore

“
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: ) - Annexure-9(c)
~ ANNEXUREFORCOLUMN-4 OF TABLE- 9

_ Paramc;cfs vforAs.gcssmg Physical Education and Sports Activitics, Organizing Skilfé,'.GOO_d'-
Perfo'n,ﬁancc Teams/Athletes P—roduccdandTrangi‘si_onPlanfoﬂ{ccruitmcnto fDirectorof
Physical Educationaad Sports inthe University (Academic Level-14)

SJ_N[)_ e LT -~ Parameter ) . ) IMaxmarks H POi ﬂ[S 1
A. PHYSICAL EDUCATION AND SPORTS ACTIVITIES (32%) (As dtailed in '
Table 5 of Appendix I of UGC Regiitations 2018 or as amended by UGC): - : S
1. OVERALL GRADING: Good or Satisfactory Grade in teaching or students 120
related/ research activities shall be based on the angual performance assessment .
reports of at least eight of ten, years of prescribed service.
Very Good: 20 (Good in Item 1 and good in any two other Items). =
Good: 16 (Good in'ltem 1'and satisfactory in any two othiér ltems and vice versa). SR
Satisfactory: 12 (Satisfactory in Jtem-Iand satisfactory in any two other Iterits) .. R VA
2. Professionat /Field Experience: -1.0 perCompleted . year. of Experience for whichy .
Annual Performance Assessment Report is available, subjéct to & maximum of 12: - - | .
B. Organization of Competitions, Conduct of Coaching Canips, Good Performance |-
Teams/ Athletes Produced and Research Score (36%) (may b€ achieved from all the] - .
thrceorany'hvoofthe'r:n.);v o e P D 6 |
1. COMPETITIONS ORGANIZED AND COACHING CAMPS CONDUCTED (18)] >0 |- .
per Competition organized or per Coaching Camp conducted of at least-two weeks - | L
duration (National level-10, State level-7, Inter-University levil-5, Inter-Coliegiate -3)
2. GOOD PERFORMANCE TEAMS /ATHLETES PRODUCED (18): '
Per team produced/ Per Athlete produced - (National level-] 0; State level-7, Inter-

University level-5, Inter-Collegiate level -3). . : :
3. RESEARCH SCORE (18): One point per every five-research score (Research score
shall be calculated as per Table-2 of Appendix-T in the UGC Regulations 201 8 - T
C.QUALITY OF SPORTS RELATED PUBLICATIONS/ CONTRI- 20
BUTIONS AND ORGANISATIONALTRACKVISION PLAN (20%): S
Quality of sports related publications and Organizational Track Visiod Planmaybe assessed
by three eminent subject experts-in the BoA before holding interview’ n

Quality of publications/ contributions - 10marks (Maximum)
Organizational Track Vision Plan - 10 marks (Maximum) _ :
L. Total Score for Shortlisting of Caundidates for Interview (A+B+C) 88

D. INTERVIEW PERFORMANCE (12%):

. . : o 12
The Selection Comumittee” shall assess thc Domain ‘Knowledge, Sports, Atbletics,. :

Organizing Skills and General updates of the Candidate, in the Oral Interview.

- -Domain knowledge _ . - 04 marks (Maximum) _
- Games, Atbletic and OrganizingSkills - O4marks (Maximum)
- General Updates - - 04 marks (Maximum) -

(1. Grand Total Score for Sclection of Candidates (1+D)

100
| ity M sore | Reiga.{d(
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